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FORM EXEMPT UNDER 44 U.S.C 3S 12 
"lfCIIN('T 

~ORM NLII8-501 
(2-0&1 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

r .. . ... 
. DO NOT WRITE IN THIS SPACE 

--~ 

'I Ca&e - -··-· ··- ... J Date Fiied 

INS'flllUCnONS; 1~117 ___ _ --~-·~.~~ 
File &II ~~with NLR! .~'!!.'.•' OltectM fer 11\a "'0'0" '" ""'ich th• !!!!J!!.u!'!!lr_labcv prec:llc. oceui'I'IHI 0# Ia oecul'll"f). . ... ----

-· - --··--· . _ 1. EM,_PLOYER AGAINST WHOM CJjARGE IS BROUG..HT 
a. Name of Employer 

1" ·- - · 
b. Tel. No. 

251-473-2200 

r~::--~ __ · ---·---
g. e-Ma~ 

Mobile Sheet Metal 

i."Aad;~-(-street--.-city. staie:and-Z-IP-coae--} -- ··-----,.-e-. -::E-mployer Representative _ ___ _ 

1004 Dauphin Island Pa rkway 
Mobile, Al 36605 David Brown 

I h. Number of workerS-employed- · 

10 . . ..... 
i. Tvsi~ ~~biite;~~h~;· ~serer. ore)· ·- J. j. ~::: ~;~;~:~:ct ;r;;~: c : -
---· .... ____ ~··-------· .. ---- -·-··-··-.. - -· ·--·- '" -·-·- ----- .. ··· · ·- · ' ·- ······- . 
k. The sbove-namod employer hss engaged in and Is engaging In unfair latiOr ptaeliea& within tha meaning of section 8(a). subseetlons ( t ) ancf (list 

SUbS8CIIonS) of the National labor Relations Act, and tne&e unfs~r labof 

practices •re precbces affecting commerce within the meaning of tile ~. or these unfair labor practices are unfair practices affec1jng commerce 
wRhln tile mel!lning of the Act and the Postal Reorganization Act. 
--- .. --- · - - -·· . --·- -----"· ... ,_____ .. ···-·-··------- - -

2. &asls of the Charge (set (gftfl a r:Jeflr and conci$e si/Jtement af 1ft& fects constituting tho 8/leged unfair f8tJor pract/ciJs) 

On or about 
by ~epresenta ves o 
efforts to organize the 

(b) (6), (b) (?)(C) 2012 was te~minated 
e com p a ny for s uppor ting the Un i ons 
work e rs at their compa ny 

3. ·;:~·Mme ~;·;,;.ty fii;;..g dl~e-('ii9bQrorpanlztJtio:n~· gi~-'i;i1 nsme.-includmg-;;;Bt ;.;~; sn(f;,vm~r}. 

Sheet Metal Worke r s Loc a l 441 
4a. Address (Sti'BGt snd nu~r, city. state. and ZIP code) 

P.O. Box 6708 
Mob i l e , Al 36660 

4b. Tel. No. 
251 -4 76- 19QO 

•e. e·llllail 

-----....... .. -.. ·--------.. ------·-. --·-------.. ·-- ... - .. .. .. -..... ____ s w ~.o..m.... 
5. Full name of national or intematlon.al labor organ~atlon of whic:h I( ie en effiliBie or conetituent unit (to be filled in when charge is filed by a labor 
organlzanon) 

Sheet Metal Workers Interna tional Association ·------ ·-· ~ --· 
6. DECLARATION 

I I have read ltle above charge end th81 1he statemen1s are true to the best of my knowledge and be~ef. 

Swan Cleveland 
- - ("'lfnltfype ,.,.. Nrtl rtrJe or om=oe~, -=IT~an~y/:------

Marketing Rep. 

:rei. No. 

202 - 783-5880 
Office:i Ji,:.Y~·cE;;i 'No. 

t:aKNo. 

• .. _I 

·--1 
i 

e-Mail -.. __ ·----·--.. --1 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CA.N BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 10011 

PRIVACY ACT STATEMENT 
Solicitation of the information on this fotm is authorized by the National Labor Relations Acl (NLRA), 29 U.S.C. § 151 et seq. The pnncipal use of lhe information 1s1o as& ISI 
the Nabooal Labor Relations Board (NLRB) in processing unfair labor prBCtice 110d releted proceedirJ,Js or 1i11Q8tion. The routine uses for the Information are fully set fonh 1n 
the Federal Register. 71 Fed. Reg. 74942..43 (Dec 13, 2006) The NLRB will further explain these uses upon ISQUBSt. DISClosure of this informatiOn to the NLRB 1s 
voluntary: however. fa~ure fo supply the 1nformation will cause the NLRB to decline lo invoke II& proces.&e&. 
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FORM f)(EMI'T UNDER 44 U.S.C ~Sfl 

1NTI:RNET 
F'()AM Nt.Ji8.M1 

I"H8) 

UNITEO STATES Or AMERICA 
NATIONAL LABOR RELATIONS BO~RD 

CHARGE AGAJNST EMPLOYEf' Case 

DO NOT WRfTE IN THIS SPACE 
Oala Filed 

15-CA-096352 January 14, 2013 
INSTRUCTIONS: 
Flit .. crlgllltl Wftll N\.RIII't-efonll OCI'KIDr 1w 1111 "''Iion In wfllch tne 1l'-ged ll!'lfalr l•bor pt.etlca o~cw!'ld ar le oceurrtna. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name af Employer 

Revolution Foods, Inc. 

d. Addrsss (Streot, cJry, statfl. end 71P code} 

2438 August Street 
Kenner, LA 70082 

;. Typl! of Establi&hment (ffcftyy, rrnn., IAI!ole5s/~t. etc.} 

Food Services/Production 

e. Employer Reprasantative 

Suz.anne Kling 

l Identify pt1ncips! product or 9eMce 
Food Services/Production 

b. Tt!l . No. 510.596.9024 

c. Cell No. 

I. Fax No. 

g. e--Maa 

skfing@revolutionfood. com 

It Numbef of 'Mirtcers ~loyed 
72 

k. Tile a bolla-named employer 1181: engaged il1 and Is engeolng In unfair labor practlcu wit/lin tha meanfng of cectiol'l 8(a), subsection& (1) a"d (li'l 

sub!!ectfOIIs) (3) of tt'le NaUone1Labor Relelion& Act, and tlteaa unfair lebor 

practices 1111 pracliou artectJng CDIM1erce within tile meaning of the Act, or these unfair labor pracliet~& am unfair practices affecting commetee 

with in lhe me:..nfng of Lhe Ac;t end the Poslal Reofljaoizatlon Act. 

2. Balls of 1~ Cnarv e (Sdt torlft s dHr and ormelse statement or I~ tects consti'Ming the atteg&d unfair labor pn~Ctice~) 

On or 2, the Employer discriminated against (b) (6), I b) (/)(C) 

the Union. 

On or 
Union. 

llll 2012, the Employer discriminated against terminating .for.&upport of the 

3. F\111 name of party flJing dlarga (If ltJbororganlzstion, g/vt~ full nemo, Including locel neme snd number} 

Service Employees lntematiooal Union Local 21 LA 

4a. Addre~e (Srr.tJt end rrumb11r, C11y, Sllll'fl. and ZIP code) 

300 Jefferson Highway 
Jefferson, LA 70121 

<4b, Tel. No. 504.483 2125 

<lc. Cell No. 

4<'- Fax No. 504.483.2181 

4e.e-Mall 

helene.obrien@seiu211a.org 

s. Full name of nelional or International labor organlt:~llon of which It Is an sffiliala or cons(ilueru unit (fo be flllad In when cllerge Is fllfld by q leoor 

organization) Service Employees Jntemational Union 

6. OECLARAnON 
et I have r9ad tbe above charge and that the statements ere iTUti Ill 1M best of my knowledge and belief. 

2540 Sevem Avenue, Suite 400 

Addrt~u Metairie, LA 70002 

Louis L Robein & Nhu·Y Phan, Attorneys 

(Prln~ nan11 •~d N/111 or olffcs, if eny) 

1.1413 
(dll~) 

Tel. No. 
504.885.9994 

Olfiee, It any, Cell l'lo. 

FBit f'lO. 504 .885.9969 

e-M$il 
ll'lb•ln@ruepclew.com 
npllln@lruipCIB'W.c;om 

\NlLLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.S. CODE, nTLE 11, SECTION 1001) 

PRIVACY ACT STATEMENT 
Sol!cl!aKon of lhe infonnatlon oo this form I& a~orized by the Netional Labor Reletlon& Ad (NLAA}, 29 U.S.C. § 151 et seq, The prtndpal use allhe infonnatlon Is to assist 
the Natlon8 Labor Relellon$ Bolllt! (NLRB)In processing unfair labor precticc 811d related proceedings or llllgalion. The routine use& far lhe illfofmadon are fUlly &Ill ronh in 
lh.a Federal Reglsref, 71 Fed, Reg. 74942-43 (Dee. t3, 2006) The NLRB wll further explain thGSQ uses upon reque&t. Dlsdosure of lhi!l lr.fonnatlon to lhe NLRB j9 

voluniB!y: hcwever, failure to supply lhe information wm cause the NLRB to dacJ1r.e to invoke Its process&$. 



From :Jackson, Shi elds, Ye iser. Ho lt 01/17/2013 08 :59 #678 p 002/002 

Form NLRB - 501 (2~8} 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date F~ed 

INSTRUCTIONS: 
15-CA-096622 

a. Nam& ol Employer 
Cordova Professional Services, Inc. and American National Insurance 
Company, joint employers 

d. Address (street, city, stale ZIP code) 
Cordova Professional Services, Inc. 
763 Walnut Knoll Lane #8 

e. Employer Represen191ive 
Cordova Professional Services, Inc. 
Jon DeStefanis, Owner 

f. Fax No. 

g. e-Mail 

1/18/13 

Cordova, TN 38018 

American National Insurance Co. 
763 Walnut Knoll Lane #2 
Cordova, TN 38018 

American National Insurance Co, 
Mike Washbum, Manager 

h. Dispute Location (City and State) 
Cordova, Tennessee 

i. Type of Estabfishmenl (factory, nursing home, 
hotel) 
Insurance Agency 

j. Principal Produd or Service k. Number of workers at dispute location 

l tlSurance products 

1 The abov~H~amed employer has engaged In and Is engaging untalrlabor practices wtltlln tile meal\ing of seclion 8(a}, subsections (1) of 11\e 
Nallonal Labor Relations Act, and these unfair labor pradices are prac~ces affectil\9 commerce within the meanin!J of 11\a Act, or those unfair Iaber 

raclices are unfair ctices alfecti com mer~ w!thln the mean in ol the Ad and tile Postal Re ani2alion Act 
2. Basrs of the Charge (set forth e clear Md con else statement of the facl.s r;onstftutlng the alleged unfa1r labor practices) 

as joint employ~rs, discharged employees ­
n retaliation for their protected concerted activities, in~g 

work environment and the Employers' business practices. 

3. Full name or party tiling charge (If labor organl~auon, giVe full name, fncfud/ng local neme ana number) 
Jackson Shields Yeiser and Holt 

4a. Address (street and number, city, state, and ZIP code) 
262 German Oak Drive 
Cordova, TN 38018 

4b. Tel. No. 
901 754...S001 

4c. Cell No. 
4d. faJ(NO. 

901 754-8524 

5. FuU name ol na~onal or in1ema!tonallabor organization or wl'lieh II is an atrlllate or consm;uent unit ((o b6 filled in when charge is flied by a labor 
organizalton) 

6. DECLARAliON 
I do clare lhat I have read the above c:h;uve and that the statements are '"'' to the best of 
m knowlcd e and belief. 

B11: Gordon E. Jackson, Attorney 

rson maktng charge) Print Name and r111e 

Address: 262 German Oak Drive. Cordova. TN 3801 B Data: /- / 'i - 2..0 I 1 

Tel. No. 
(901) 754-8001 

Office. If any, Cell No. 

e-M a~ 
gjackson@jsyc.com 

WILLFUL FALSEST ATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, Tin£ 18, S£cnON 1001) 
PRIVACY ACT STATEMENT 

Solicirution of the infonnation on this fonn I~ authorized by the Nationall•bor Relations Acr (NLRA), l9 US. C. § I Sl ~~ "1· The pnncipol use oflh~ irrfonnatlon is to 
assisrrho Nation. I ubor R.elatioi\S Bonrd (NLRB) in pro.,.,ssing unfair labor praetie<: a11d related proo:cdiogs or lt11gat1on. The routine uses for the infonoatioo an: fully 
set forth rn the Fedcnl RegtSter, 71 Fed. Reg. 749~2-"13 (Dec. 13, 2006), Tbe Nl.JlB will fw1ller explain these uses upon requeSt. Disclosure of this · 
N L RB is volulltary; howev«, failure ro supply the information will cause the NL.R.B to dcchne to invoke its proc.cutS. 



FOR lA EXEMPT UNDER ~• USC lSI2 

INTE~NET 
FORM NLRB.SOI 

ll-04) 

·UNITED STATES OF AMeRICA 
NATIONAL LABOR RELATIONS BOARD 

CH.ARGE A G A INST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case 

INSTRUC'TIONS: 15-CA-096649 

Date File<! 

1- 18-13 
Fila 111 original wlltl ~L.Re Reglotlal DirKto• ror til• r!Jion In wnicll tr•• alleged unf.atr labor p,.ouce occ.~rrccl or os occ;urrlng. 

1. EMPLOYER AGAINST WHOM C RG IS BROUGHT 
a. Name of Emp ,yer b. Tel, No. 901 )9477581 

US Postal Se vice/Memphis NetworK Distribution Center 
c, CeiiNo 

f----------------- -....,...---,,...-----=-----,------ ---; f. Fa)( No. 901 }9477585 
d Addre.t.! (Sire !I, city, starn. and 1./P code} e. Employer Representative 
1921 Elvis Pn~sley Blvd Acting Plant Manager g. &-Maij 

Memphis. Tn 38136-9998 Robert Justin Glass Robert.J.Giass@usps.gov 
Larry J. Murdock h Number of workers employed 
Manager Distribu~on Operattons 208 

i Type of Es18bh :hmenl (factory, mine. wflo/eSB/er, ~«:J.) 
USPS Mail Pr ::~cessing Center 

j, Identify principal produd or sel'\lice 
Mail Processing & Distribution 

k. The above-nan1ee1 employer has engaged in and is engaging in unfair labor praqlces wl~in 1t1e meaning of &ec;tlon 8(a). subseclion.s (1) &nd (list 

subsections) of the National Labor R.alatlons A,ol. and 1/leso unfair labor 
practices are ~racOC&S affeding commerce within thll meaning of the AI:J., or thtte unfair labor practices are unfair praelioes affecting commerce 
within I he mea 1ing of me ACt and the Posl81 Reorganlzalfon Ad.. · 

2. ea~is oi ttle c 1arge (se~ lotth a ckar and COI'Icise statement of 1M lacts con.s6Ming tile alleged unkir 16bor prsctlr:Bs) 

I, attacked on numerous occasions. made to work under hostile conditions and unreasonably 
(b) (6). (b) (7)(C) 3. oncurred with the actions of this Supervisor. 

jlp;ptWIIfitf •rty m,r.g c:harge (if label' Of9ani:lBIIOfl. give full name. rnclvding loctJI nama and nvmber) 

43 . Addle&& IStre.~~ ana numoer. Citf, SiBle. Bfld ZIP COt18) 4b. Tel. No 

(b) (6). (b) (7)(C) 
Ac , Cell No. 

-'ld. Fax No. 

· -'le . e-Mail 

5. Full narng of n. rtional or international labor orgonization of whfctl II is on affiliate or constiwent unit/to be fi/ltKJ lri wht:Yt ohsrge is fil8o by a labor 
Off}Df!IZS/10(1) 

Tel. No. 6. DECLARATION 
ements ere true 1o tile best of my knowedge and belief. 

lb) (6) lb) 17 t(C) 
(b) (6), (b) (7)(C) · 

omee. if li"Y· Cell No 

a!fY) Fax No. 

e-Mail 
(b) (6), (b) (7)(C) 16Jan13 

Adoress (datfi) 

WILLFUL FA L.St : STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRJSONMENT .(U.S. CODE, TITLE 18, SECTION 1001) 
PRIVAC'f ACT STATEMENT 

Sorlcitation of ttl a ltlf01 mation on th~ fONn is aulhorized by the Natiooall!Sbor Relll!ion$ Aot (NLRA), 29 U.S.C § 151 eJ Sl!fl. Tne principal use of lhe tnforrnaliOn IS to assist 
the Nattonal Labor R£ 81ions Board (NL.RB) In processing unfait labor practice and related proceedii"QS or liligation. The routine uses for the Jnfotrnation are fully setiOith in 
the Federal Reg1stet, 71 Fed. Reg 74942-43 (Oec 13. 2006}. The NLRB Will fuMar ex~aln lhese uses upon fe<luesl Disclosure of this information to the NLRB is 
voluntary: however. f< l~re to supply the information wfn cause tile NLRS lO decline to invoke its proceWlS. 



Form NLRB - 501 (2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

INSTRUCTIONS: 

1 5-CA-096827 Jan uary 22, 2013 

On or about 2 the above named Employer, through its officers, agents and 
representatives, suspended from working on its ships for a period of six months 
because ofllmembership in and/or activities on behalf of the Union. 

(b) (6). (b) (?)(C) 

WfLlllUL FALSE STAT EMENTS ON T HlS C HARGE CAN BE P!)NfSH EI) BY FINE AND IMPRISONMENT (U.S. CODE. TITLE 18, SECTION IOOJ) 
Plil VAC'i ACT STATEMEN'I' 

Sollciration of the in format ron on tl\is fonn is authorized by tile National Labor Relations Act (NLRA), 29 US C. § 15 J el seq The pnncrpal usc of the rnforrnat1on ts to 
assrst the Nat1on~l Labor Relattons Board {NLRB) 11\ processing unfair labor prnchce and related proce~drngs or htigation The routine uses for the Information are fully 
set forth in the federai 'Rcgistcr, 7f Fed. Reg. 74942-43 (Dec;, 13, 2006), The NLRll wlll further cxplatnlhcse uses upon req11cst. Drsclosure of th1s 
NLRB ts voluntary,. however, failure to supply the mfom1ahon Will cause the NLRB to dechne to rnvoke liS processes. 



..,. .-u.. '- .,c_ -v-:. : -:o ·" .... " =--.-. 
- =~' ~J ~~·~ - - ·-· 

wnF(') ~'tATf:S OF J.a.!~RIC,. .. . --··acHiOTWRITE IN THIS SPACE 
NATIONAL.lA80~ RELATlONS 60AP(O 
CHARGE AGAINST EMPLOYER 

! 15- CA- 097297 
I 
L . I 

January 30, 2013 j 

fl!;: an ci"-i:l.:l cl :Ji.; d'lir e with Nt.RS Recional Di~edor in wt;lct. t!la-3110 :: :.mi;s;r 12bnr pr;~::ti(~ or.c:u~r.l-nr is ect:~ltTirl9,_ . 
1. EMPt.OYER AGAINSr WHOM CHARGE IS BROUGHT 

I a Name :31Em~r I b. Tal. No. ., 
, W G YATES & SONS CONSTRUCTION r- (601J2§~:?411 -···----f 

i d Addti!M (Sf~t. CJIY. state21P-cide)-- I ~ - e!l!-,JOY~r ~fole~n:;tive ·-·+il (:!{;~~:. -·· -· . -·-··- 'l 
j 1 GUI.I. Y AVENUE. 6066Y FOX (60't'J656-6S5a I I ,PHit.AOELPHIA. MS39350 l j ~. e-Mail .. ..... ... -=~·-

1 
r ,, I ... n:--.•- • ---•!.....- ,,-.;~. .. .,..., _ ... C-'~-\ --, 
r 1 •• , - ........ -- -----· ,_~ ~··- ....,.,,.~, 

• Meridian. MS 

I
'· Type of £51leblishmenl (ieaory, nu1sing nome. 
hOle I) 

1 Constr..!CUO!'! 

I Since about 

1· PriOOJ)oi rroduc( or Sentice I K. roUfTit)er 0 W0111ers at c!ISOl.lt'!! ioc2tbn 

j Construction 
! 0 

· ~ecause , 

. . .... ..... ····- ...... ·--~·--·------ -.. -.-.. . . ~ ......... - ~ - - .. ...... .. ------ ..... ... -·---·--··--·- - ·------·-- -···-· --------~ 
dlargs !if labor ~nJ~efio.'l. ~ooe .'I;!J !'L~ J.?C!!Y.1!..->g ,!.;y'..,B! nE~ a•::! 1'--!:tr.~l'f . 

or COll$tltuenr unn 

(b) (6), (b) (7)(C) 

(b) (6), (b) (7)(C) 

~,~, 

~----~-k .. \,-J..•.:J..1. .. ::/~--- - -~~- -~i ..... _ ... _ ........ -----·---·----
W.!!...!.J(1.JL.f .:U.SE Sl' :\:Y.EMDt'TS-~ THIS .at .. ~~-C!\N B£ J>t;NISHKD BY JIIN& .~ :'O\l.l!\tr.RlSON!''1£!'>:1' W.S.. COD I::, Tll'LE 1&. SE.<.7UON 100 I) 

Plt1V\C.\' .\CT STI\Tf.;\tf.~'T 
Sol~r!*iUn ur the: ... r~. \Ill u,;,. furtn LS otulhuri.tc:d uy lire Nli..l>l~l l~t.u· Rcl;•licsb r\u {NL~\j, 19 U.S. C. § , .., : .,r .It"(. Til.: j;iill.;r;~! uiO: .)~ :.';~ ;.;::;:,;;n;.;J.:..• " ;.; 
UIISlltlc f"'OrDONil.-.bor R(lOtion,Ooord (NL.RB) iu pro~''"8 uufoir l:~bor prnc:llt>.' unci rtlllltd rr1.1:.c-~:dmr.; or lilip,n:inn ;t,o: rnurint "~~~~for :ln irmmli>ion arc i u:l) 
SC:L iilllllllliAli: fc<lcr.: Rtjll>W, 7 j fed. Ito,:$- i -l9*l-4:; (WI:. lJ, .:<oo.)t. Tho.: ~RI:lwrlll'urt:•(t ::..;pi!>H.t lhc:;t l).:iCS llpl)lll:!'j~>l O I.UIIl.il.lre u! L'w!: 

Nf RR ic vllflnTAfY: howc\CJ fsrfun: IIIIL'UA'l)' die intbrmatim will c:~u.~ 'lllc Nf .Jtll tn dcdinc 1~ invoke ia DIO'css~s. 

690t>68Sb0S16:0l. :wo~~ dLS= L0 £r02-r-~ 



Form NLRB · 501 (2-0B) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

15-<A-007717 
INSTRUCTIONS: February 5, 2013 

a Name of Employer 
PRECISION METAL INC 

c1ty, state ZIP code) 
Street 

Metairie. Louisiana 70002 

e. Employer t<etJre:;entatt•~e 

SHANE REYNOLDS 

(b ) (6 ). (b ) (7 )( C ) because llengaged in protected concerted 

Tel. No 
read the above charge and that the statements are true to the best of 

(b ) (6). (b) {7)(C) 
• I " · I " .: 

(b) {6), {b) (7){C) 
0 

(b) (6). (b) (7)(C) 

W ILLFUL FALSE STATEMENTS ON THIS CHARGE CAN B E PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 11101) 
PRIVACY ACT STATEMENT 

Sohcttatton of the mform~t10n on th1s fom1 •s authom.cd by the Naton~l Labor Relattoos Act (NLRA), 29 USC § 151 et seq The pnnctpal use of the mformatton IS to 
asstst the Na110nal Labor Relations Board (NLRB) '"processing unfair Jabot pract•ce and related proceed togs or ltugauon The rouune uses for the mfonnauon are fully 
set forth 111 the Federal Regrster, 7 1 Fed Reg 74942-4) (Dec 1 J, 2006) The NLRD will further explatn these liSes uJl(>n requesL Otsclo~ure of this 

NLRB •s voltD1tary; however, failure to supply the Information w1ll cause the NLRB to decliue to mvoke Its processes 



FORM El\fMPT UNOER 44 US C351 2 

INTERNET 
FORM NLRB·501 

(2·08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

Case Dale F1led 
15-CA-097848 2/7/13 

INSTRUCTIONS: '--- ·- ----
FUe.an original with NLRB Regional Director for the region in whiah the alleged unfair labor practice occurred or Is occurring. 

a. Name of Employer 

Riviana Foods, Inc. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

b Tel. No 901 -948-8556 

c. Cell No. 

1-------------------r-=----~-...,.-,---------J 1· Fax No 901-948-3096 
e. Employer Represenlabve d Address (Street, city. state, and ZIP code) 

2314 S. Lauderdale St. 
Memphis , TN 38106 

1. Type of Establishment (factol)', mine. wholesaler, etc.) 
factory 

Steve Strong, Operations Manager 

j. Identify prinopal product or servtce 
rice products 

g e-Mail 

h. Number of workers employed 

k. The above-named employer has engaged 1n and is en_gaging in unfair labor pracbces within the meanin{l of section 8(a). subsections (1) and (fist 

subsections) (3) and ( 4) of tt1e National Labor Relations Act, and these unfaw labor 

practtces are practices affecting commerce wtttlin 111e meaning of the Act. or these unfatr tabor pracltces are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge 

On or about 
protected ,..,.. .. ~,..,.rt.,.,rt 

forth a clear and concise statement of the facts constituting the alleged unfair labor prarctic:es) 

13, the Employer indefinitely suspehded its employee · se.engag~~ 
and/or because.engaged in activity regarding a labor organization and/or because · !led 

charges with the NLRB. 

filing charge (If labor orgl!lmzation, g1ve full name, mc/udmg local name and num/:Jer) 

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No (b) (6). (b) (7)(C) 

(b) (6), (b) (7)(C) 4c. Cell No 

4d. Fax No 

4e. e-Ma•l 

5 Full name of national or intemationatlabor orgamzation of which 1t is an afftliate or constituent unit (to be filled m when charge 1S filed by a labor 
orgamzat1on) 

Tel. No 6. DECLARATION 
t declare that I have read the above charge and that the statements are true to the best of my knowledge and belief 

(b ) (6) (b) (7)(C) 

(b) (6), (b) (7)(C) 
an Individual 

• I ! t • 1.: I 

(b) (6). (b) (7)(C) By 
_ harg11) 

Fax No 

e-Mail 
2-5~2013 (b) (6), (b) (7)(C) 

Addres (date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

SoliCitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 el seq. The principal use of the tnformation IS to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses fl)( the information are fully set forth In 
the Federal Reg1s!er, 7t Fed, Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request Disclosure of this information to the NLRB is 
voluntary; however, failure to supply the information will cause the NLRB to decline to rnvoke its processes. 



INTERNET 
FORM NLRB·501 

(2.08) 

a. Name of Employer 

Holland 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
case 
tS-Cfl- o?7<3fcD 

Date Filed 

J./ 't/tJ 

b. Tel. No. 800-753-4224 

c 901-301-6946 

~-----------------------------------.--~~~~--~------------__, ' FaxNo 
e. Employer Representabve d. Address (Street, city, slate, and ZIP code) 

8100 Sandidge Road West 

662-693-8240 

I 

Bill Munka, Terminal Manager 

Olive Branch, MS 38654 

J. Identify principal product .or Se!VIce 

g e-Ma~ 

662-893-8232 

Number of worl(ers employed 
125 

I. Type of Establishment (fadOfY, mine, whole&a/er, etc.) 
trucking company interstate less than truckload freight hauling 

k Tile abov•named employer has engaged 1n and Is engaging 1n unfa1r labor Pfacllces W~hin the meanmg ofsecbon 8(a), subsections (1) and (list 

subsectJOns) (3) and (4) ofthe National labor Relations Act. and these unfa1r labor 

pract10es are practices affecting commerce within the meaning of the Ad., or these unfair labor practices are unfair practices affecting commerce 
with in the meaning of the Act and the Postal Reorganization Act. 

2 Bas1s of the Charge (set forth a clear and concise statement of the fads constllutmg the alleged unfBJr labor praaices) 

During the six months preceding the filing of this charge, the Employer, by its officers, agents or representatives, has 

engaged in the nduct in violation of the Ad: 
(1) Required doctor's notes for absences but has not required that other employees provide 

doctor's notes for absences because in protected concerted activity including filing grievances, and 

filing NLRB charges, · , 

(2) Applied its absentee P.Oiicy disparately in protected concerted activity including filing 

grievances and filing NRLB and 
(3) Issued discipline or 2012, and 2012, becausell 

engaged in protected concerted activity Including 

party filing charge (if labor organization, give full name, mcludtng toes/ name and number) 

-4a. Address (Str&et and number. city, state, and ZIP code) 4b Tel. No. (b) (6). (b) (7)(C) 

(b) (6), (b) (7)(C) 
-4C 

5 Full name of national or International labor organization of wltich it 1s an affiliate or constituent unit (to be fill9d tn when charge Is filed by a labor 
organizatiOn) 

Tel. No (b) (6). (b) (7)(C) 
are true to the best of my knowledge and belief. 

Adore&:. 
(b) (6), (b) (?)(C) 

WIUFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FlNE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicit3!lon of the llform~tion on this fonn is authorized by the National l abor Relations Act (NLRA), 29 U.S.C. § 151 e1 seq. The principal use of the information is to assist 
the Naliooall.abc?r Relahons Board (NLRB) in processing unfair labor practice and related proceedings oc litigation. The routine uses for the infOITTlation are tully set forth In 
lhe Federal Register •. 71 Fed. Reg. 74942-43 (Dec. 13, 2006) The NLRB will further e)(plain these use.s upon request. Disclosure of this lnformalion to the NLRB is 
ul"\htt'\t Onl' M wiQI,OI" f"ltfllr'O tl'\ o••n.nJutha lnf"rm.,tlnn Utili ~ltl'O tho 1\11 OQ tl'\t10f".li"o tn inu~a ac N'"f\I'IAIIJCOA:-



Fonn NI.R& - 501 (2.()8) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

15-CA-09786l 2/7/2013 

On or 
discharged employee 

EmpM{o by its officers, agents ~~~ representatives, 
retaliation tor protected concerted activlttes. 

WILI.Fl/L FALSE STATEMENTS ON llJIS CHARGE CAN BE PUNISHED BY nNE AND lMI~RI:SmiMi:NT 
PRIVACY ACT STATEMENT 

Solicitation of the information on tbia form iuuthO!Ued by the Nltional Labor Relations Act (NLRA), 29 U.S.C. § 151 er SeJI. The principal usc of !he information is to 
assist the N.twonlll Labor Rd8t!ons Board (NLRB) m proco;ssiog uofair labor prnc:ticc and related procx:cd.iugs or liliption. The l"OQUIJC UllC!> for !he ;Jr~; fully 
set fottll in the Fccic:.ral Regi~, 7 I Fed. Reg. 7494i-4:i (bee. 13, 2006). 'i'hc NW will further elq)lain tbcse uses upon roqw:8t. Disclosure of'thL~ 
NLRB is volunlaly; however, failure to aupply thc information will cause tho NLRB to dcclioe to invoke its proc;csses. 



02/12/2613 19:18 12287522185 OFFICE DEPOT PAGE 132/ez 

Form NLRB • 501 (2-0ii) 

INSTRUC1"10NS: 

UNITED STATES OF A MERI :A 
NATIONAL. L.AEIOR RELATIONS CARD 

CHARGE AGA1NST EMPLI)VER 

(b) (6), (b) (7)(C) 

Date: 

15- CA- 098226 

• 

February 13, 2013 

interfered with, 
retaliation for and in 

(b) (6), (b) (7)(C) 

(b) (6), (b) (7)(C) 
·---~ ----·-·--------'-==========-------_., 

WILLFUL FALSe STAn;MI~NTS ON TillS CHARGE C 1N IJt Pt!i'IISHhl> IJV F IN~ t\NO IMPRISONMENT (U.S. CODti, TITV~ ttl, SECTION JOOI) 
fiUVACV ACT STAUMENT 

~olicltat1on oflhe inlonnathm on thi~1'11rm I~ 1111th\lh1'.Cd l)y th• Nntional L~bot Relations Alll (Nl.,RA), 29 U,S.C. §lSI etst<q.l11e ptm, ipnl usc ofthc inmrmali(Jn i$lO 
assist the Nsti{lnal Lohor R.dntions IJonrd (NLR.B) in pruc:c~~ir ·: nnfoir lnhor practict and related proc~ings or litigation. The routine u~es ror the inrormotion "rc fully 
l'ct rurlh in llle fcdtr~l Rtgm~:r, ;1 Fed, rtq;. ?4•)42-43 (Dec, l, :l()OG). The: NI,RI.J wilt further c::~plain lhe$C uses upon rcquut DISclosure t>hhllo 
NLRB •s volul!l.ary: however. ft~llllrc to supply t11e mfNm~•ion villc:uu"' th<: NLRB to decline to mvokc its processes. 





02/12/2013 10:22 FAX 9017568896 CANON USA ~00 4 

F~N F.l<EMF'T UHI)F.II ... U a C M12 

UNtTEO STATES OF AMERICA 
NATIONAL LAS~ ~ELATIONS BOAAD 

CHARGE AGAINST EMPLOYER r
! ____ .... DO NOT WRITE. IN THIS ~PA£~ .. -~:~· .. : ·l 
case : 0a1a Flied 

h 5-CA-098387 FebrUary 12, 2013 .,· 
INSTRUcnONa: I . 
!!!!.!'!.!''!tl.n!!~ tf1.!U1 ll .. lonal DfrlletDr for '!M.~~!!. ~-'!~~~~ ~-~'.!1~ '!'!!.-".~110! ~~~~~ .~.t ia !ltCIHrinr. 

1. EMPLOY~~.A~.llillWk!Q~tCJ:i~H.G~ !~aBQl,!GHT 
e. Nemeoffmptoyer 

Un~ed States Postal Service - Memphis NeiWOt'k Distribution Center 

Cl. ACIGI'ele (Street. citY. atllfl. llnd ZIP t:t1tHJ 
1921 Elvis Presley Blvd. 
Memphis, TN 38018 

1 

Mail Processing Plant processit~g and distribution of mall 

j b. Tel. No~ (901.)9.47-7591 
I 

r~-Cell No. 

f. FtA No. 

g. •Mall 

h. Numbef of WOI1cers employed 

l."ry;iioi Eiitii.;;;;i~ (rectory. m~no . ..t~o~ow.r. oil:.} I'· ldenftfy ~~ ~uci 0, eerwlce · 

k.Tl;jj,-~;;.d ·~plo~T l'llc engaged In and iunga;ing in jjm.fr labor prtdieas ;w.Jn" jh. ~.;;.;; of.~ctioi;e(·a~;;_dlO; (;);;;d(ii;, -· 
s.Jt>UCIIonsJ • . --- - . _ • • • • . -· - ·-- • or the NaUonall.abot Rlllationa Ad. and Ulese unr.1r ~bOt 
prec:tice' are llf'ldiCU tffecllng COII'IINI'Ca wlttltn #le meaning of the h:J, or lhese untalf labor pra<;licec ant unfair pradicas effecting. wnrn.,oe 
witllifl the meanlnO of the Al:t end the POl Ill ReorganiUiion Act -------· 

(b) (6), (b) (7)(C) 

. . . . ~ 

(b) (6), (b) (7)(C) 

·----~-----:- ... 
41. Adei~We (street end fiUmbtr, dty. #elt, tnd ZJP ~) 

(b) (6). (b) (7)(C) 

(b) (6). (b) (7)(C) 
i'"Mn;,;;;-of ..allon'll ~ ll'llama~onol labor Of\)lniZetlon of ~·kh ~~~ ~~ ~lllllete or conltitwnt unli (10 be ~ed In-wtten ;;,;.'!/, ta fi#ttd oy e labor 

oro8f!izationJ AFLCIO· Division of !.lUNA 

(b) (6). (b) (7)(C) 6. DECLARATION 
e and lhellhe statements are true to 111e best of my knoWledge and bt'lf. 

(b) (6), (b) (7)(C) 

(b) (6), (b) (7)(C) 
rFa~tNo 

02112/13 

On 

~~ .... -- . .. -
Addr.. • . .. .. -----··" . - ··-.. •. • ···-· ·- .. . : , • • --~::.::.7"":-- (t1•J ·--·---·· ~ .. . · - ·- ·--· 

(b) (6), (b) (7)(C) 
WILLIUL FAI.$E STATEMENTS Ofol THIS CHARG£ CAN BE PUNISHED BY FINE AND lllllf'MIONW:NT (U.S. CODE. TITU 18, SECTION 1001) 

P~VACYACTSTATEM~NT 
Solicitation olll!ll inform~tion on tnls form Is elllhorizlld by lhe NllicnaJ Labor Rel.al!ons Acl (Nl.RA), 29 U.S.C. § 161 eueq, Tha prfnelpal use of lila information ic to ass~&t 
the N11t10ne1 Labor~ Solid (NLRB) if\ p!OOellli~ unlair tlbor PI1ICilOt and rtllled proceedings or litigaiiotl. The tccJI!ne IJses (Q( lhe informaiG!era fully Mtlottll l~ 
the Fedele! ltegeter, 71 Fed. Rag. 74942~ (Dec. 13. 2006}. The HLR8 will fu/lti8T ~In !IIese utes upon rtql.lllt OladOStlle of !his informatiOn lo tne NlRB I& 
volllntsJY: hawe¥er, felure 1o supply 1111 infotmaflon will cause lfle NI.JU! to llllditlelo invoke lis ptOOeSSaS. 



FORM EXEMPT UNO£R 4~ USC 3512 

;~TERNET 1 

FO~M NLRB·501 
12~6) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

Case Date Filed 

INSTRUCTIONS: 
15-CA-098427 2/15/2013 

File an with NLRB 

a Name of Employer b Tel. No 731-885-8095 

Union City Nursing and Rehabilitation 
c. Cell No 

l----------------------------------------·--.--------------------------------4( FaxNo 731-885-5402 
d. Address (Street. city, state. and ZIP code) 

1630 East Reelfoot Avenue 
Union City, TN 38261 

i. Type of Establishment (factory, mine, wholesaler. etc.) 
skilled nursing facility 

e. Employer RepresentatiVe 

Keisha Somerville 

Administrator 

j . Identify principal product or service 
in-patient health care 

g e-M a11 

h Number of workers employed 
75 

k, The above-named employer has engaged 1n and 1s engaging 1n unfa1r labor pract1ces w~hm the meaning of sect1on S(a), subs~ct•ons (1) and (list 

subsecvons) of the Nahonallabor Relahons Act, and these unfair labor 

pract1ces are practices affecting commerce within the meaning of the Act, or ttlese unfair labor practices are unfair pract1ces affecting commerce 

within the meaning of the Act and the Postal Reorganization Acl 

(b) (6), (b i (1)(C). arty filing charge (if labor organization. give fu/1 name, mcluding local name and number) 

4a. Address (Street and number. city. state. and ZIP code) 4b Tel. No. 

(b) (6), (b) (7)(C) 
(b) (6), (b) (7)(C) 

5. Full name of national or internabonal labor organization of which tt is an affiliate or constituent u011 (to be filled tn when charge ts flied by a labor 
orgamzalion) 

6. DECLARATION Tel. No. 
ld tat aments are true to the best of my knowledge and belle!. 

By 
. ' - -. - .. 
(b) (6). (b) (7)(C) 

o. 

Fax No. 

e-Mail 

(b) (6), (b) (?)(C) 
Address __ 

(b) (6), (b) (7)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED B Y FINE AND IMPRISONMENT ~U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq The principal use of the infonnatiOn is to assist 
the National Labor Relations Board {NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 7494243 {Dec. 13, 2006). The NLRB will tunher explain these uses upon request, Disclosure of this Information to the NLRB is 
,,.,J,,nt~fu• hl"\\..ltOuor f"'li.i.u·o t" c••nnl\1 tho lnfnrm~f;nn ,.,ill ,..,...,J •o-o •"-o Ml OQ tn l"i,Oi"'lino If'- inun.l,o ito "'""r"'CCOCOCI 



FEB-15-2013 12:55 From:PEPPERS UNL IMITED 

Fom1 NLAI! • ~1 (:Z.OII) 

INSTRUCTIONS; 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

3373948042 To:l5045894069 P.1'1 

15 , 2013 

During the l3$t sill months, the above-named Employer has restrained, coerced and interfered with its empiijf 
Section 7 of the Natio_nal Labor Relations Act, by, am;fi!elher acts. discharging its employee 

refusing to pay-ccrued vacation time because · · · ngaged in protected concerted activities. 

(b) (6), (b) (?)(C) 

(b) (6), (b) (?)(C) 

WILLjo'lJl, ~-1\t ~r.. ~'1'1\TF;MP:NTS C){'l TillS Clli\RGE CAN BE rUNISDED DY nNE AND tMriUSONMt!NT (U.S. COuto:. TI'IU: Ill. St;CI'IOI'i 1001) 
l'JUVACY ACl' S:t'A1't:MI:N'l' 

S<•lid Mrt'll of the illtOnnlltioo o1:11his tO..ru is :omllooizo4 by U..: NatiOt\:ll 7_.,'-' Jtelatinn• Act (NU<A), 29 \)~'ii.C. § 1 !II r.r 'f'fl· The pm.cipal ._ ot'the mf<'llDI!Uoa iwlo 
~I the Natiooal L•bctr ~<:lati(>ll!l Board (NI.R BJ m Jll~~ill,it Wtfair lmb;.lf ["*llil:e iUid rtlat~ ~'ndin~ or lilitulillll. 'l'h ruul.iac Ulle8 f\11' the intormutiun aue f\11ly 
5l:t fut1!tlSl th" l'cikllll R"&•<ltr, 71 'fed. Reg. 749-42-a ()')cc. l~, 2tlO(i). 'l'loc~'oii .K II will r,.otl"''' ""l't"i" ' ' ''"""" .-~ upua mjlom . Ui~urc vf~ 
Nt.IUI is volunlluy: 1\owcvc.-, tililw~: In ~~~~y lh<: itllilm\:lt.Jon wilt c..">l•~ll \JI<! NT ;RR t<,• llc:.:l••l\< I<• inw(olu: ils Jm.ll't'SH!~. 



INTERNET 
FORM NLRB-501 

(2~) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case 

FORM EXEMPT UNDER 44 U S C 3512 

DO NOT WRITE IN THIS SPACE 

15-CA- 098600 
Date Filed 
2/19/2013 

INSTRUCTIONS: 
File an original with NLRB Reglon~l Director for the regJon In which the alleged unfair labor practice occurred or ts occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 

Ameritas Insurance Company 

~--------------------------------------.-~~----~----~--------------i f. FaxNo. 
e. Employer Representative d. Address (Street, city, state, and ZIP code) 

5900 0 Street 
Lincoln, NE 68510 

i. Type of Establishment (factory, mine, wholesaler, etc) 

insurance company 

Joann Martin, CEO 

j. Identity principal product or serv1ce 
insurance products 

g e-Ma1l 

h Number of wor~ers employed 

k. The above-named employer has engaged 1n and 1s engaging in unfalf labor practices within the meaning of sechon S(a). subsections (1) and (list 

2. 

subsections) of the National Labor Relations Act. and these unfair labor 

practices are practices affecting commerce withm the meaning of the Act. or these unfair tabor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

forlh a clear and concise statement of the facts constituting the alleged unfair taborpract1ces) 

2, the Employer. by its officers, agents or representatives, issued a written warning to its employee 
"'""'"'cu•.,., . ngaged in protected concerted activity inclUding but not limited to complaining about working 

of employees. 
2, the E. yer, by its officers, agents or representatives, terminated the employment of its 

ngaged in protected concerted activity including but not limited to complaining about 
of emptoyees. 

(b)(6) (b) ( 7)(C) rty filing charge (if /abo! organizatiOn, give full name, including local name and number) 

4a Address (Street and number. c1ty, state, and ZIP code) 4b Tel No (b) (6), (b) (7)(C) 

(b) (6), (b) (?)(C) 4c Cell No. 

4d Fax No. 

4e e-Mail 

5. Full name of nat1ona1 or international labor organization of which it is an affiliate or const1tuen1 un1t (to be filled in When charge is filed bye rabor 
organiz at1on) 

6. DECLARATION 
I declare that I have read the above charge and that the statements are true to the best of my knowledge and belief. 

Tel No (b) (6). (b) (7)(C) 

(b) (6), (b) (?)(C) 
Office. if any. Cell No 

e 
oroffice if any) Fax No. 

e-Mail 

Addre~ 
(b) (6), (b) (?)(C) 2-15·2013 

(dale) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE A ND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicita~ion ol the infonnation on this form is .authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 e/ seq The principal use of the information is to assist 
the National Labor Relattons Board (NLRB) tn processmg unfair labor practice and related proceedings or litigation The rou'fine uses for the information are fully set forth in 
the Federaf Register, 71 Fed. Reg. 7494243 (Dec 13, 2006), The NLRB will further explain these uses upon request. Disclosure. of this information to the NLRB is 
\,n li ln t '=Jn/ hn\,fO liOr f-:tihtro tr. Cl !l"'' l"\h l fho rnfnr m':)til'\n \tlill ('1011('.0 tho. ~~~ CQ tn rlort i no tn ir't.ut"'lt o a c nrl'\t"'.Ooeoc 



62/25/2813 19:31 12287522185 OFFICE DEPOT 

Fotm NLRB • ~01 (2~) 

INSTRUCTIONS: 

UNITED STATES OJ: AMC JCA 
NATIONAL LABOR RELATION BOARD 

CHARGE AGAINST EMF _OYER 

(b) (6}, (b) (7)(C) 

Dete: 

PAGE 1:)2/El2 

~Z7,2013 

\ 

(b) (6), (b) (7)(C) 

. 
(b) (6), tb) (7)(C) 

W l l.l.l"'l l_ FAI.S~ STATEMt~T~ ON 'f HIS C HAIH £CAN 8 £ PU!'I~tn:O BY tti NE AND IMffUSO!IIMENT (U.S. C:OO£, TITLE 18. SECTlOI'I lOO I) 
PRIVACY AC'f S"fi\TEM£/'IT 

Sol icitation otrl•c informlllil'l\ oo this form IS :.~hori;a;U I • the Nalionol \.llher Relotio'~ Act (NLRi\), 29 U.S.C. f IS I r.t s~q. The princip.'t IISC nf ltle ~rtfonr-.illon i ' to 

l)<i!llhe Nnlionnll.obor ~1.11iQilt Rc11m! (Nt.RR) in IM'•• ssmg unfuit 13bor prAtlicc and related proceedings or litigullo". The routine uteS lb<th<: information art: Fully 
~t lutth .n tnt fcdernl K~:t,ille<, 71 Fed. l~t~t- 74942-4:.1 11 cc. 13, 2006). The NLilU will furthC1' c11plain these u~• upUt'l requclt. Di~losurc of this information Ill the 

NUU! i:; • t'lunt3ry, however, fa• lure to ,upply the infom1 :101\ will t~~use !ht NI,RB lo (!eel Inc lu invoke ill; proci:S'Cs. 



FORM EXEMP1 UNDER 4• USC 3512 
INTERNET 

FOIIM NLI~B-501 
(1.08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AG.AINST EMPLOYER 

00 NOT WRITE IN THIS SPACE 
Case Date Ftled 

2/25/20 1 3 

a, Name of Employer b Tel No 901-260-3900 
Kruger Products, formerly KTG (USA), Inc. 

c. Cell No 

~----------------------------------------,--=--~~~--~~------------~ f FaxNo. d. Address (Street. city, state, and ZIP code) e. Employer Representat111e 
400 Mahannah Avenue Ann Fleck 
Memphis, TN 38107 Human Resource Manager 

Establishment (factory, mme, wholesa16r, etc.) j. Identify pnnapal product or service 
paper products 

g e-Mail 

k. The above-named employer has engaged In and IS engag1ng in unfair labor practices within the mearung of section 8(a), sut>sectlons (1) an<l (ltst 

subsections) of the National Labor Relattons Act, and these unfa1r labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affectJng commerce 
within the meaning of the Act and the Postal Reorganization Ad 

e clear end concise statement of the facts constituting the alleged unfalf labor practices) 

13, the above-named , officers and representatives has engaged in 
questioning three other hourly employees about 

3. Full name of party fihng charge (Jf labor organtzatton, gtve full name, mcludmg local name and number) 
United Steelworkers, Local 9566 

~a Address (Street and number. ctty, stet&, and ZIP code) 

(b) (6), (b) (7)(C) 
4b Tel. No. 

4c. Cell No (b) (6). (b) (7)(C) 

4d. No. 

4e. e-Mail 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled m when charge IS flied by a tabor 

orgamzation) United Steel Paper & Forestry, Rubber, Mfg., Energy, Allied Industrial and Service Workers International Union 

Tel. No 
true to the best of my knowledge and be kef. .. . . . . .: 0. 

(b) (6), (b) (7)(C) 

02/22/2013 AddressttDaGJJtllW- (dale) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Sohcltatlon of the ~nfolmation on tllas form IS authorized by the National Labor Relations Ad (NLRA). 29 U.S.C § 151 el seq The pnncipal use of the infonnation IS to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation The rou~ne uses for the informabon are fully set tonh 10 
tile Federal Register, 71 Fed Reg. 74942-43 (Dec. 13. 2006) The NLRB wlll further explain these uses upon request. Dtsdosure of this informatron to the NLRB is 
voluntary, however, failure to supply the information wm cause the NLRB to decline to invoke its processes. 



Form NLRB • 501 (2-08) 

INSTRUCTIONS: 

3 I " II . • I ,. i 
(b) (6), (b) (7)(C) 

UNITED STATES OF AMERICA 
NATIONAl. LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

the above-named Employer, through its officers, agents, and supervisors terminated 
orc>tected concerted activity in speaking up for employees. 

. ..:..··· -- -··· .- ..:.: .. - ...... . 
(b) (6), (b) (7)(C) 

(b) (6). (b) (7 )(C) 

WILLfUL fALSE STATEMENTS ON THIS Cl:IARG£ CAN BE PUNJSRED BY FINE ANI) JMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRlV ACY ACl' STATEMENT 

Solicitation of the infonnatioo ·on th is form is authorized by the National Labor Relations A(;t (NLRA), 29 U.S.C. § 151 et seq. The principal use of the infonnation is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proce~dings or litigation. The routine uses for the information are fully 
set forth in the Federal Register. 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will funher explain these uses upon reque.st Disclosure of this 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its proc~sscs. 

I 



FORM EXEMPT UNDER 44 USC 3512 

INTERNET 
FOOM NLRB·501 

12-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

INSTRUCTIONS: 

a Name of Employer 

Carrier Corporation 

Case 

15-CA-099471 
Date Filed 

3/l/2013 

b. Tel No 901 -854-2494 

c. Cell No 

r-----------------------------------------r-~------~--------------------4 1 FaxNo. e. Employer Representallve d Mdress (Street, c1ty, state, and ZIP code) 
97 S. Byhalia Road 
Collierville, TN 38017 

i. Type of Establishmenl(factory. mme, wholesaler, etc.) 
factory 

Larry Campbell 
Senior HR Manager 

J Identify prinopal product or serv1ce 
air conditioners I heat pumps 

g e-Mail 

h Number of workers employed 
1500 

k. The ;~bove-named employer has engaged in and is engaging in unfa!r tabor pract1ces w1lh1n the meamng of sect1on 8(a). subsections (1) and (ltst 

subsecftons) (3) of the Nat1onat Labor Relations Act. and these unfair labor 

practices are practices .affectrng commerce wllhm the meaning of the Act, or these unfair labor pract1ces are unfa1r practices affecting commerce 
Within the meaning of the Acl and the Postal Reorganizahon Act, 

(set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

2013, the above-named Employer, by its agents, officers and represe~t~ti~es placed employee­
suspension pending investigation because of favoritism and in retaliation for- protected activities. 

(b) (6). (b) (7)(C)' filing charge (if labor orgamzatton. gtve full name, mcludmg local name and number) 

4a. Address (Street and number, CitY. stare. and ZIP code) 4b. Tel. No 

(b) (6), (b) (?)(C) 4c. CeJI No (b) (6). (b) (7 )(C) 

4d. Fax.No 

4e. e-Mail 

5. Full name of national or mternallonatlabor organizat1on of wh1ch 1l is an affiliate or constituent unit (to be filled m when charge ts ftled by a labor 
orgamzatton) 

6 OECLARA liON Tel. No 
I declare that I have read the above. charge and that the statements are true to the best of my knowledge and belief. 

By n individual ~0. 

Fax No 

(b) (6), (b) (?)(C) 
Address 

(b) (6), (b) (7)(C) 
e-Ma11 

02/28/2013 
(date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, nTLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
SoliCitation of the Information on thiS iorm IS authonzed by the Nabonal Labor Relations Act (NLRA), 29 U.S.C § 151 el seq. The pnnc;pal use of the mformabon is to ass1st 
the National Labor RelaUons Board (NLRB) in processtng unfa1r labor practtce and related proceedings or llhgation The rouhne uses for the 1nformat1on are fully set forth 1n 
the Federal Reg1ster, 71 Fed. Reg. 74942-43 (Dec, 13. 2006). The NLRB w1ll lurtner explain these uses upon req~es1 Disclosure of this mtormat1on to the NLRB is 
voluntary; however, failure to supply the mformat101i w11l cause the NLRBto dechne to 1nvoke tis processes 



FORM EXEMPT U"lPER 44 US C 3512 

INTERNET 
FORM NLRB-501 

(2.08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

INSTRUCTIONS: 
15-CA-099482 3/1/2013 

File an ori Ina I with NLRB Regional Director for the re ion in which the alleged unfair labor practice occurred or is occurnn . 

~----------------------~1-~E=M=P~L=O~Y=E~R~A=G~A~IN$T~OMCHARGEISBROUGHT 
a. Name of Employer 

Holland 

b. Tel. No. 800-753-4224 

c. Cell No. 901-301-8946 

1------------ ---------,-----::--:----::---- ------l f. Fax No. 662-893-8232 
d Address (Street, city, state. and ZIP code) e. Employer Representative 
8100 Sandidge Road West Ron Santry, Operations Manager g. e-Mail 

Olive Branch, MS 38654 

h. Number of workers employed 

j. Identify prinCipal product or service i, Type of Establishment(factory; mine, wholesaler. etc.) 
trucking company interstate less than truckload freight hauling 

k The above-named employer has engaged Jn and IS engaging in unfair labor practices Within the meaning of section B(a). subsections (1) and (list 

subsections) (3) and ( 4) of the National Labor Relations Act, and these unfair labor 

practices are pract1ces affecting commerce within t~e mean1ng or the Act, or these unfa1r labor pract1ces are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act, 

2. Basis of the Charge (set forth a clear and conctse statement oft he facts constitutmg the alleged unfa1r labor practices) 

During the six months preceding the filing of the charge, the Employer has made unilateral changes in working conditions 
by failing to abide by the past practice of allowing employees to work when they are tardy by two hours or less due to 

work issue. or be 
charges with the NLRB. 

the Employer, by its officers, agents or representatives, suspended its employee­
in protected concerted activity, including but not limited to assisting a fellow empli· e,e with a 

encla!;leO in union activity, including but not limited to filing grievances. or because filed 

party filing charge (if labororgamzation, giVe full name, includmg local name and number) 

' 4a Address (Street and number, oily, state, and ZIP code) 4b Tel. No. (b) (6). (b) (7)(C) 

(b) (6) , (b) (7)(C) 4c,Cell No. 

4d, Fax-No. 

4e. e-Mail 

5. Full name of national or international labor organization of wh1ch it is an affibate or constituent unit (to be filled m when charge is filed by a labor 
organization) 

Tel. No. (b) (6). (b) (?)(C) 
I are true lo the best of my knowledg~ and belief. 

Offi_ce. 1f any. Cell No. 
By 

1f any) 
Fax No 

(b) (6), (b) (7)(C) 2-28-2013 
e-Maif 

Addfess (date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TinE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this forrn is authorized by lhe National labor Relations Act (NLRA). 29 U.S.C. § 151 el seq. The principal use of the informalion is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
lhe Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB wiU further exolain these uses upon request. Disclosure of this information lo the NLRB is 
urJol'\t'3r"H' hnuiOHOf f '=':lur0df"' euf'v\IH fko in fi'Vm':)fif'\1"'1 wm l""liiCO tho t..ll O.C tl'\ ,..OI"Iin o ff\ jl"\\11'\(..0 ilc- t'\.r ('\f"Cf:'COC 



MAR 07 2013 16:41 FR NLR B 901 544 0008 TO 85045894069 P.01 

c. CeRNo. 

Cl. Adti11!!J9 (Street, oily, .!ftl/8, tlrnJ ZIP c:odo) .... ·e:-Emplover'Re:-~-~~-.,-----·- '·. ;~o. , .L! . .!.:.~L~.L--
9. a-Maa 

1725 South 3rd Street Memphis. TN 38109 Jim HallabtJsh l _____ ........ . ··-· - -... . ,. 
1 11. NIJtllbar at wotb!rs ernpiO)'ed 
: l S' 0 

-------·-·-----.-~~·---· --·····. •-' .. . --· --·-· .. ·~--- ,----J . -~~~-- - .. - . .. ....... .. . - ·· 

.. f;~;.::~=~~t. ~~ etc.J ~ ':::if;;;~::.r.~~@~.~:t.r ------ .... ........ __ ----.. ---
k. The atlov~meod empl~ !las engaged m atld is ~1'9 in unflairlebcr pt8diCW """'in tho rnnnlng d sedfon 8(a). $U~ (1) anct (list 

8110seclbi•J 3 of lhe Nallanallaber Retetion9 /Ad, entlll\eae unfair Iaber 

pr:lc:titm are practla!S a!lli!cllng eommc~ llllfthln tho me3nln9 at 1he kl. or tloese unfair l3bot ~- ul'lltir pr::~a;coo otfoc1mg c:orr~rnoreo 
wltl'\in me "'~"9 Qf lhe Act and the Poetal Reorglll'1llation Ad. 

.... _ ....... ... ___ . __ _ _.. . ..,,_ , , ..... -.--·---- -··-- ---·-..... -........ -..... ~ ... ~ ... ~ .... ... ~ 
2. 8::1~1$ Of 11\e Charge(sefbftl e deer ll(l(/ CO(ICI9IJ sltlb!tnetltoftll&fllcta COMfiMing l.hetllet;et1IHiftlilltbtvprat:tlrM) 

On or around Employer has and continues to violate the Act by diseipli11iog employees for engaging in 
protected conref1@d a~Vity. Specifically. a union steward was disciplined for eogagiog in consetted activity. 

3: 'r-'uit -CA~-IitJiiS "~'{it;',,,-~a~ gi"'tufii6M9, inttJd,'rlgiOCttiiMOnelnd~··--·. --·---·- .. ------ ------·­

Teamsters Local 984 
-.- .... - - - ---- -·--·--------... ... _ .~ ....... . . ..... ......... ----·---------··~---- r-.. _________ ,. ____ ---
"'a Alldren (St1t'et etld 11111'116ar, city. m1/fJ, 8fld %1PcodP1 .. b. Tel. No. (901 )398-23.29 

3020 Sandbrook st 
Memphis TN 38118 

:-5·--~~ti ~-Clf ·,.;.;~~~;;~mi;;;;t._ orpttw~-;;i·~·;,; 8ffli8~-;;~-;;;~ un11 no be--~~~ ;,;;;,; ~ ~:·;;,cH,·i;i9 /1100( • •• · - .. , 

~«ton} 

Inter ational Brotherhood of Teernsters 

. --------~~Cf~~~nt·~~ ~~·~~-; t~e~d~~ ret:No~ ~1~~~;~2~ . .. .. .__,._ 

Terry Lovan, President 
. ~ I!Attti"..;;-.or;ili&"'ifii;;' -- . 

;J/Hc.H/t;f.9 o:~r--·---.... --------· .. _ 
A_~~~02~-~~~~-~~~-~· ~_;.~phis ~~-~1~-::~-.. ·:·:·:::::_ ... ~.~"--~~~~ · ·· ···· (deteJ . ... - m~~~~~@g~:o~ - - ........ .. 

111/ll.lFUl FAL.SE ST~ rEMENTS ON THIS CHARGE CAN 8fi I>UNISHED 8V f:fNE AND I~ISONMeiiiT (U.S.. CODE. TITLE 1 e. SECTION 1001) 

PANAC"r "~STATEMENt 
Soicilli!DI ol 11191nformaltoft ct~ll* I'Dmt i! aulllorl~ lly 1M N3110113! Labor Rela6om Act (NI.RA~ 211 U.S.C. f 151 fll ~- The pmcipel use of t1te tnlorrn.JI10n lc 10 lUI~! 
l~>e Nat!OM labor Reletions Boan! ("'~' In proees!"' unfair Iabar ptaeb and rul<lted p~ ot lt'fGatian, The rcxaJne l'lBS lor lilt! lnformawn are fully SGt ro.tn 1r1 
the FOilOr.ll Rcgl$11l, 7~ Fed. ~- 74942-43 (Oec. 13, 2000). Tile NI.R8 .-111 fuRI!er ~~~~ 111ee US11S U!1011 teQUe9l Oisr.IO$um of IIlii: lnform.,"'llon to tile MLRB is 
\IOlultaly; h~. failure to 9u~fr !tie iltfotmatlan w!l c:au;e lila NLR8 to declne 110 invokG i~ proCIIII&8G. 



form NLRB- 501 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER. 

(b) (6), (b) (?)(C) 

15-CA-100140 March 12, 2013 

of service after an 
and/or Board-related 

0. 

(b) (6), (b) (?)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE. TITLE 18, SECTION 1001) 
PI\IVACY AC.TSTATEMENT 

Solicitation of the intormation on thisfortn is authorized by the National Labor Relations Act (NLRA), 29 U.S.C § I 51 e1 seq The princ1pal use of the information is to 
asstst the Nattonal Labor RelatiOns Board (NLRB) in processing unfair labor practice and related proceedings or litigation The routine uses for the mformatJon are fully 
set forth m the Federal Register. 71 Fed. Reg. 7494243 (Dec_ 13. 2006). The NLRB will further explain these uses upon request Disclosure of ll11s 
NLRB is voluntary; howe"er, fatlure to supply the information will cause the NLRB to dcclme to invoke its processes. 



OS/12/2013 13 45 FAX 6019579779 ~ 003/008 

UNITED STATES OF AMERJCA 
Nl'\l10NI\L lABOR REIAllONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

a NarTe o1 Employer 

Kroger 

Date Flied 

March 12 2013 

b. Tel. No. 901-765-4100 

c. Cell No. 

~~----~--------~~--~---------.~~~~~==~~----------~~ F~~ o. Addrees(Smtlt. atty. Mltle, end ZIP code) • · ~Rep~ 
800 Ridge Lelle Blvd Rufus Wilson - HR 

Memphis, TN 36120 

t TypeofEitabllsment~ """"'· ~ere.) 
Retail FOOd 

: j. Identify prinepel J)n)dua or aorvic:e 
Food· Retail 

o. e-IVIall 

1). NIJIT!berof~rnmplgyad 
5000 

k. Tha a.bcN&-~amea e~r hat 8119~ In and Is ergaglng In "nfelr llbor pfldlcM wltllln th6 "*tni"J of llldlon S(a). euba.ldiOM ( 1) and (llat 

suOSfla/Ofls) (1) (3) ()f the Nlltlooellabor Relatlons Ad. and these ~o~nfalr ~ 
pradia::s are pr8dJa:i:s lllfec:ljng ~ wlltlln the muntng olttle Pet. or t1ae unfltlr labor practfce& are !Pifalr pratttce& ~rg co~ 
within the maarllng of the Ad and 11'18 Postal Rsar;lrir.Btion Act. 

2. Butt of Ina Cllar;a forth ., c:llllf 1mt1 oom:ite sta!~Pt'nw!r of til& facts c:cn.s(itCifill9 rlG alleged unfeir labOr praatics$) 

Since on or 3, the abo¥e named employer has terminated nd for (b) (6). (b) (7)(C)= (b) (6). (b) (7)(C) 

concerted activity. 

3. Fl.lll nal!'8 offa'b'. filing dl~ge (if l&bof~aJiiz9fio'l. 9iYw full neme. ;n~ loc~ nsme and fllmlbarJ 
UFCW LOCI' l5:Z9 

.ta Add!!!s.s (Sit'HI end number, C'Jty, !ISle, IJitt1 'lJP coer.) 

460 BrlaiWood Dr1ve. Suite 500 
Jackaon, Mississippi 39206 

~Tel. No 601-957-9777 

4c. CeU No. 601·953·1983 

"'d. Fell NQ. 601-957-9779 

48. e-Mitll 

rogerkdoollttfe@aof.com 

5. Full nan"'! ol na~OI\al or intemaCilrlallilbor ·organizatilm of Wllk:h It 110 an affiliate 01' conslltuect u1111 (to be lilltKJ In wi191T cns~e /9 fllfl(1 tly s lellor 

orgaNution) Unlted Food snd Co!Timercial W!lrkers lntemattonar Union 

212512013 
"60 Briarwood Drive, Suite 500, Jackson, MS 39206 

AIS,CU (dblif} 

Tei. ~O. 
601·957~9777 

Office, If fi"'J, Cell No. 
601-953~ 1980 

f'.1X No. 601·957-9779 

~Mall 

rogerkdoolittle@aol.eom 

IML.I.FUL I'JJ.SE STA TEMEN'TS o.J THIS CHARGE CAN BE PUNISHED BV FINE ,l.ND IIIIPRISONM91T (U.S. CODE,. TTT\.E 18, SECOON 1001) 
PAAIACY ACT STAlat'IENT 

Solitilatm of the inloonatkn onlhis 1oon is Cllttoized bY tile Nallo!ial Lztor Relatim~ Ad (Nl.RAl, 29ll.S.c. § 151 et seq. The prioclpal &eof the iJ'IIoJTnatbl Is to assist 
the NaiiOI'I&II..abor Rs13!1~ 8o:Jid (NLR8) in ~ng unt!lr labor pr.dce and related pi'CIC:eedlrgs or Ullgetlon. The routine uses for lhe lnfc.vmallon n lully rei fonh In 
the i'We.'al Register. 71 Fed Reg. 74942-43 (Dec. 13, 20061. The NLRS will fi.N1het explan these uses upoo requesl DisdOSIIre of !tis jnf(J!Tllati(;fllo lt"e NLRB is 
YOfunla-y; l'iCMieVer, taUure 10 suJ;IIlly lhe inftimlai!M ....,11 CIMe !lie NLRB to dedl"e to 11\Yclla itS J)I0:8SS8S. 



FORM E>IEMPT UNDER"-' US C 3512 

INTERNET 
FORM NLRB·501 

(2-0BI 

UNITED STATES Of AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case 1 Date F"1led 

lS-CA-100254 I 3/13/2013 
INSTRUCTIONS: 
Flta an origillal with NLRB Regional Direetor for the region 111 which the allo_ged unfair labot practice occurred or is occurring. 

1 EMPLOYER AGAINST WHOM CHARGE LS BROUGHT 
a, Name of Employer b. Tel. No 901-398-9900 

United Parcel Service Freight 
c CeO No. 

d Address (Street, c1ty, state, and ZIP code) 
1803 East Brooks Road 

e. Employer Represent.abve 
Duane Williams 

_____ 
1 

f Fax No. 

Memphis, TN 381 16 

i Type ofEstablishment(factol}', mine. wholesaler. etc.) 
truck terminal 

j Identify principal pro<IUct or serv1ce 
package delivery 

11 Number of wor1<ers employed 
500 

k. The above·named employer has engaged in and IS engaging m unfair labor pract1ces within the meamng of section 8(a). subsectJons (1) and (ltst 

subsecttons) (3) oflhe National labor Relations Act. and these unfair labor 

practJces are practices affecting commerce Within the mean1ng of the Act. or these unfair labor pracl1ces are unfa1r practices affectmg commerce 
within the meaning of the Act and the Postal Reorg;mizaUon Act. 

2. Bas1s of the Charge (set forth a clear and concise statement of the facts consbtuting the alleged unfair labor practices) 

3, the above-named Employer, its officers aniiiresentatives, suspended employee. 
retaliation that present n an investigative interview. 

On the same date the Employer threatened, intimidated and disparaged Steward -
On the the Employer threatened an employee that future requests by an employee to be represented by 

result in su«n••n<:.lnn Qi§:Qj.Q]1ine 
On the same date the Employer rights to union representation. 

3 Full name of partY. filin9. charge (If labor orgamzatton, giVe full name, mcludmg local name and number) 
Teamsters Local 66 r 

4a Address (Street and number. ctty, state, and ZIP code) 

796 East Brooks Road 
Memphis. TN 38116 

4b Tel No. 901-396-5331 

4c.Cell No 

4d Fax No 

4e. e-Matl 

5 Full name of nat1ona1 or international labor organization of which it is an affiliate or constituent un1t (to be filled m when cnarge ts flleiJ by a labor 
orgamzafton) . 

International Brotherhood of Teamsters 

6. DECLARATION Tel No. 

(b) (6). (b) (7)(C) tements are true to the best of my Knowledge and belief. 

B 
(b) (6), (b) (?)(C) • I " ~ t " .: I 

(b) (6). (b) (7)(C) 

(PnntAype name and IJ/Ie or office. rf .any} 

03/11/2013 (b) (6), (b) (7)(C) 
(date} Address 

e-Mail 

(b) (6), (b) (7)(C) 

WILLFUL. FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form 1s authoriz.ed by the National Labor Relations Act (NLRA), 29 U.~.C. § 151 et seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfa1r labor practice and related proceedmgs or litigation The routine. uses for the informat1on are fully set forth 1n 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006) The NLRB will further explain these uses upon request. Disclosure of thiS information to the NLRB is 
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 



. .· 
FORM EXEMPT UNDER 44 U,S.C 3512 

INTERNET 
FORM NLRB-501 

(2.oll) 

UNITED STATES OF AMERICA 
NATIONAL LABOR REU.. TIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

INSTRUCTIONS: 

Date Filed 

?>/IIJ/;20J~ 
FUe an o(lglnar w!UI NLRB Regional Director for the reglo11 111 which Uu~ alleged unfillr labor practice occurred or Is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE JS BROUGHT 
a. Name of Employer b, Tel, No. {501)620-5900 

Accent, Inc. 

d. Address (Street city. slate, and ZIP code) 

1321 Albert Pike 
Hot Springs, AR 

71913 
i. Type of Establishment(factory, mine, wholesaler, el¢.) 

Call Center 

e. EmplOyer Representative 

j. Identify principal product or service 

Cal l Center 

c. Cell No. 

f. FaxNo. 

g, e-Mail 

h. Number of workers employed 

700+ 

k. The above-named employer has engaged In and Is engaging in unfair laboF practices within the meaning of section 8(a), subsections (1) and (1/st 

subsections) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce w!lllin the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of /he facts constituUng the alleged unfafr labor practices) 

See attached. 

3. 

4a. A ' (6) (6), (b) (7)(C)' .. . . . • -· de) 4b. Tel. No. 

5. Full name of national or International tabor organization of which II ts an affiliate or constituent unit (to be filled In When charge Is flied by a labor 
organization) 

6. DECLARATION Tel. No. (b) (6 ), (b) (7)(C) 
ld (b) (6). (b) (7)(C) tatements are true to the best of my knowledge and belief. 

By 
(b) (6), (b) (?)(C) Office. if any, Cell No. 

(PrirtVtype name and title or office; If eny) Fax No. 

e-Mail 

(b) (6), (b) (?)(C) Address (dale) tJYj3 /J ?; 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (&.s . .JooE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Soncitation of the lnformalion on this form is authorized by lhe National labor Relations Act (NLRA), 29 U.S.C. § 151 el seq. The principal use of the Information Is to assist 
lhe Nationallaboc Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The roullne uses for tha infom~alion are fully set forth in 
the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006), The NLR'B will further explain these uses upon request. Disclosure of this Information to the NLRB Is 
voluntary; however, failure to supply the informa(ion vJill cause the NLRBJo decline to invoke its processes. 



. .. . -

Basis of the Charge 

While employed by Accent, Inc., I complained to- ervisors about my supervisor's 
inappropriate conduct toward myself and toward · · employees. Shortly after I made my . 
complaints, I was tenninated. After my tennination, all of the other employees that worked with" 
me were told by upper management that they could not talk to me at all, not even after work. I 
feel as if my rights were violated. 

I 

I I 



FORM EXEMPT UNDER 44 U S C 3512 

INTERNET 
FORM NLRB-501 

(2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case 

15-CA-100845 
INSTRUCTIONS: 

Date Ftled 

3/20/2013 

Filo an original with NLRB Regional Director lor the r ion in which the alleged unfair l abor practice occurred or is occurring, 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a Name of Employer 

Riviana Foods 

d. Address (Street, city, state, and ZIP code) 
2314 S, Lauderdale St. 
Memphis. TN 381 06 

1. Type of Establishment (factory, mine, wholesaler, etc.) 
factory 

e. Employer Representative 
Steve Strong, Plant Manager 

j. Identify principal product or selVice 
rice products 

b. Tel. No 901-948-8556 

c Cell No 

Fax No. 901-948-3096 

g e-Matl 

h. Number of worke('S employed 
400 

k The above-named employer has engaged in and ts engag1ng in unfatr labor practices w1thin the meaning ot sectton 8(a). subsections (1) and (list 

subsections) (3) ofthe National Labor Relations Act, and these unfair tabor 

practices are pract1ces affecting commerce Within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meanmg of the Act and the Postal Reorgamzation Act. 

2 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Abou!- 2013, th~ Employer, by its officers .. a~ents. or re~~esentatives. terminated th~ er:nployment of­
... ~ngaged 1n protected concerted act1v1ty or tn activtty related to a labor organtzatton. 

filing charge (if labor organiZation, g1ve full name, induding local name and number) 

4a Address (Street and number. city, state, and ZIP code) 4b Tel No. (b) (6). (b) (7)(C) 

(b) (6), (b) (7)(C) 4c. Cell No 

4e e-Mail 

5. Full name of nalional or tntemational labor organization of which it IS an affi~ate or constituent unit (to be filled 1n when charge is flied by a labor 
organization) 

6. DECLARATION 
I declare that I have read the above charge and that the statements are true to the best of my knowledge and belief. 

Tel No (b) (6). (b) (7)(C) 

(b) (6), (b) (7)(C) 
(b) (6). (b) (7)(C) 
I 

an Individual By 
0 • I.- • I " 10. 

(b) (6), (b) (7)(C) 
r • • • • ~ ' • • • • " I charge) --{Piinr;type name and we or off1ce. 11 any) Fax No 

(b) (6), (b) (?)(C) 3-7-2013 
Address (date) 

e-Mail 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 etseq. The principal use of the information is to ass1SI 
the National labor Relations Board (NLRB} in processing unfair labor practice and related proceedihgs or litigation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request, Disclosure of this information lo the NLRB is 
1Jn1Hnt<;:J1'\I hn••ro\IOr f'!)il• •,.o 1"- c •u''"IV tho infrvm<:ltil'\n \Aiilf 1"'-:Juco th.o ~~~ OQ •1"'1 t40f'llino tn in\ll"l,o l.tc nri"V""a<!C'OC 



03/23/2813 14: 20 14799271559 

l=orm NLRB- 501 (2~8) 

INSTRUCTIONS: 

UNITED STATES OF AME~lCA 
NATIONAl lABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

LOWELL ELECTRIC 
1, 
I 

P~GE El2 

above-named Empl~yer, throu~h. its officers. a~nts, and supe_rvisors dis9jPiined 
probation io retanatton for testifytng at an unerijployment heanng. 

' 

(b) (6}, (b) (7)(C) 

Date: 

WILLFUL fALSE S1'ATEM£NTS ON TJJJS CHARGE CAN B.t PUNlSJt.ED 8\' f1Nt: AND lMfRlS0~1ENT (\).S. CODt, TlTLE JS, SECTJON 1001) 
PRIVACY ACT STATEMENT ,I 

Solld~1ion <>flllc information on tbis. form l5 authorized by lhc National Labor ReiQtiOilS Act (NLR.A), 29 U.S.C. ~ 151 el seq. The principal use of the .t·u 1forrnati•~n 
lWt&t thc.Nattonal Labof Rclatiom Boald (NLRB) in proct.SSing uof,asr tabor pl"lleitce a~ relaud proc~dings or l:~igation Therout!IJe ~for !he 
~~forth'" the fe~ral R~gtsler. 7 1 ft:d. Reg. 749<12-43 {Dec. 13. 2006). The NLRB w•ll rul1hcre!1platn lhe.c ~ct upo~ request, Dtsclosurcofthis 
l'ILP;6 i~ volull~<~')': howe•·er, failure to supply the informari.on will cause the NLRB to decli~~t to invoke iiS proce~ses, 

Il l 



From;Jac kson , Sh ields 1 Yeiser, Holt 03/27/2013 16:22 #703 P.002/002 

FORM EXEMPT UNOER -44 u,S C 3512 

INl fRtrel 
FO~M Nl./\11·501 

(2-<l8J 

UNITED STATES OF AME~ICA 
NATIONAL LABOR RELATIONS SOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

Casa Date Filed 

INSTRUCTIONS; 
15-CA-101501 3/29/2013 

File an original •Jih NLIIB Regional Direc:lor for the region In whlc:.h *"• alle9ed unfair labor practice occu....t or Is oceumng. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Tel. No. 913-327-5555 

NPC lntemational, Inc. 
c. Cell No. 

f----..,..,--,.---------------r---,.---::-----------1 t, Fax No. 
d . Address (Streei, city; sta/8, and ZIP code) e. Employer Representative 
73.00 W. t29th Street James K SWhwa~. CEO 
Overland Park, KS 66213 

1 Type of Establishment (lac/OfY, miTIII. wholesaler. etc.) 
Restaurant 

j. Identify prindpal prodoct or servi'c:e 
Food (Pizza Hit Franchisee) 

g. i!-Mail 

h, Number of workers employed 
20,000+ 

k. The above-named employer has engaged fn and Is engaging in unfair labor practices ~lltlin tne meaning of sedlon B(a), subsections (1) and (list 

subsections) (3) of the National Labor Relations Ad, and these unfair labor 

practicas are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within lhe meaning of the Act and the Postal Reorgan!lalion Act 

2. Basis of the Charge (.set forth a clear and concise statement of the facls the aJ/eged unfair labor praclk:t!s) 

The tmployer constructively and retaliatorily chang~work schedule upon learning that 
filed a collective action lawsuit seeking to redress the wage cfaims of~nd other employees Ul"\de.r ~e.deral 

~~hour laws. The Erryployer further failed to properly process the worl<ers: ~ompensation claim of employee­
- n retaliation fo.participation in the same lawsuit and has subjected-to an untfmley and unwarranted 

(b) (6), (b) (7)(C) investigation of alleged wrongdoing while-is on leave. 

3. Eull narne of p;t/tY filing charge (if tabororganfzation, give full name, inc/tiding local name Sfld number) 
· Gordon E. Jackson 

4a. Address (Street and number, city, state, and ZIP code) 

Jackson, Shields, Yeiser & Holt 
262 German Oak Drive 
Cordova, TN 38018 

4.b. Tel. No. 901-754-8001 

"'c.CeiiNo. 901-351 -8183 

4tl . Fax No. 

4e. e-Mail 

5. Full name of national or inlernationallabor organization or which ~Is an affiUate or consUluent unl! (to be ft)/ed in when cflarge rs filed by a faber 
organization) N/A 

6. DECLARATION 
I declare that I have read the above charge and that tl'le statements are true to the bes! of my knowledge and belii!f. 

Gordon E. Jackson, Attomey 
(PrintAype name ana tiNe oraff(ce. il .any) 

3127113 
262 German Oak, Cordova, TN 38018 

Address (date) 

Tel. No. 
901-754-8001 

Office, il any, Ce~ No. 

Fa~ No, 901-759-1745 

e-Mail 

gjackson@Jsyc. com 

WILLFUL fALSE STATEMENTS ON TI-llS CHA~GE CA.N B.E PUNISHED BY FINE AND IMpRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
SoUc1latJon of lhe informalion on this form is authorized by the National Labor Relation~ Act (NLRA). 29 U.S.C. § 151 e1 seq. The principal use of the informalion is to assist 
the National Labor Relat1ons Board (NLRB) in pcoces.slng unfalr labor practice and related proceedings otl~igatlon. Tile routine uses for the information are luily set rorlh in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006}, The NLRS v.lll further explain these uses upon request Disdosure o/ \his information to the NLRB is 
voluntary; however, failure to supply t~.e information W11l cawe lhe NLRS to decline to invoke its processes. 



Form NLRB - 501 (2-0B) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

Ella Glass 

Within the six mon1h~eriod following 2, the above-named Employ~as retaliated against 
employeei'P@UKfhy assigning onerous working conditions because . engaged in protected 
concerted activities, including making complaints about employees' terms and conditions of employment. 

(b) (6), (b) (7)(C) 

5. Full name 
organization) 

name, 

er. city, state. and code) 

number) 

4e 

or constituent unit (to be 

read the above charge and that the statements are true to the best of 

Individual 

~·,· ; 1 (.b) (6), (b) (7)(C) Date: 3-J? -/3 

m when cnarge IS by a labor 

WILLFUL FALSE STATEMENTS ON HilS CIIARGE CAN BE PUNISHED 8\' FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solrcatallon of the infonnat1on on th1s form i$ authorized by the National Labor Relauons Act (NLRA), 29 U S C § 151 et seq. The pnncipal use of the inforrn~tion 1S to 
assist the National Labor Relations Board (NLRB) in processmg unf<ur labor pract1ce and related proceedings or lltigauon The routine uses for the mformat1on are fully 
set fonh In the Federal R~gistcr, 7 I Fed" Reg 7494243 (Dec 13, 2006), The NLRB w11f further explam these uses upon requesl D1sclosur~ ofth1s 
NLRB IS volwuary" however. fat lure to supply the mformation wlfl cause the NLRB to decline to mvoke •ts processes. 



APR-05-2013 09: 02 From: 

... S~UCTIONS: 

UNITED STATES 
NATIO~l LABOR 

CHARGE "u'"u'•" 

To:150458941369 

April 5, 2013 

of 

(b) (6), (b) (7)(C) 

"-APV'"•~~:. CAl'f 8£ I'Ul'QS.a:D 8Y ~ ~ XMJ'JUSOl'IMEI"'T {lJ.S. cow;. TII'LE IS. S£CJ10N 1001) 
PRJ'\IACY ACTSTATEMEIVI' 

Solicttalion of !be infonnation oalh~ form j, :wtt:IOfu~d tly the Nllllicmal Labor Rclatioo$ Act (Nl.M). 29 U.S.C. i IS I ct Nf· 'The prinQpal usc of lhc illfonnatiou i' 10 
:assi:rt the Nationall.abor Relation' BMn1 UD&ir lallor practice and related proceedings or litigotion. ~routine U$C$ fbrthe infunnatioo an: fully 
set fOrth ill !he Fedtrfll Register, 71 fed. Reg. 2006). Tbe M..RB will funhcc aqMin 1hese ~ 11f1011 n:qvcst. OisclosiiiUftllis iD!omlation 10 Ole 
Nl.RB is voluntay; however. failunz ID supply the cause tilt NLRB to declint to iDvoke its processes. 



APR-05-2013 09:02 From: To:15045894069 

15-CA-102045 

ATTACHMENT TO ""'"'LliL_,AGAINST EMPLOYER GROSVENOR BUILDING SERVICES, INC. 

About 2013, the • • It ;.,t 

discriminated against erriDU)vee 
with, restrained, and coerced its employees and 
by constructively discharging .because .. 

(b) (6), (b) (7)(C) 

soughtacoesstothe 
098226. et al and ......... _ .. ,._ 
regard to terms and 

Relations Board (NLRB) and filed charges in Cases 15~CA" 
engaged in protected concerted activities by making complaints in 
of employment. 

About-2013, the and coerced its employees and 
discriminated against omonii'II\IDo,lf:> for the first time back dated 
to 2012 and access to the NLRB and filed 
charges in Cases 15-vr,-v,cru.c~,u , et al and because in protected concerted activities 
by making complaints in to terms and conditions of employment. 

About March 13, 2013, the mo•ov•~r interfered with, restrained, and coerced its employees by 
interrogating its employees ~"~"11ing their protected concerted activities and in regard to charges 
with the NLRB in Cases 15 177 and 15-CA-098226 and by threatening its employees with 
additional work because of protected concerted activities and because they sought access to 
theNLRB .. 

(b) (6 ), (b) (7 )(C) Since about the Employer interfered with restrained, and ,.........,.r,...,., 
employees and discriminated inst employee by assigning 
and more onerous working (the assignment of liation for and 
in order to discourage p concerted activity by its emp. in making 
concerted complaints about Wn·nnr•n conditions and because · · sought access to the National 
Labor Relations Board and filed a charge in Case 15-CA-098226. 

About February 7, 2013, the 
threatening its employees 

(b) (6). (b ) (7 )(C) 

interfered 
avs retaliation 

uding complaints 

mo•ovt~r interfered with. restrained, and coerced its employees by 
could quit their jobs. 

... 
,.., 
• l 

; .. 1 

. . 
t...., .. 

I • 



Form NLRB- SOt (2·08) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

INSTRUCTIONS: 

ress (street, city, state ZIP code) 

PO BOX 1905 95 COMMERCE DR, 
BAY SPRINGS, MS 39422-5143 

of Establishment , nursing home. 

e. Employer 

William Gully 

Case 

15- CA-102181 

(b) (11), (b) (7)(C ) On or about 
Union activity. 

2012, the Employer terminated employee (b) (6), (b) (7)(C) 

organtzaf,on, gJVe 

or International labor organization 

read the above charge and that t he statements are true to the best of 

(b) (6), (b) (7)(C) 

•• (b) (6 ), (b) (?)(C) Date. l.J -5-13 

Date F1led 

Apri l 8, 20 1 3 

in retaliation forlll 

WILLFUL FAlSE STATEMENTS ON THIS CHARGE CAN BE Pl!NISK.£0 BY FINE AND IMPRISONM ENT (U.S. CODE. TITLE 18, SECTION 1001) 
PRIVACY ACT STAT£.1\1ENT 

Solrcun!ion of the mformalion on lhts fonn IS au.rhorized by the National Labor Relations Act (NLRA), 29 U S C § 151 et seq The prtnc1pal use of the information tS to 
assist (he Nalional Labor Relations Board (NLRB) in processmg unfa1r labor pract1ce and related proceedings or htiga(IOri The routtne usc~ for t.h\! informauon 8le fully 
set forth tn the Federal RegiSter. 71 Fed Reg 74942-43 (Dec 13, 2006). The NLRB w1ll further explatn these uses upon request. Dtsclosure of thiS in 
Nt.RB is volunlary, however. failure to supply the in format ton will cause the NLRB to deohne to invoke its processes 



04/11/ 2013 15: 50 22875251 35 

Form N\.R6- S01 (2.09) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LAfJOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

PAGE 02/04 

15-CA-102734 April 12, 2013 

~. Ernployer tol'flsentative 
A.J. BUt.l.OCK 

Since on or abo the above-namEd Employer t Eltaliated against putting-off the 
dock and allowed a less senior employee to work be•:ause of.t:rievance and NLRS charge filing activit1es. 

2013, the above-namd Emp r ntaliated against by putting.ff the 
/Of'l'lnl,nvt;op• to work beewse of ·levance and NLRB charge filing activities. 

(b) (6). (b) (7)(C) 

2013, the a name·i Employer t tnlawfully refused to hire 
~o ... n,rorv policy of the collective b' rgaining agr ~ment. 

neme and numb9r) 

(b) (6), (b) (7)(C) 0 

Prini Name and Title 
Date 

.._ ____ . __ Dli -ll ·-~-=-~5.~ _______ __, 
WILLFUL FI\LSE STATF..MENTS ON THIS OtA;RGE CAN .BF; PDNISlU!D nY FT~EANI) 1MI'RISONMENT (U.$. CODE, TITU: 18, SECTION 11101 ) 

rRtV! ,(~ ACTSTA'H:MENT 
Soficitntion of Ult in~nn~ttoo on tlli, ~'"' IS nuU1007.ed by th~: 'Nartonol J. ~tlor RclatiOII~ A ~· (NLRA), 29 U S C § I ~I et teq The pnnctpal utc of the tn r'Ormntion ~~ to 
a~~isl tll<: Nnlionnl l..,1bor Relntio'ls Bo;ll'd (NLRl~) i•1 proccssln~ unf.,ir l~b Jr l>fGc1.{cc lind rtlnlcd P'Pileedirs;s (lr ht1gO.Iion, The routine u~cs fot tllc infr>rm.•tton un: fully 
set forth in the Fc<lcr.~l Rc:gi~tcr, 71 Fo!f, Rc~ 14.942-<13 (Dec. 13. 2006). ·r (le NtRB ~·i ll 1\J, lhct CXJll;,un th•:3c liSt$ Upon request. Oio:closure or lh,. 
NI,RB is \'Oiuntnry; however, f~llllrt to ~upply t.hc infonnatioo will ~u~c tnc Nl..RB to dcd nc lo il'lvokc it:; procc"!ICS· 



04/ 12/261 3 17: 23 (b) (6}, (b) (7}(C) (b) (6). (b) (7)(C) 

Forrn NLRB • 501 12·08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL lABOR RELATION$ BOARD 
CHARGE AGAINST EMPLOYER 

2013, the above-named Employer retaliated aga by 
n nl,• l1UlV StatUS beCiliJSe.engaged in Union and/or protected COncerted actiVities. 

PAGE IB 
v-·t I I • L I ...J 

JOa e. ~ 

20 1 ;3 

3, tile ilbove-named EmpiC>yer har·a~•;pd 
d in Union and/or protected concerted activities. 

by attempting to place.n a non-duty 

3, the above-named Employer, through 
retaliation for. nioo and/or protected concerted activity. 

(b) (6), (b) (7)(C) • rdered 

-;).cJ / 3 

5 

NATIONAL POSTAL MAIL HANDLERS UNION 

. . 
have teed tne OII)OVe cttvga ~nu that 'lila statementa are true to tne tiNt ot (b) (6). (b) (7)(C) . ~!!!t.!~~~·nd 

• (b) (6), (b) (?)(C) 
.. 

;. .. , .. (b) (6). (b) (7)(C) 
(b) (6), (b) (7)(C) 

(b) (6). (b) (7)(C) 

Date: 0 f./.( r;;-fc;..o L 3 
WILLFUL FALSE STATEMENTS ON THIS CJIAJtGE CAN G£ PUNTSRtD BY FINE AND JMPRISONM£NT (U.S. COO E. TrrU: 18, SECTION 1001) 

FRJVACVACTSTATEMENT 
Solidt.e:\i.oo oflbc information ton thi~ {otrn is authoriloed by tbe National Labor Rtlatioas Act (NLRA), 29 IJ.S.C. § !51 ef seq. Th~ principal us~ of tile inform~tion h to 
HSsi~l the: Nalll)flall..llbur RciHliUrt) Bum! (NLRB) iu j)&'l)()I::IS\111: ltllfair lawr pra~ti~c; and r~~;latcd P'"O•c:cd1ng3 or litig!rlio~ The fO\obnc U$<:$ [or tht •nfor,u.a.tion arc fu.ll)' 
~ tortt~ m lbc Pederel Register, 71 feel Rtg. 74942-43 (Dec. 13, 2006). 1"he Nl.R8 will furtl&ert~Cplain tllese uses upon rtquest. D<sclwure ofllliS 
NLK.t11s voluntary; hOwever, failure to SUpPly tl\t InfOrmation \Yin cause Ule Nlll-8 to Ge<:llne to lnvol<.e Its proce.sses 



Form NLRB - SOl (2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date F1Jed 

INSTRUCTIONS: 15-CA- 102761 APRIL 15, 2013 

d Address (street. c1ty, slate 

3320 Airline Dr 
Metairie. LA 70001 

• • • A o 0 , • • 0 

(b) (6), (b) (7)(C) 

, nursing home. 

, c•ty, stale, and 

ve 
Brad Treuting, Area Manager 

J. Pr1nc1pal Product or Serv1ce 

Loading and Pouring Concrete 

k. Number of workers at dispute location 
75+ 

d with, restrained, and coerced its employees by 
rotected concerted activities. 

code) 4 . . . 
(b ) (6 ). ib) (7 )(C ) 

Cell No 

5 Full name ol nat.1o or International labor orgamzat•on or constituent unit (to 
orgamzatloli) 

DECLARATION Tel No. 
I declare that I have read the above charge and that the statements are true to the best of 

k ld dbl'f . 
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C) Individual 

..... and Title 

ow/t5/J3 
g charge) 

Address Dale 

WILLFUL FALSf. STt\TEi\tENTS ON T illS CI IAitCE C,\1'\ liE I'UNISIJ£1l 1J\' FINE AND IMI'IUSONMENT (II .S. COm :. TITLE I H. SE<TIO•'\' lUll I I 
I'Rl \'r\C'\ ACT !STAT£i\I CI'\T 

5oltCII~IItlll nf the mluun;tllllll \Ill lim It IIIII IS aulht\1 1£Ctl hy I he Naloo/lal LahOI Rcl;tltt>m At:l tNLRI\ I 29 u s c ~ ,, I e/ ·"''I rh~ P• tnctpalll\l.' "' I he llllt>tlllm I I'll " It. 
ass1s1 1hc Nmlonnl Lahor ltdntton~ Bo.ml (NI.Hiil 111 fl rtJCessmg tUlliur l~lxu l1t<t~1t~-c and td<tlcd lnt•cccdtn!,!< or hlt~tl•<-' The rtlltllllt.: usc 101 lhc nlltnniillllllt ""' lull\ 
sci louh nl ch.: 1\:dcntl Rc~I~ICI 71 Fctl f(c:: 7494 2 Jl3 (Dec 13. 2(1(1()) T h.: Nl)tB w•ll lu o1he• c.~p la1n lhcsc usc> t•l'<'ll 1cquc~1 ll•sdo~mc ut th" 
NU~U ,, ' ' tth ullat \ hnwc~,., l:uh11c II• "'l't;l~· 1llr on lollnmtun mil cause lhc NU~B lotkdmc 10 111\'0I.c 1 1~ pcoceSSL'S 



fo«n NLRB • 501 (2~) 

INSTRUCTIONS: 

UNIT£0 STATSS OF AMeRICA 
w. T\ON~L LABOR RE::LATIONS SOARO 

c\--\ARGE AGA\~~)"{ EMPLO'<ER 
' 

13, the above-named Employer. by its officers. "'~"~"''"''"' 
"''"''""'·'u" for making complaints to ttle Employer on behalf 

other employees from e11gaging in protected concerted activity. 

~ ~ ' 
(b) (6). (b) (?)(C) 

o. 

(b) (6), (b) (?)(C) 

WILLFUL fALSE S'l'J\T£MEN'I'S ON nUS CHt~RGE Cf\1"1 BE i>UNISHEO 8\' FiN.t: AND IMt>JUSONMEN'r (U.S. COt>E, Tfl'LE 18, 
PIUVACY ACTSfAT£MI!:NT 

Solic:iuuion otrhe intinTotl.tion 011 this torm i• au!bor~•:d by the N11tiollal Lubor Relo11ions Act (NLRA), 29 U.S. C. § lSI t~t st:q. The: ptincip"J W60 of tiiK:J!IfMnll.li•on 
·~is! ibc Ns.liolllll l.llbot Relu.tioo~ Boufd (NLRS) in pra<;c$silll: u1lfuir Iaber ptactice und roi:J.!Cd proc;Bedin~;;S or lilij;lltiOII. The routine usos for che inf(l~illli!IOII 
set fo1tb m 1h~ fedoltulltcgis!er, 71 f.,d. R.c:g. 74942-4.3 (0«. 13, 2006). The Nl-103 will funherc~pl-in !btSG uses upon n:qw;~t. Oisclo~urc orlhi~ 
NLRB i.. volunlnry; however, lililute lo supply the i1\forrnll!ion will c&ust ibc NLRD to decUne 10 invoke it?> p..O.:eslicli. 



Fo•m NLRS • S01 (2-ll6) 

INSTRUCTIONS: 

a. 

UNITED STATES OF AMERICA 

NATIONAL LABOR REL.}.l"'ONS BOARD 
CHARGE AGAINST E:MPLOY.ER 

wtlh NLRB 

CROTHALL HEALTH CARE 

2013, the above-named Employer, by its officers. a~d supervisors, susp~nded 
retali<3tic>n for makin1g complaints to the Employer on behalf of-and other employees and to 

employees from engnging in protected concerted activity. 

(b) (6), (b) (7)(C) 

0 . 

: ,, . 
(b) (6), (b) (?)(C) 

WlL.LFUL FALSEST A TEMENTS ON THIS CHAUGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. COO!!, 'l'n'i,l!: 1&, St;CrtON 10()1) 
PRJYACY ACT STATEMENT 

Solicitatioll of U10 mtbr&nal.iOI\ on ttlis torm &S authorizC(I t!y the N3.!ioJ13l La bot Relatious Act (NLltA), 29 lJ.S.C. § I 5.1 e1 st:tJ. The princip!ll Wi<: of llw informacion is to 
&lb!lbt lhe Nutionol Lubor Rdutions .Qolllli (NLK9) i11 pnx:<:~~inglll'llidr l11bor p'llet~ 111\cl rc:latcd prooc:cdi~ or liligatiO&l. Tho routmo uses fct the infotmlllilln un: fully 
~~ forth in-the fcdc:IUI Rc:sis~r. 71 fed. ~c:g. 74942-43 (!XC. I), 2006). Tll' Nl.R3 Will l'urtller OXj)llllll !11~80 uses upon .-~qut.St. OiSCiosun: of tlli~ 
NLRB is volu11tary; how~v.:r .• failure! [I) supply tht inflltJ.nutioo will c;oullc: the: NUtlllo dcclin.; lo invoke i~ pr(Wc:~$. 



Form NlRB • 501 (2-08) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS: 

Ftlean 

a. Name of Employer 

YRC 

d Address (street. ctty, state 

3310 Gill Road 
Memphis, TN 38109 

On or 
the employment 
gnevance filing, 
charge with the NLRB. 

NA 

wil!ltn the meaning of secuon 8(a). subsecttons (1) (3) and (4) 
oractic<es affecting commerce wrthin the mean10g of the Act, or these unfa~r 

the 

~hi"'VF>-n~tm~=~rt Employer, by its officers, agents and representatives, termtnated 
en!:la~1ea in activity on behalf of a Labor Organization, fncluding 

en!ga~1e0 in protected concerted activity and/or because-previously ftled a 

T l 
the statements are true to the best of my (b) (6). (b) (7 )(C) 

(b) (6), (b) (?)(C) Individual 

Print Name and 

Date: Matt 

) (?)(C) 

WILLFUL FALSE STATEMENTS ON TJIIS CHARGE CAN BE PUNISHED BY PINE AND 1Mf'RISON!\1ENT (U.S. CODE. TITLE 18, SECTION 1001) 
PRIVACY ACr STATEMENT 

Soilcllaiton of the infom1a11on on this form IS authonzed by the Nailonal Labor Relations Act (NLRA), 29 US C.§ 151 et seq The pnnc1pal use of the ,nformat1011 ts to 
ass 1st the National Labor Relations Board (NLRB) 111 processmg unfa1r labor pracuce and rela1ed proceedmgs or llttgatiOn. ~fhe routine uses for the mibrlllallon are fully 
so;i fonh m the Federal Register, 71 Fed Reg 74942-43 (Dec 13, 2006) The NLRB will funher explau1 these uses upon request D1sclosure of tins 
NU~B ts volunlary; however, failure to supply the inrormat1on w1ll cause the NLRB to decline to mvoke Its processes 



eeForm NLRB · 501 (2·08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

DH Koop 

(b) (6), (b) (7)(C) 

Date: 't..f- 19- ,:3 0 

April19, 2013 

WILLFUL FALSE Sf ATEMENTS ON TillS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECHON 1001) 
PRIVACY ACT STATEMENT 

Solicitation oflhe information on th1s fom1 is authori7..ed by the National Labor Relations Act (NLRA), 29 US C. § lSI et seq. The princ1pal use of the informatiOn is to 
assist the National Labor RelatiOns Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set fonh 1n the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explam these uses upon request. D1sclosure of this 
NLRB is voluntary; however, falJu(e to supply the information will cause the NLRB to decline to mvoke its pr(,)C~$S~s. 



Form Nl RB - 501 (2-08) 

INSTRUCTIONS: 

File an 

1 Type 
hotel) 
Restaurant 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

Product or Serv1ce 

Burgers and Fries 

4/19/2013 

40 

1 The employer has in and is engagmg labor practices 10 the mear)ing sect1on 8(a), subsections the 
National Labor Relations Act, and these unfair labor practiCes are pract1ces affecting commerce w1th1n the meaning of the Act, or these unfair labor 
pract1ces are unfair practices affecting commerce within the meaning of the Ad and the Postal Reorganization Act. 

2 

(b) (6), (b) (?)(C) 

5 Full name 
organization) 

NA 

Employer, by its officers, agents 
sent home and then discharged its errn;vee 

In protected concerted activity; specifically, ' enn<~""'" 
s with coworkers. 

name and number') 

organ1zat1on of which 'it is an or constituent unit (to 

read the above charge and that the statements are true to the best of 

(b) (6), (b) (?)(C) Individual 

X Date. IJLj-/!8(!3 - I.J • 

(b) (6), (b) (7)(C) 

llLFUL FALSE: STATEMENTS ON TillS CliARGE CAN BE PUNISUEO BY FINE AND IMPRISONMENT (li.S. CODE. TITLE 18, SECTION 1001 ) 
PRIVACY ACT STATEMENT 

Sohc!lallon ofihe mfonna11on on Ulis form 1s aulhonzed by I he Nauonal Labor Relations Act (NLRA), 29 U.S C * 151 el seq The ptmctpal use of the mronnallt>n IS lo 

asSISt the Nat1onal Labor Rela.Hons Board (NLRB) 111 processmg unfa1r labor practtce and relmed proceedmgs or liugauon The routme uses for the mlormaunn are li11ly 
set forth 1n the Federal Register. 71 Fed Reg, 74942-43 (Dec, 13. 1006) The NLRB wtll funher ~xpl~m these uSe$ upon request Disclosure of th1s ulfonnal totl w U1c 
NLRB IS voluntary, however, fa1lure 10 supply the mformauon Will cause the NLRB to declme to tnvokc" its processes · · 1 



2013-04-22 12:46 
Fonn NLRB ·501 (NJ8) 

INSTRUCTIONS: 

Regions-Newport 

UNITED STATES OF AMERICA 
NATIONAl. lABOR RELATIONS BOARD 
CHAR.GE AGAIN~T EMPLOYER 

e. EfTllloyer 
KENT VICKERY 

I dEclanr that I have read the above charge a"d that tile statuments 31'e true to the best of 
Ul • 1 ' • ' ·' " I" I- • 

l (b} (6). (b) (?)(C) (b ) (6), (b) (?)(C) 

>> 

WILLFUL FALSE STATEMENTS ON TmS CHARGE CAN BE PUNISHED BY fiNE AND IMrRJSOl"MEJIIT (U.S. CODE, TITI.i: 18, 
P.RJVAC\' ACT STATEME\'jT 

Solicitation of!ht iofoncation on this form is aut.horized by lhe Nuionut LaborR~:llttions Ac:t (NLRA), 29 U.S.C. § ~51 et ~·14. The pd~pal lise of the i~QfTII&tiqn 
assfsr the National Labor RelatioGS Board (NLRB) in procc:ssing unfair labor pn~cticc and related proceedi~ or lilig.ation. The routine usc~ for tbe iniCtnPi\tli011 
set tonb in tile federal R.csi~. 7 I Fod. Res. 749~2-43 (Dee. 13, 2006). The NLRB will further etplam these usa~ Upo<! n>qu1:$L Oicelosu~ or this 
NLRB is voluntary: however-. l'ailuit to supply IJie lnfonNiiOII wlll cause~ NLRB lo da:!inc to invoke its pro<:~. 



Form NLRB - 601 (2-08) 

INSTRUCTIONS; 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELJ\ TIONS BOARD 
CHARGE AGAINST EMPLOYER 

ERSKINE BURKEIT, 
Human Resource Manager 

WILLFUL FALS!t S'l'A'fiM.I!.NTS ON THIS CHARGE CArnE PUNISHED llY fiNal AND lMrRISONI\IENT (U.S. COO£, TITLE 18, &:oc'1'10N lOUl) 
P~VACYACTSTAT!~T 

Solici111tion of lflc inf01·maciot1 on chi;; fLlrm b liL.IIhori.zccl by UK Nationall.abor Rcla.lioDS A.:t (NLRA), 29 U .S.C. § 151 ~~ uq. Tile prio,ipal uso of d~e lnf01m11liLln is to 
aasi~ dtc Nacio•lll Labor l'c:lutian,. Soard (NLl~S) 111 proc\lSling u11fair labor pnu:ticc and retutcd proeecdil'lgi or lilisauon. Tile roulillt uses fLlr che infost!Uition art: fully 
stl fllttb in ~ f<4C1'tl R.epiilcr, 71 f~ Reg. 7494243 (Dec. ll, 2006). 'fhe NLRB will (\lrther explain &bese IIScs upon n:qucst. Oisclos\ltc ofdli& 
NL.RB is volunw-y: howo~i¢r, faiiW'G to supply lhe infol"'l\l>tion will cau.>e die NLRS ro decline to invoke iu pto.:~ses. 

£B 39'V'd 3~'V'~3WOH 3~IdSOH 



Form NLRB • S01 (2-09) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LAS OR RELATIONS 80ARO 

CHARGE: AGAINST EMPLOYER 

(b) (6), (b) (7)(C) 
An Individual 

WU .. L.Fl/L fALSE ~TATEMEN'l'S ON HtJS CKARG'£ C~!ll B£ PUNISH£0 ltY •'tNE AND IMPJUSONM£111T (U'S. COO~ Tl1'LE 18, ""'~""'''""' 
PRIVACY ACTSTJ\Tfi.l\ttN·)· 

Solicuation of the intimnation on rlU$10tnl is awhuri<!cd by ell~: Nallooal Ltbor ~cl•tiOJIS Acl (NLIU), 29 U.S.C. ~ 151 "'' s<-q- The priucipaJ uSc uf !he lnto,nnallil•> 
assi IL the N•tiopal bbor ~laao115 Bo&rd (Nlltt:l) in pr«es£iog un fUir labor pflCIJCO ;aCid rd4tcd pr~dmgs or lilig~~rloo. Tbc rollW\C uses fur che infcll'llllltion 
Mel iotlh in 111e foder•l ~Siitctr, 71 Fed. Rc;s. 7<1942-43 (D<c. 13, 2006). Tlto NLR.a will fuc-dlcr explain thoc ~ u~1 requeu. Di~ciQliurc of thii 
Nl..RB is V()IUotaty: however, lhilure to supply cbe iCiformlUlQII will CIUJ3t me I'(LJ{B to d..-clinc to invoke ib proccuo,. 

pg 39V'd 3~t;1J3WOH 3JldSOH z:L000t>9B.L.8t 



Form NLRS - 501 (2·08) 

INSTf~UCnONS: 

UNITED STATES Of AMERICA 
NATIONAL LABOR RELAnONS BOARO 
CHARGE AGAINST EMPLOYER 

'-1/J~/13 

o. 

WILLFUL li'ALSK STAT£MEN''rS 01'1 THJS .CJtAttCE CAN .&E t»UNISHED ll\' fiN£ AND lMI"!USONMENT (U.S. COOE, TITLE 18, SJ!f;TJOl'l IUOI) 
PRIVACY AC"I' STATEMENT 

Soliciration of the infonnaaoo tJil tbis form is ~>wbori~d by lllc NurionJI L&bor RclurioM Act (NLAA), 29 U .S.C. § l.S I el.r"'f. Til~: prillc1palusc of me ioformaiian i:o to 
•uist lht NuliOIIAI L01b<>r Rclutions &ani (NL.R8) io p['()CW;ins tUlfllt labl.r priiCtice anci related proccccilngs or lili_gutio" The .-o .. tin~ .-~ for the infonna.tion arc: full)' 
set fonh in me Fedl:rul .R~i>ter. 7 J fc:d. ttcg. 74942-43 (OQC. ll. 2006). 1'11c NLRB wiu f1.111hc1 explain lbl:$c w.c~ upon roqu.:st. L>isclos~m or !tli> 
Nt.JW is vo\untasy, however, {Ai lurc: co supply the information Will cuu~ rhc NLRB Ill .!cc!i~ 10 Invoke it. prw~scs. 

Sl3 39VId 3~~83WOH 3Ji dSOH 



• ,, 

Form NLRB · 501 (2·05) 

INSTRUCTIONS: 

UNITED SlATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

April 24 . 2013 

: , , a .. , 
~ ':. ' .. 

Huntington Ingalls Industries 

PO Box 149 
Pascagoula, MS 39568 

e 
Tony Skelton 

(228} 9:~5-3120 

c. No 

Pascagoula, MS 

k Number 
100 

I. The above-named employer llas engaged 1n and IS engaging labor practices withlh the meaning and 
National Labor Relations Act, and these unfair labor practices are practices affec~~n.g commerce within the meaning of the Act. or these unfair labor 
practices are unfa1r practices affecting commerc~ within the mean1ng of the Ad and the Postal Reorgan1zat1on Act. 

,. -;~~~~~~~ie~~~m~M~a~~~rcw~~oro~~~--------------------1 ' ; ' the rge a cleat and c;onctse statement of facts consttluting the alleged 

,_ 

S!nce about January 25, 2013, the Employer has interfered with, restrained, and coerced its employees by 
threatening empioyees w1th te1minat!on in response to their iequest to speak to a Union stewara. 

On 2013, the Employer discriminated against employee 
courage union activities or membership. 

charge. (if.labor organization, give name. 

(b) (6), (b) (7)(C) 

4a Address (street and 

(b) (6}, (b) (?}(C) 

(b) (6), (b) (7)(C) 
by discharginglllin 

(b) (6), (b) (7}(C} 

5. Full name of nat1ona I or mternat;;;io;;:;n;;~a 1'"T1a;tb;ro;rr -~or~;,J;;a;:;inii;'za;it:;;:lo;;;n-;:;r~;F;"~:-;;:;";ffiij;t;;;;o:;;:r-;:c;:;-on;;;s~tl;r;lu;;;e:;:;ntt,u~n;iiit:rTtl~iQDi'­
orgamzatton) 

(b) (6), (b) (7}(C) 
have read the above chargli! and that the statements are true to the best of 

km>wledcJe and belief. 

(b) (6), (b) (7)(C) tr any, Cell No 

• \.4 -

(b) (6), (b) (7}(C} 

WILLFl!L. fALSE STATEMENTS ON THIS CIIARGE CAN BE PUNISH EO BY HNE AND IMPRlSONMENT (li.S. CODF:, TITLE 18, SECTION 10111) 
PRIVACY ACT STATEMENT 

Solic1tatton of the 1nformo11on onth1s form rs autho, 1zed by the NatioMI Lahor Relatoons Act (NLRA), 29 U.S C -~ 151 et s•·q The prmc1pal use of the information is to 
~s1st the National Labor Rdn11ons Board (NLRB) m processlllg unfa1r labor praci1Cc and rciatc:d proccedmgs or 1t11ga110n The routine use~ for the mformation are fully 
set forth on the Federal Reg1stc r, 7 I Fed Rtg 74942 43 (Dec 13, 2006) fhe N LRB wtllli.rnher exphllri these uses uppn request D1sclosurc of this 
NJ. RB rs voluntary, howev~.:r, fa1lure to supply the rr!formatron will cause the NLRB to decline to mvoke its processes 



----- ---- - ·---

I 

F01m NLRB- S01 (2-08) 
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 

NATIONAL LABOR RELATIONS BOARD Case Date Filed 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 15- CA- 103694 4/25/13 

File an anginal of th1s charge With NLRB Reg1ona1 D1rector .n which the alleqed unfau- labor_Qractioe occurred or is occurnng. 
1. EMPLOYER AGAINST IM-lOM CHARGE IS BROUGHT 

(b) (6), (b) (7)(C) 

. ~ \~ . 

(b) (6), (b) (7)(C) 
national or 1nterna or const1tuent uflll .,.. t.•.: • •• ,, .... y or 

- ". 
read tile above charge and lhat the statements are true to the best of (b) (6). (b) (7)(C) 

o. 

Date 

WILLFUL FALSE STATF.MENTS ON THIS CHARGE CAN 8 £ I'UNISHlW BY FINE AND IMPHJSONMENT (U.S. COD£, T!Tl( 18, S"CTION ti\O t ) 
PRIVACY ACT STATEMENT 

Sohc11lll!on of the 1nformarion on thiS form 1s aulhorrzed by the Nauonal Labor Relation~ Act (NLKAl. 29 USC ~ 15 1 et seq The pnnC1pal use of1he •nfo11na11on 1s to 
ass•st lhe Natoonal Labor Rel~t•ons Board (NLRll) 111 proccssong unfaor labor pracllce and related proceed1ogs or hhganon. 'the rou11ne 11ses for the Information are fully 
sel fonh In the r-e<.leral Register, 7 l fed Reg 74942-4-:\ (Doc t3, 2006) , 'rhc NL'R.B Will further explain lhese uses upon request 0 1SCIOSltre or thiS 
NLRB tS voluntary, however, fa•lttre to supply th~ mformauon will cause the NLRB to dechne to r11voke us processes 

I 



FORM EXEMPT UNDER 44 USC 3512 

INTERNET 
FORM NLR6·501 

(2-ClO) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

·oo NOT WRITE IN THIS SPACE 
Case Date Filed 

15-CA-103900 4/29/2013 

a. Name of Employer b Tel. No. (901) 948-8556 

Riviana Foods. Inc. 
c. CeiiNo 

1------------------.--:--:---------------i f. Fax No. (901 ) 948-3096 
d Address (Street. aty. state, and ZIP code) e. Empjoyer Representatrve 
2314 S. Lauderdale Street Steve Strong, Operations Manager g e-Mail 

Memphis, TN 38106 

i. Type or Establishment (factory, mme, wholesaler. etc.) 
Factory 

1 Identify principal produd or serv1ce 
Rice and rice products 

h Number of workers employed 
400+ 

k ihe above-named employer has engaged 1n and is engagmg m unfair labor practices wilhtn the meamng of sechon 8(a), subsections (1) and (l1st 

subsecltons) (3) and (4) of the National labor Relations Act, and these unfairlabor 

practices are practices affecting commerce within the meamng of the Act. or these unfair labor practices are unfa1r practices affectmg commerce 
within me meamng of the Act and the Postal Reorganrzahon Act. 

2. Basis of the (set forth a clear and concise statement of the facts constitutmg the unfair labor practices) 

to work on the third shift in the RTS About 2013, the Employer rescinded an agreement to 
department in retaliation for- protected concerted, union and charge 

13, the Employer suspended in retaliation forl!ll>rotected concerted, union and charge 

: 2013, the Employer terminated retaliation for . rotected concerted, union and charge 

filing charge (if labor orgamzat1on, g1ve full name, mcludmg local name and number) 

4a. Address (Street and number, City, state, and ZIP code} 

(b) (6), (b) (7)(C) 

4e . 

5 Full name of nat1onal or Jnternallonallabor orgamz.at1on of which it is an affiliate or constituent unit (to be filled m when cflarge 1s (lied by a labor 
orgamza11on) 

ld h 
6 DECLARATION 

d lh 1 h latemenls are true to lhe best of my knowledge and belief. 
Tel. No 

(b ) (6 ). (b ) (7 )( C ) d h ab ha . 
(b) (6). (b) (7 )(C ) 

• • • • I • • 

By ~ 
lndiv1dual (b ) t6 ). (b ) (7 )( C ) 

Fax 

Addfess 
(b) (6), (b) (?)(C) 

(date) 

Wlt.LFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Sollcftauon of the mforma~on on this form is authonzed by the Natrona! Labor Relalions Act (NLRA). 29 U.S.C. § 151 er seq The pnnc1pa1 use of the mlormatton ts to assist 
the Nattonallabor Relations Board (NLRB) m process1ng unfair labor prachce and related proceedings or litigation. The routine uses for the Information are lully set forth in 
the Federal RegiSter. 71 Fed Reg 74942-43 {Dec 13, 2006) The NLRB will lurther explain these uses upon request Disclosure of th1s mformat1on to the NLRB 1s 
voluntary, however, fa11ure to supply the mformahon will cause the NLRB lo dechne to invoke 1ts processes 



Form Nl RB - 501 (2-<18) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 
INSTRUCnONS: 

Fi le an 

a. Name of Employer 

RAILSERVE, INC. 

employer has engaged in is 

TIM PULLEN, Vice President of 
Human Resources 

Labor Relations Act, and these unfair labor practices 
are unl'alr commerce w11hin the mAa n inn Act and the Postal 

2. Basis of the Charge (set forth a clear and concise statement of the facts constifutiflg the 

4/30/ 1 3 

• In about December 2012 through January 24, 2013, the Employer: (1) gave employees the impression 
that their union activities were under surveillance; (2) unlawfully interrogated employees regarding their 
union activities and sentiments; (3) unlawfully threatened employees with loss of employment; (4) solicited 
grievances from employees and offered to grant them if the employees rejected the International 
Association of Sheet Metal, Air, Rail & Transportation Workers Union (S.M.A.R.T); (5) offered employees 
wage increases and promotions if they rejected the Union; (6) communicated to employees the futility of 
org a u · and (7) awarded employees them to reject the Union. 

2013, suspended and thereafter discharged. on 
use of activities and ion 

=::7.:~7==-=~~:;..:.. 

6. DECLARATION . ~. 

I declare that I have read the above charge and that the statements are true to the best of (b) (6). (b) (7)(C) 

Individual 

. (bf(B), .(b) (1j(C). 
(b) (6), (b) (?)(C) 

0 . 

. - . - - - - - - - - . - ~ ing charge) 

I I ' 11( I 

(b) (6), (b) (7)(C) Date: 1 )q -1} (b) (6), (b) (7)(C) 
WJLLFUL FALSE 1001) 

PRIVACY ACT STATEMEl\'T 
SoUcitation of the infonnatioo oo this form is authorized by the National labor Relations Act (NLRA), 29 U.S,C. § 15 I ei SIUJ. 'Il1e principal US~! of tbe infolttlatioo is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litlgation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43' (Dec. 13, 2006). The NLRB wiU further e11plain tbese uses upon reetuer.t. Otsclosure afthis infonmtioo to the 
NLRB is voluntary; however, failure to supply the infonnation will cause the NLR.B to decline to invoke its processes. 



Form NLRB - 501 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

On about-2013, the Employer discriminated against em 
because ~tected concerted activity of trying to direct group action to 
and for questioning management regarding the failure to follow their policies. 

On about-2013, the Employer discriminated against employee 
order to ~e union activities or membership. 

May 6, 2013 

terminating. 
ress working conditions 

terminatinglllin 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUN I SUED IIY FI N£ AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRJV ACY ACT STATEMENT 

Solicitation of the mformat10n on thiS fonn is authoriZed by the Nai!Onal Labor Relations Act (NLRA)., 29 U.S.C. § 151 er seq. The principal use of the mfonnation is to 
ass1st the National Labor Rei allons Board (NLRB) in processmg unfarr lal!or practice and related procecdmgs or litigation. The routine uses for the infonna110n are fully 
set forth in the Federal Register, 71 Fed Reg. 74942-43 (Dec. 13, 2006), The NLRB w11l further explain these uses upon request. Disclosure of this 
NLRB is voluntary; bowever, failure to supply the infonnauoo w1ll cause the NLRB to decline to mvoke 1ts protesses. 



05- 13- 13;04 : 19PM; 

UNITED STATES OF AMERICA 
NATIONAL lABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

# 21 2 

INSTRUCTIONS: 15 - CA-104964 May 13 , 20 1 3 

(b) (6), (b) (7)(C) 
,.,........ .. ~ .,; ,. . . 

WU.Lf\11.. FALS& b"l" AltMEI'Cl"S ON THJS CHARC£ CAN Di: FUI'lJSHE» 8\' .flNE ANI> IMPRJSONM£!111' (U.S. COOf.. Tlt'LE II. SEen ON I 001) 
rRIVACYACfSTA'I'&M'FNT 

SolidtotiOft or OIC lnfof"'ItioA on llli1 fomt is llUihorir.lcd .. y tile 'Notional labor Relnlions Act ('NUt/\), 29 U.S.C. § I Sl ~t :tf!rl. Th~ pn"cipoiiiSC oflllc inlllmuotion i• to 
cuJilu t.bc Nulot!DI tabor Rclotlotu Bftl'd (NUtS) in pt~'!ling unroir IDbor Jll"~li~ Dlld !dilled p!V<Udla!j$ ot litipllion. The roulinc we• for lllo infol)luwon ~ liolly 
~ rorth ift tile Fcdcn~l RqisiiO:r, 71 Fod. Rec 74942..43 ~ IJ. 2DOG). 1lle N1.RB win 1\arti«Y C!Xplniralh'* uaes upoo R<ju<M. Ol.cloourc of thi~ 
NL~ ia voluntury; howc'WC\', fnilun: to •11pply the ini'OIInllliOII will QIIIIC: tbc: Nl.JtB 10 dcclin~ 10 i"vokc ;._ Pro«11CS. 



OT WRITE IN THIS SPACE INTERNET 
FORM NLRB-501 

(2.08) 

UNITED ST~ OF AMERICA 
NATIONAL LAB~ELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case 

' 15-CA-105041 
Date Filed 
5/14/2013 

File an 

a. Name of Employer 

Holland 

b. Tel. No. 800-753-4224 

901-301-8946 

1--- - - ---- - - - -------.-- - ----- - - -----l f. Fax No. 662-893-8232 
d. Address (Street, city, state, and ZIP code) e. Employer Representative 
8100 Sandidge Road West Ron Santry, Operations Manager 
Olive Branch, MS 38654 

i. Type of Establishment(faclol}', mine, wholesaler, etc.) 
Trucking company 

j. Identify principal product or service 
Freight hauling 

g. e-Mail 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1} and (list 

subsections) (3) ~d (4) o."c:l (S) ____ _ _ _ _ __ : _ _ of the National Labor Relations Aot, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, O( these unfair labor practices are unfair practices affecting commerce 
v.1thin the meaning of the Act and the Postal Reorgani~ation Act. 

2. Basis of the Charge (set forth a clear Bnd concise statement of the facts constituting the alleged unfair labor practices) 

Since about January 23, 2013, the Employer has unilaterally changed working conditions by failing to abide by the past 
practice of allowing employees to work when they are tardy by two hours or less due to extenuating circumstances. 

retaliation for-rotected concerted, union and (b) (6}, (b) (7)(C) the Employer suspended About 
NLRB charge filing activities. 

13, the Employer indefinitely suspended-in retaliation forllprotected concerted, union and 
ng activities. 

3. Full name of party filing charge (if labor organization, give full name, induding local name end number) 

4a. Address (Street and number, city, slate, and ZIP code) 4b. Tel. No. (b) (6), (b) (7)(C) 

(b) (6), (b) (?)(C) 
Same as above 

5. Full name of national or international labOr organization of Which it is an affiliate or constituent unit (to be filled in wflen charge is filed by a labor 
organization) 

Tel. No. (b) (6), (b) (7)(C) 
are true to the best of my knowledge and belief. 

an Individual 
name and title or off/C6, if any) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by tile National labor Relatlons Act (NLRA). 29 U.S.C. § 151 el seq. The principal use of the information is to assisl 
the National Lalxr Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
u.-.htnt<>n•· hnwouor f<>ilurA 1(1 cttnnlv tht> inf~Ym21inn will ""''~ lht> 1\11 RR to ri1><1IIAA In invnkP. it~ IYflt'.F!.<;!:P.~ 



INTERNET 
FORM NLRB-501 

(Nl8) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case 

FORM I;.)(EMPT UNDER 44 U.S C 3&12 

DO NOT WRITE IN THIS SPACE 

15-CA-105051 
Date Filed 

5/14/2013 

File an 

a. Name of frr4:>1oyer 

Holland 
No. 800-753-4224 

c. No. 901~301-8946 

1------------------r---=---:---=:----::------~ f. Fax No. 662-893-8232 
d. Address (Street, city, state, and ZIP cocte) e, Employer Representative 
8100 Sandidge Road West Patrick Greer. Terminal Manager 
Olive Branch, MS 38654 

i. Type of Establishment(factory, mine, wholesaler, etc.) 
Trucking company 

j. Identify principal product or service 
Freight hauling 

g. e-Mail 

h. 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a). subsections (1 ) and (list 

subsections) (3) and ( 4) of the National Labor RelatiOns Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Acl or these unfair labor practices are unfair practices affecting conmerce 
Within the mean1ng of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

013, the Employer terminated-in retaliation forllprotected concerted, union and NLRB 

3. Full name of party filing charge (if labor organization, give full name, Including local name and number) 

4a. Address (Street and number, city, :stale, and ZIP code) 4b. Tel. No. (b) (6), (b) (7)(C) 

(b) (6) , (b) (?)(C) 
Same as above 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organiZation) 

(b) (6 ). (b) (7)(C) TeL No. 
are true to the best of my knowledge and belief, 

Oflioe, if any, Cell No. 
Same as above 

Fax No. 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National labor Relations Act (NLRA), 29 U.S. C. § 151 et seq. The princi.Pal used the information is to assist 
the National labor Relations Board (NLRB) in processing unfair Iaber practice and related proceedings or litigation. The routine uses for the information are tully set forth in 
the Federal Register, 71 Fed. R-eg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disdosure of this informalion to the NLRB is 

-' - ' - , '- • . - -.. . t . a . . . ..... "" ··--•· · u., .. :-t ... ---£.:~- .. .:If ,._, ..... A""'"" ~. If o o •- ..4 ,......1;- . .... ;.~ ...... 1,_ a .... ..... ,.. ................ ,.. 



504 2781884 fa'mily health ta re • Form NLRB • 501 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

e. Employer 

(factory, nurs rng home, j. Principal Producl or 

About-012, the above-named Employer discriminated 
demotrng and returning~o shift work, all in retaliation 
activities by filing a grievance regarding additional wages due to 

05-17-2013 4 /4 

WILlfUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BV flNE AND IMPRISONMENT (U.S. CODE, TITL£ 18, SECTION 1001) 
PRlVACY ACT Sl'A T'EMENT 

Solicitation of the infonnation on this form is authotiz.cd by tile National lzbor Relaticns Act (NlRA), 29 U.S.C. § 151 et seq. The pri ncipal use of the infonnation is to 
ussist the National Labor Relations Board (NLRB) in processing unfair labor ptliClic;.-. incl rela\ed proccedin&S ot litigation. The routine uses for the tnrormation are fi;llly 
set furtll in the Fedel'l\l Register, 71 Fed. Reg. 7494243 (Dec, lJ. 2006). The NLRB will furthtr e.q~lain tltese uses upon request. Disclosure or !his · 
NLRB i~ voluntary: however, failure to supply the il\fotmation will c:ause lhe NLRB to decline to invoke its processes. 



504 2781884 family health care 

Fonn NLRB · 501 (2-08) 

INSTRUCTIONS; 

l.JNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

01:07:32 p.m. 05-17-"201 3 2/4 

1~-105414 May 17, 2013 

0, 1he above-named Employer discriminat~gainst and harassed its . . 
having a supervisor closely follow~uring ... orkday, all in retali a~i~n foriJII 

protected concerted activities by filing a grievance regarding additional wages due tollll 

name, frJCivcJing local name and nvmb6r) 

I 

(b) (6), (b) (7)(C) 

WILLFUL. fALSE STATEMEI'(J'S ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (lJ.S. CODE, TITLE 18, SECTION 1001) 
PRTY,o\CV ACT STATEMENT 

SolititaiiOn of t!K information on 1h1s fonn is authorized by lhe Nalional Labor Relalions Act {NLRA), 29 U.S C. § IS! f l seq. The principal use of the tnformation is 10 

asStSI th~ Nouonal L~bc( Relations Boord (NLRB) in processing unfatr labor pra"ice and rdated PfOcecdings or li1igatio11 The routine uses for the u•fonnatton are fully 
set forth tn the Federal Reg:ste.r, 71 Fed. Reg. 74942.-43 (Dec. 13, 2006) The NLRB will further t1tpla1n these uses upon request Dtsciosure of this in 
Nl RB is voluntary; however, failure to supply the mfurmatioo will cause the NLRB to decline 10 invoke liS ~:~sses. 



504 2781884 family health care 

Form NLRB • 501 (2-08} 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LA90R RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

01:0B:20p.m. OS- 17- 2013 3 /4 

10, the above-named Employer discriminated a~~t its employee--by 
of welding in the plant in an attempt to discipline · · all in retariatio.~n and 

,.,.,r1,.,.,rt,., activities by filing a grievance regarding additlona wages due toll 

filing ~arge (If /ab:Jr organization, give 

(b) (6). (b) (7)(C) 

(b) (6). (b) (7)(C 

WJLLFUL FALSE SH T~tENTS ON THIS Cft4RGE CAN BE PUN£SHEO 8\'- fii'IE AND IMPRISONMENT (U.S. CODE, TITL£ l8. SECTION 1001) 
PRIVAO ACTSTATEM£1\'T 

Sohc•talion of !he information on tllis form is autho=d by lhe National Labor Relations Act (NLRA). 29 U.S.C. § I 51 et seq The principal use of !he information i~ to 
assw the National 4Jor ~elations Boatd (NLRB) in processmg unfoJr labor _practice and related proceedings or litigation. The routine uses for the tnCormat;on are fully 
sel fonh in lhe Federal Regisler,7 1 Fed Reg. 74942-43 (Oec. l3, 2006} The NLRB will further explain these 10ses upon rtquest Disclosure oflhis in 
NLRB is voluntary, however, '!'e1lure to s~;pply tl\e infonnation will cause the NLRB lc decline to invoke its processes 



Form NL.RB • 501 (2.08) 

INSTRUCiiONS: 

UNITED STATES OF AMERICA 
NATIONAL lABOR RELATIONS BQARO 
CHARGE AGAINST EMPLOYER 

15-CA-105716 5/20/13 

above-named 'Ioyer. by Its o1ricers, agents and re )res.ives, discharged 
retaliation for · · ·protected con<:~rted activities, inciL ding · · om plaints about the 
medical leave po icy against ei'T'ployees. 

' . 
(b) (6), (b) (7)(C) 

(b) .(6), (b) (7)(C) 

WTT.Ui'\!1, FALStl STAtEMCJIITS ON 1'RIS CHI\*tGii! CAN 'BE PUNISHtt> RY FINE ANT> IMPRJSONM1 :r-n· (U.S. COD£, TITUI. l"' nCTtOJIIIQUI) 
PRIVACYACTST\TtMEI'IT 

Sol!ciL,tiOII nf the mf-orm~ti(ln on this foJm i~ authori7ed by tb~ National LAbor Relo.tiOn! Aet (Nt!V.}. 29 u.s.c. § 1 i 1 ~, ll:q. n.~ pii11dplll use of dlc infonn.,tion iR fD 

o$sin 01c N~tion.l Labor llel:ttions eo.rd (Nll\8) ;., proca;•ing unf!! ir L,bnr f!racriee anol t'CI~tod proceedings or lltig ttion. The routine USC!! for the infbrmancm ~re fUlly 
~et forth rn the Fodera I Regi$tcl'. 711:~d. fte!J. 7~42-43 (Doc. 1 ~. 2006), The NtRB 'lllill nuthcr expl~in thC:Ie U$t$ II 10n I'QqUCIIl Oisclo.ftii'C ofrh~ 
NLRa i ! VI\)Untary; huwc~cf, r~i lure {O supply the- in fOI1)1atJOii win C'IU.~C the NLR~ to du lim: !0 invol<c ittoprutes.~ . 



MRY-23-2013 11:10 NLRB 
. . 

UNITED STATES OF AMERICA 
NATIONAL UIBOR RISLAllONS BOARO 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Dale· Filed 

15-cA-105792 5/23/2013 
INSTRUCTIONS: 
I'll• an orf11tnal wllh m.RB II• ion•l Director tor lho f'&'g lon 11'1 which Ill• elleaecl1111,.lr labOt' prectlce oceu,., er Is oec11rring. 

. 1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a Name ol Emplo~r 

Warren Unilube Company 

I b. Tel. No, 870-400-3053 
I 

c. CeU No. 

1----------------~r-..,--:----::---"7"":':--------11. Fax No. 870-372·7832 
d. Addre" (&nee/, ci(y, stt/lte, end liP cede) e. Employer RepresenlatNe 
1200 South Street Bill Singleton 
West Memphis, AR 72301 

i. Type QfEstablishment(iaclol)', mine, who/euler, ela) 
Factory 

j. Identify principal produd or s!!fVice 
Refined Motor Oil 

g. e·Mail 

h. Number of workers employed' 
135 

k. Tne abow..namt~~ employer has t1'19aged in and Is engaging in unfair labac llr.!e\iees wllhi~ !he meaning of secllon B(aJ. subseclions (1) and (fist 

~~it~r~:r) 5 & 3 of lhe National U!bor Relallans "ct, and tlle~e &~nfalr tabor 

pradk:ea are practltel alflltttng commerce wltl\in the meaning olttle N;t, or tllese unfelr labor practices i!re unfair practices affecting commerce 
~ithin the tne*ning of lhe Ad 11111 the Postal Reorganization A~-

2. Ba5ls or lilt Charge (sal forth a dear alld concise Jtalement.of tile facts com;IJlulirrg the Bllogtd unts/r labor pradices) 

Since on or about May 1, 2013, the Employer, by its officers, agents. and represe!'ltatives, has refused to bargain in good 
faith with Teamsters Local 667. a labor organilation chosen by a majority of employees fn a unit appropriate for bargaining, 
by changing the method of distribution of paychecks without notice to and !largaining with the Union. 

Since on Or 

activities. 
the Employer discharged (b) (6). (b) (7)(C) , ecause of.mion and concerted 

* Full narne of pa~ fllln!l eharg~> (ifleborotpanintion, ~ve full name, includirtg local name and number) 
1 eamsters Local667 

4a. Adlltau (Street and number, aty, 3/lile, anri ZIP code) 

795 East Brooks Road 
Memphis, TN 38116 

4b Tel. No. 901-396-5331 

41c. Cell No. 

.-d. fax No. 901-396·5338 

4e.e-Mail 

5. FuN narne of 111lional ormtemalional labor organization otwtich it 15 an affiliate or constltuerrt unit (to be fll/&!1 in When dlargelsfiled by a lab~ 

off}llnizaron} 111ternaliansl Brotherhood of Teamsters 

Samuel Morris, Attomey 
(Pfl!l/llypl! llilnlt Rlltlllllf OfOflfr:fl, It Ally} 

let. No. 
901 -528-1702 

Offiee, llany, cell No. 
901-949-1144/901-483-0938 

Fax No. 901 -528-0246 

O-Mail 

GMLB. P.C. 50 N. 'Front Street Ste. 800 Memphis,IN 38103 May 
23

• 20, 3 
smorris@gmlblaw com 

Addrvs• (ilar•J · 
~~==========================~--~~-L-----

WILlFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMJ'RISONMENT tU.S. CODE, nTLE 18. SECTION 1001) 

PRIVACY ACT STAlE.MENT 

F-',111 

Soli~italion of Ulo iofolmation on lhls form is aulharited by !he National Labor Relations Act (NLRA), 29 U.s:c. § 151 el $tq. The prirn:ipal use of 11\e inlormiiUon 1s 1o assist 
the NaUonal Labor Retaoons Board (NLRB) in processing unlair lallor practice end related p!llceedings or lli~Btion, The routine uses for the inlonnation are lully set forth tn 
the Federal Regl$ter, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will fur!Oer explain 1hese uses upon request. Di$closure of tllis i/\lormaton lo lhe NLRB rs 
vOluntary: however, farture t.o supp~ ttle Information will cause the NLR8 to decline to invoke its pi'OC2SSes. 

- ··"'""'! •• -



ronn NLRB -501 (2·08) 

INSTRUCTIONS; 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

Karen While 

Employer, by its . s. agents and representatives, discharged 
3 in retaliation for nion and her protected concerted activities, including 
employee terms and conditions of employment. 

(b)'(6), (b) (?)(C) 

(b) (6) (b) (7)(C) An Individual 

S/30/2013 

WILLFUL FALSE STATtM.t:I'.-&'S mnms CIIARGE CAN DE PUNISHED BY VINE AND JMPRJSONMF.NT (U.S. COO£, TITI.¥. 18, SF.CTlOI'f 1001) 
l'IHVI\Cl' ACT STI\"J'EMt:NT 

Solicitation t>l the aufonno.lion on Ibis focm as :aulhonl.:d by the Nataonal Labor Rclalilln~ Act (NlRA), 29 U.S.C. § 1 S I e t stf/ Tile r>nnct~l use of IlK' infrxmation i~ an 

RSSi~lthc Nllltonall..abor Relations Ooard (NLR.IJ) in pnx;cssiull unf.a1r labor practacc und related prncceda~g~ Ot lil iga.raou. 11oc rnurw~: us~-' f~r the anfumo•IJuu "'" fully 
set forth io the Fedcr:al Registe., 71 fell . Rei\. 74942-43 (l)ec. 13, 2006}. Tioe NLRI:I will lurtber e:<plain thc.o;c uses upon request J>inr.lnsme of rhi:; innom••"•"n 
JI.1...RD is voholt<tl)'; bowcvcr, f~1lure 10 supply tlac wfomaauou will cause the NUUl to deeltDC 10 Invoke iL• processes. 



Form NLRB • 501 (2.08) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 

a. Name of 
Domino Sugar Chalmette 

d. , state code) 
7 41 7 North Peters Street 
Arabi, LA 70032 

e. Representative 
Pete Maria, Refinery Manager and 
Danny Menesses, Human 
Resources Manager 

201 3 

For the past sil( months and continuing to date, the above named Employer, through its officers, agents and representatives , has 
repudiated the collective bargaining agreement by continually violating and refusing to follow the articles in the agreement, such as 
but not limited to subcontracting, temporary transfers, attendance policy, grievance procedure and supervisors doing bargaining 
unit work. 

Around the middle of May 2013, the above named Employer, through its officers, agents and representatives, inrormed employees 
that it was trying to attempt to set other employees up for discipline and/or termination in retaliation for their protected concerted 
activity and/or union activity. 

4a. 
P.O. Box 376 
Arabi, LA 70032 

name of 
organization) 

Unlted Food and Commercial Workers Union 

6. 

to date, the above named Employer, through its officers, agents and 
have excused absences under the 5 for 1 policy In retaliation for . 

a labor 

Trent Diaz, Vice President 

Date: 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATE".MENT 

Solicitation of !he mformation on this fomJ ts authorized by the National Labor Relations Act (N"LRA), 29 "U.S.C. § 151 et ,<e.q. The principal use of the infomtation is to 
assist the National Labor RelallOns Board (NLRB) in processing unfaar labor practice and rcl~ted proceedin~ or lingation. The routine uses for the infonnation !IJ"e fully 
set forth in the Federal Regisier, 7 J Fed Reg. 74941-43 (Dec. 13, 2006). The N"LR.B wall further explain these uses upon request. Disclosure of this · 
N"LRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 



Form NLRB • 501 (2-08) 
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 

NATIONAL LABOR RELATIONS BOARD Case Date Filed 
C HARGE AGAIN S T EMPLO Y E R 

INSTRUCTIONS: 
1 5-CA-106557 June 5 , 2013 

File an original of this charge with NLRB Regional Director in which the alleQed unfair labor practice occurred or is occurrloo 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name of Employer b. Tel. No. 
American Sugar Refiners, Inc. 914-376-3386 

c. Cell No. 
d. Address (street. city. state ZIP code) e. Employer Representative r. Fax No. 

1 Federal Street Luis Fernandez and 
Yonkers, N ewYork 10705-1079 Anton io Contreras g. e-Mail 

Co-Presidents 
h. Dispute Location (City and State) 

, Chalmette, LA 
1. Type of Establishment (factory, nursing home, j. Principal Product or Service k. Number of workers at dispute location 
hotel) 300+ 
refinery sugar 
1. The above-named employer has engaged In and is engaging unfarr.labor practices within the meaning of section B(a). subsections (1) and (3) and 
(5) of the National Labor Relations Act, and these unfafr labor practices are practices affecting commerce within the meaning of the Act. or these 
unfair labor practices are unfair practices affectinq commerce within the meaninq of the Act and the Postal Reoraanization Act. 
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair laoor practices) 

For the past six months and continuing to date, the above named Employer, through its officers, agents and representatives at its Chalmette, LA 
refinery, has repudiated the collective bargaining agreement by continually violating and refusing to follow the articles In the agreement, such as but 
not limited to subcontracting, temporary transfers, attendance policy , grievance procedure and supervisors doing bargaining unit wor1<. 

Around the middle of May 2013, the above named Employer, through its officers, agents and representatives at its Chalmette. LA refinery, 
Informed employees that it was trying to attempt to set other employees up for discipline and/or termination fn retaliation for their protected 
concerted activity and/or union activity. 

Since aroundriDil!l~p12 
Chalmette, LA u::Y0 i1ised to allow 
concerted activity and/or union activity. 

the above named Employer, through rts offrcers, agents and re~~entatives at its 
have excused absences under the 5 lor 1 policy In retaliation for protected 

3. Full name of party fillng charge (If labor organization, give full name. including local name and number) 
United Food and Commercial Workers Local1101 

4a. Address (street and number, city. state, and ZIP code) 4b. Tel. No. 
P.O. Box 376 601 -347- 1283 
Arabi, LA 70032 4c. Cen No . 

4d. Fax No. 
4e . e-Mail 

5. Full name of national or International labor organization of which it Is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

United Food and Commerdal Workers Union 

6. DECLARATION Tel. No. 
I declare that I have read the above charge and that the statements are true to the best of 601-347- 1283 
my knowledge and belief. 

~~j) j} 
Office, if any, Cell No. 

By: 
./" 

T rent Oiaz, V ice President 

(slgnaMfe of representativ~ or pe;vng dlarge) Print Name and Title Fax No. 
Address: P.O. Box 376, Arabi, LA 2 Date: e-Mail 

WILLfUL FALSE STATEMENTS ON TKJS CHARGE CAN BE PUNISHED BY FJNE AND IM PRJSONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRJVACY ACT STATEMENT 

Solici1ation of the information on 1his form is autbonzed by 1he Nauonal Labor Relatioos Act (NLRA), 29 U.S.C. § 15 1 et seq. The principal useoflhe informauon is to 
assist the National Labor Relat.1ons Board (NlRB) 1n processrng unfair labor practice and related proceedongs Of' litigation. The rouune uses for the information are fully 
se1 forth in the Federal Register, 7 t Fed. Reg. 74942-43 (Dec. t 3. 2006). The NlRB will furtherexplam these uses upon request. Drsclosure of this 
NLRB os voluntary; however, failure to supply the infonnalion writ cause the NLRB 10 dechne to invoke liS processes. 



06/1112013 14:43 The Gardner Firm (FAX)12514338181 P.006/007 

FORM EXEMPT UN0Efl44 USC 3512 .. 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
case Date filed 

INSTRUCTIONS: 
15-CA-106982 p-une 11, 2013 

F11o an original with NLRB Roglonal Dlroctor for 11M region In which tho aUoged unfair labor preotlca -rrad or is occurrlns. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Tel. No. 251-434-8000 

Austal USA. LLC 
c. CeiiNo. 

f. FaxNo. 
251-434-8080 

d Address (Street, city, state, and ZIP code) e. Employer Representalive 
1 Dunlap Drive Mr. Craig Perciavalle g. e-Mail 

Mobile, AL 36603 

P.O. Box 1049 h. Number d worl<ers employed 
Mobile, AL 36633 2500+ 
i. Type of Establishment (factory, mine. wholesaler, etc.) j. Identify principal product or service 
Ship Yard Naval Ships 

k. The above-named employer has engaged In and Is engaging In unfair labor practices within the meaning of see11on 8(a). subseCiions (1) and (list 

·--

subsections) (3) of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act. or these unfair labor practices are unfair practices affecting commerce 
within lhe meaning of the Act and the Postal Reorganization Ad.. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair tabor practices) 

Please see attached 

~ Full name of ffrty fiNng d1R~~ lt~bor OI!Janization, give full name, including local name and numberj 
ob•le Meta rades. A 0 · 

4a. Ad<Jress (Street and numbe~. city, state, anc1 ZIP cocJe) 4b. Tel. No. 251434-8254 
210 S. Washington Ave 4c. CenNo. 
Mobile, AL 36602 

4d. Fax No. 

4e. e-MaH 

MobileMTC@MetaJTrades.org 

5. Full name of national or intetnat.lonallabor organization of which It is an affiliate or constituent unit (to be tiffed in when charge is filed by a fabor 

organfzation) Metal Trades Department, AFL-CIO 

·-
6. DECLARATION I Tel. No. 

I ~U~"""'~'"""" ••--.., ""'""'"""" myM""""'"" """"· 

251-433-8100 

By ~L· /JJJ 11 ~imberly C. Walker, Esq. 
Office, if any, Cell No. 

(:lgnellln: of n:p'tf'tarive or pef!on making Cllarge) (Print/type name and title or offfce, if any) 
Fax No. 251-433-8181 

06-11-2013 
e·Mall 

Address 
210 S. Washington Ave.; Mobile, AL 36602 

(date) 
kwalker@thegardnerfirm.com 

~ -·-
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by tile National Labor Relations Act (Nl.RA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedngs or litigation. The routine uses for the information a-e fully set fath in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disdosure of this information to the NLRB is 
voluntary; however, failure to supply the infoonation will cause the NLRB to decline to invoke its processes. 
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ATTACHMENT 

On or about-2013, the above-name Employer, through its officers, agents, and representatives, in 
violation of Section 8( a}( 1) and (3} of the NLRA, unJawfully terminated in 
retaliation forlll>rotected, concerted activities in violation of.Section (7) rights. 

Since about June 5, 2013, the above-name Employer, through its officers, agents, and representatives, in 
violation of Section 8(aXI) oftbe NLRA, has interfered with, restrained, and coerced its employees in 

their rights guaranteed by Section 7 of the National Labor Relations Act by unlawfully telling employees 
that they would lose their vacation, personal time, insurance, and 401 (k) and that they would pay high 

dues if a union represented them in their employment. 

On or about June 5, 2013, the above-na111e Employer through its officers, agents, and representatives, in 
violation of Section 8(a}(l) of the NLRA, interfered with, restrained, and coerced its employees in their 
rights guaranteed by Section 7 of the National Labor Relations Act by unlawfuJly conducting surveillance 

of employee's protected Section 7 activities by confiscating cards authorizing union representation. 

On or about June 6, 2013, the above-name Employer through its officers, agents, and representatives, in 

violation of Section 8(aXl) ofdte NLRA. interfered with, restrained, and coerced its employees in their 
rights guaranteed by Section 7 of the National Labor Relations Act by prohibiting employees from 
gathering in a group to put their tools and eqnipment. 

On or about June 6, 2013, the above-name Employer through its officers, agents, and representatives, in 
violation of Section 8(aX1) of the NLRA, interfered with, restrained, and coerced its employees in their 
rights guaranteed by Section 7 oftheNational Labor Relations Act by unlawfully searching its employees 

personal possessions and engaging in snrveillance of its employees Union activity. 

On or about June 10, 2013, the above-name Employer through its officers, agents, and representatives, in 
violation of Section 8(aXl) of the NLRA, interfered with, restrained, and coerced its employees in their 
rights guaranteed by Section 7 of the National Labor Relations Act by isolating unioo supporters and 
directing other employees not to communicate with them. 

By the above and other acts, the above-named employer has interfered with, restrained, and coerced 
employees in the exercise of the rights guaranteed in Section 7 of the National Labor Relations Act. 



Form NLRB - 50 1 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

Sherry Joy Davis ' 
~h:JJ-1 .Joe Davr S 

nursing home. 

On or about- 2013, the Employer discharged employee 
protected concerted activities. 

(b) (6), (b) (7)(C) in retaliation for. 

labor organization, 

6. DECLARATION 
I declare that I have read the above charge and that the statements are true to the best of 

(b) (6), (b) (7)(C) 0 . 

. 0: 

(b) (6), (b) (?)(C) 

WILL FUL FALSE STAT EMENTS ON THIS CHA RGE CAN BE PUNISHED BY FINE AND IMPRISONM ENT (U.S. CODE, TJTLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solocotatlon of the on formation on this form is authorizw by the National labor Relations Act (Nl.RA), 29 U.S.C. § IS I et seq. The ptincopal use of the mformation 1s to 
assist the Naltonal l..abor Relations Board (NLR.B) in proc~'Sing unfa1r labor prachce and related proceedmg.s or luigauon. The rouunc uses for lhe 1nfonnation are fully 
set forth on the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006) The NLRB will further explain these uses upon re(JUest. Disclosure of this 
NLRB IS voluntary: however, faolure to supply the information will cause the NLRB to decline to invoke its processes. 



Form NLRB • 501 (2·08) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 15-CA-107224 June 14, 2013 

File an 

a. Name or Employer 

Semco, Inc. 

state 

186 Jean Lafitte Blvd. 
Lafitte, LA 70067 

i . Type 
hotel) 

shipyard 

e. 

Allen Moore, general manager 

and State) 

· Jack up boats 
about200 

2013, the above-named Emplol discriminated against its employee 
by terminating .because of · · protected concerted activity of complaining 
ooting a gun on the work site. 

name, including local name and number} 

or International labor organllation 

have read the above charge and that the statements are true to the best of 
and belief. 

(b) (6), (b) (7)(C) Individual 

(b) (6), (b) (?)(C) 

WILlfUL FALSE STATEMENTS ON HilS CHARGE CAN HE PUNISH BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION lOOt) 
I'RIVACY ACT STATEMENT 

Solicitation of the mlbrmation on 1h1s fonn •s H\lthon4.ed o~ the Nat tonal Labor Relations Act (NLRA), :29 U S.C. § !51 et $eq. The princ1pal use of the mfom1ation is IO 
assist the National Labor Relations Board (NLRH) '"processmg unfatr labor pract ice and related proceedings or litigation. The routine uses for the infonnation are fully 
set forth in the Federal Register, 71 Fed R~g. 749<12 -1~ (Dec 13, 2006) The NLRB will further explain these uses upon request Disclosure of this 
NLRB is voluntary; however, failure 10 supply the lnlhrmallon wtll cause Lhe NLRB to declme to invoke its processes. 



> 
Fonn NLRB - 501 (2.08) 

INSTRUCTIONS: 

d. Address (street, 

UNITED STATES OF AMERICA 
NATIONAL IJ\BOR REIJ\ TIONS BOARD 
CHARGE AGAINST EMPLOYER 

10030 Foothills Blvd., Roseville, CA 
95747 

Type of Establishment (factory, nursing home, 
hotel) 
Custodial and Janitorial Business 

full name, Including local name and numbe() 

I declare that I have read the above charge and that the statements are true to the best of 
k ld dbelif l (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) 

. 
Date: 

~ 

June 17, 2013 

WlLLFUL FALSE STATEMENTS ON THlS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the infonnation on this fonn is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the infom1ation is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the lnfonnatlon are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will ·further explain these uses upon requesl Disclosure of this 
NLRB is voluntary; however, failure ro supply the in1onnation will cause the NLRB to decline to invoke its processes. 



Form NLRB • 501 (2·08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL lABOR RElATIONS BOARD 
CHARGE AGAINST EMPLOYER 

(b) (6), (b) (7)(C) 

Print Name and Tltle 

(bj(0) (b)•71Jb) (6), (b) (?)(C) Date: 

(b) (6), (b) (7)(C) by discharging 

(b) (6), (b) (7)(C) 

WILLFUL •• ALSE STATEMENTS ON THIS CHARGE CAN B£ PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TJTLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is auf11orized by the National Labor Relations Act (NLRA), 29 U.S.C. § IS I et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses lbr the infonnation are fully 
set forth in the federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request Disclosure of' I his 
NLRB is voluntary; however, failure to supply the information Will cause the NLRB to decline to invoke its processes. 



Fcxm NLRB • 501 (2.08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

nursmg home, 

e . Employer Representative 

Jackie Livingston 

Product or Service 

June 19 , 2013 

rT\r\ln\U:>r on,TAnr<>red with, restrained, and coerced its employees by 
nrntAf'f"'t"l concerted activity. 

4 

5. Full name 
organizarron) 

orgamzatiOfl. gNe 

I d&elare that I have read the above charge and that the statements are true to the best of 
k l d db l'f . 

• (b) (6). (b) (7)(C) 

. . . . . . . . . . . making charge) 

by a labor 

(b) (6), (b) (7 )(C) 

WILLFUL FALSE STATEM E 'TS ON "OilS CHARGE CAN BE PUNISHED BY FINE A 0 IMPRISONMENT (l J.S. CODE, TITLE 18,SECfiON 1001) 
PRIVACY ACf STATEI\1ENT 

Soht1lat10n of the mtormallon on th1s form ~~ ~uthomcd by tht National Labor Rela11ons Act (NLRA), 29 USC § IS 111 seq The puncopal use of the mfonnat1on 1s to 
ass 1st 1he Nauonal Labor Relatoons Board (NLRI3) on proussmg unfa1r labor pra~:uce and related proceed1ngs or htogation The routme uses for the mfom1at1on are fully 
set forth 111 the Ftderal Reg1ster, 71 Fed. Reg 74942-43 (Dec 13. 2006) The NLRB woll further explam thcsl! uses upon request Disclosure ofth1s · 
NLRB IS volumary, hO\Ievcr, fa1lure to supply the mt0rma110n w111 cause the NLRB to dechne to 1nvoke 1ts processes 



Form NLRB - 501 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NA TJONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

e. Employer Representative 
DONNA JACOBS 

2013, the above named Emploindr~ugh 
iation for .filing grievances,· ' · om nts, 

representatives regarding terms and conditions of employment. 

On or 3, the above named Employer, 
terminated in retaliation for .. filing grievances, 
complaints with Employer representatives regarding terms and ""''"rt'i''" .. "" 

(b) (6), (b) (?)(C) 2013, the above named Employer, through 
discourage Union activities or membership. 

an affiliate or conslltuenl 

.. . . . - . . . 
- u . 

June 24 , 2013 

0. 

Address: (b) (6), (b) (?)(C) 
(b) (6), (b) (?)(C) 

WILLFUL FAl.SE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Sohcll:lltion of !he information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § lSI et seq The pnncipal use oftlw mforrnauon IS to 
assist the Nari9nal Labor Relations Board (NLRB) in processing unfalf labor pract1ee and related proceedings or litJgauon, The routine uses for the Information are fully 
set fonh 1n the Federal Register, 71 Fed, Reg. 74942-43 (Dec. 13, 2006). The NLRB w11l further explain these uses upon request. D1sclosure of 1h1s 
NLRD is voluntary, however, failure to supply the mformat10n Will cause the NLRB to decl ine to IIIVOke 1ts processes. 
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JUN- 25- 2013 11 : 02 NLRB.REGION 15 

Form NlRB • 501 (2•08) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RElATIONS BOARD 

CHARGE AGA.NST EMPLOYER 

Se!-4 589 4069 P.0S 

00 NOT WRITE IN THIS SPACE 
Case Dale Filact 

INSTRUCTIONS: 15-CA-107945 June 25, 2013 

a. Name of Employer 
AUSTAl USA llC 

d. Address (street, city, .stale ZJP CXIde) e. Efrllloyer RepresentaUve 
P.O. Drawer 3103, Mobile, AL 36652 CRAIG PERCIAVALLE 

1. Type ar EstJbllshmenl (factory, nursing home, j . Principal Product or Service 
holeQ 

Ship Yard Naval Ships 

r. Fax No. 
251 434-8080 

g. e-Mail 

h. Dispute lacatlon (City and Stale) 
MOBILE. AL 

Jc. Numbet of workers at dispute location 
2500 

I. The above-named employer haa engaged In and Is engaging unfair labor pracices wftllln the meaning of section 8(a), wbseetions (1) and {3) of lhe 
National Labor Relations Al:1, and these unfair labor practices are practiCes affecting commen::e Within tile meaning of th Act. or lhsse unfa1r labor 
rsc&e$ are unfair ra;tica alredin commerce within the mean! of 1he Act and the Postal Reo arm:& lion Act. 

2. Basts of lhe Charge (set fotth a Clear snd ccna·m Slatemenl dIlls feels. CCIIstitl/fng the eJiegiHI unfair labor practfces.) 

On or about~Ol3, the above~name Employer, through its 
violation of~S(a)(l) and (3) of the NLRA, unlawfully tenninated 
retaliationfar.rotected, concerted activities in violation of.ection 

3. Full name of pt~rty llllng charge (if labor OtflS/IIzation, give full nama, lnelf.Jfling focal fiiJme and numb a" 
MOBILE METAL TRADES COUNCIL 

4a. Address (street and number, Q1y, •tale, and ZIP code) 
210 S. WASHINGTON AVE, MOBILE, AL 36602 

4b. Tel. No. 
251 434-8254 

4c.. Cell No. 
4d. FlUI No. 
4e. e-Maft 

m 

5. Full name of n<ttlonal or internaUonal labor organimtion of wl1ich it is an alfiliata or ~tiiuent unit (to ba filled In when cha19e is filed by a labor 
o~ga~~i:lation) 

METAL TRADES DEPARTMENT, AFL-CIO 
6. DEClAAATION 

1 declarv that 1 have ntad tile above charge and that the &taltmunts are tnle to the best of 
'knowted • and belief. 

(signature representlltlva or person making charge) 

Address: 0 S. WASHINGTON AVE. 
MOBILE, AL 36602 

Tel. No. 
(251 )434-8254 

Olfic11, if any, eeu No. 

Fax No. 
e-Mail 

WILJ..FUL FALSE STATEMENTS ON THIS CHARG£ CAN BE PUNISHED BY FlNl: AND IMPRJSONMENT (US. CODE,. T mE 18, SECrfON tOOl) 
PRIVACY ACT STAttMJ;NT 

Solicitation of the lllformaiion on this film1 is aulhoriud by the Natla1181 Labor Rdatioll5 Act (NLRA), 29 U.S. C. § IS I ~~ Jrq,. The principal use of the informition isto 
DSSist the National Laber Rdaaio.ru Board (Nl.RB) in ~ins unfair labor pruticc 1114 Jdetcd proc:ccdings or l itigation. The rwlille USC$ Cor \be infonnation m: IUIIy 
!et forth in llle fcdml Rr:gistcr, 71 F~. Rq. 74941-43 (Dec, 13,2006). Thc NL.RB will furlhcr opl.aia these urcs upon n:qucst. DuclosUR afthi.s inli:wmalian 10 the 
NUUI iJ volllfttvy; h?wc:vCf, failure to supply IlK inCormatloa wilt cause the Nl.RB Ul doc;! inc to invoke ill proccssc.s. 

TOTAL P.0S 



JUN-26-2013 12:39 P.02 
- ··- Wc..IW'-' 1.,_, ..._.6 f'\- \- l,V\.. "- r'.CJ£ 

FORM EXEIK'l UIIOF.~ •AU S.C 3S1'-

INTEH~Er UNITeD STATES OF AMERICA . I ~--· -DO NOT WRftE tNTHlS SPACE---· 
FORMNIJ!8-£0! NATIONAl lABOR RELATIONS BOAAO L.. ---- --~1--"· . ··-*~ 12

-ll!
1 

CHARGE AGAINST EMPLOYER I Cese Dale Fried 

INSTRUCTIO~S: L!_s-C~-lOB~94 . 1_~6/1~---· . ·-·----· ' 
F.!!_~ en Ol'lg\n~l w~ .NLRB ~egiof'l!! Oi~~orfatthl! ~~}on i'.'. ~~~oct Y.~~!!eO~~ OCCIIN'I!d_OI' i$ OC£1!!"-'!i:.. •. 

--· -. ---·-.·· . . 1 E~P-~.Q.'ft;R A~INSJ:JM:IQ.M .CH~BGE 1$ ~~OU~j-{T . ·· ---... . -----· 
a. NameofErnploye.r l .b iel. No. 901-865·632·1050 

GUBMK t . "Celi No . ...... - ....... -

f. FaxNO, ---·-· . - .... · ~ooo-----·~ . 
d. Address (SirHt, city. state. lind ZIP code) 
1302 Topside Road 

e. Employer ~presentative 
Site Manager Tom Bernard 

Louisville. TN 37777 

·····-··----· .... ... . ..... _ --
i, Type of Estabtistlfnet'lt(l~clo,y, mine, wholesaler_ ecc.} 
construction company 
~ Ttle. ;cove-n;,;ed-ernployer h;s engaged h' a11d ls en9~ging 1n unfaiTtabor p~~dlces within the .,;e~n!ng off;~;~~ 8(a):~~;;;i1) a11d 'i(;;,-·-· . -

wbseclion&) of ttle National t.abOI' Relations Act. e"d these unfair labor 

practices ate practices affecting commerce within the meaning of the Act, or these unfair labor pradices are unfair pr.actloes atre.c\ing commerce 
within the meaning of tfle Act and the Po51al Reorganization Ad.. . 

,;.~-.deer 3lld COtld~ tlat;,;nt ol ;;;t;;,"~ 'cO,~ng the s/leged unfai~ ~ Ptscfice~) - ., .. ,._ -, 
13. the Employer, by its officers, agents or representatives. laid off its employees-and 

uco...au:""" they concertedly complained about a safety ·issue in mid-February. 2013. 

-----··· 4b Tel. No (b ) (6). (b) (? )(C ) 

(b) (6), (b) (?)(C) 4c CeRNo. 

4cl. Fax No. 

4e e-MaB 

5. Full name of national or lnlema1ioosllabor organization or~hlch it is an ~ffiliale -;~~stituent 11M (to btl tiffed lfl when charge lslrlro tJy ~ i;;oo, - .. - - -• 
O!'P-3fl/Z,,.tion) 

.. .. .. ~·---------

6. DEClARATION 
and trtatthe &late1Tl!111S are true to the best of my knowledge ~d belief. 

Tel. No (b) (6 ). (b ) (? )(C) 

Individual 
"Fix~-~-- -- · ·· 

6--26-2013 
e-Mciii ... .•.• ··-·-·- - ·. ··-··- --···--· .. 

(b) (6), (b) (?)(C) 
LA.d=Cllt!&:.:::s:.;;-.;::··:::· =-:=:-=.·::.:--.=::.:.--:::-:;:-:;·=:===-=-======:.-::.;· = ;===:=:.: .. :.-=:_:: •. :-:. ·=-'-··=·-·. .. .. .. '.~~~~~.... . . . , 

WIU.r:Ul r:ALS~ STATEMENTS ON THIS C~~GE CAN B~PUNISH£0 BY FINE AND IMPRISONMENT (U.S. CODE, TITlE 18, SECnON 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the informacion on :his rorm IS aulh!lfiled by the Nati~all.abor RRialiOns Act ( NLRA). 29 u .S.C. f 151 et SeQ. The p.rirrioat use of the ltlfOtmation 1s to ass1st 
the Natiotlal Labot Relations Board (NLRS) in processing unfair tabof pradioe and rcl~ted prbceed"lt\9$ « litigation. The routine uses for the imormation are fully set fonh ,,., 
the Federal Regrster, 71 Fed Reg. 7494243 (Dec. T3. 2006\. The ~.LR8 Wl l furtrler ~lain 11185! U$85 upon request. Oisdosom of llliS iniDtmatiOn to the NLRB IS 
l'rof,,,..l,'""' L-..,....,... foi:IJ•t6 '" ~·~~" t~ "'-'~·-~•; ... ,.. •• .:h ... ., • .• o ,L. ~~ CQ ""'Acrtj,..,_ tl"' tf'h'"""O iff'....,~ ..... 



J u o. 2 7. 2 0 13 8 : 3 2 ~M 

Fornt NLRI! • 501 (z-oe) 
UNITED STATES OF AMERICA 

NATIONAL LASOR Rf-LATIONS BOARD 
CHARGE AGAINST EMPLOYER 

No. 9758 P. 1 

INSTRUCTIONS.; 
15-cA- 108100 J une 27, 2013 

its employees by 

(b)(6). (b) (7)(C) 
... ,~ . 

(b) (6), (b) (?)(C) 
oer, city. sla\9, ZIP CO(!e) 

1 d~~<:lare that I havo read the above ehar;o ::~.,.d that ltle slatem~nts arotrue to the best of 
II I ~and bel' f .. 

l (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Individual 

g cl'la19e) 

(b) (6), (b) (7)(C) 

WllUlJL FALSf; STATEMENTS ON TIUS CHAJ!Gt CA!'I :BE J>VNJSH&D B\' FINE AND IMrJtlSQNMEJIIT (U.S. OD£, TlrtE 18, SECTION JOOl) 
PRIVACY ACT STATEMINr 

Solit itatiOI) or tt19 IJ!formauon on elliS torm 110 euch!)liz..'d by tbc Nationai l.abQr ~elations Act (NLM), 29 U.S.C. § IS I •• s«q. c princill$1 usc of ille info!l!latr<>,. rs to 
;~.ss•t. the Jllario"al Laber Relations Bo9rd (li!LRB~ m prot~sing till! air labor proetice and related proc~athii!S or hug•l.ion. The: r •tine uses for tile information ~re fully 
sac ((lltll in Cite FtGcral Reshtcr, 71 Fe4, Rt!" 74942-43 (0«: I J, 2006). Th~ NLRB will fU111terexpl~ttlil~e u.ses ••l)On request t>i1closur• oft:. ;s 
NUtS i$ vr>.uhlluy; hoW~:~tt. faalure to supply lhe'infomation will ceuse lhe NLRB ro decline to i~voke ltJ proces=. 



FORM EXEMPT UNDER 44 USC 3512 -----
INTERNET 

FORM NLRB-501 
(Ul8) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER l DO NOT WRITE IN THIS SPACE 

Case I Date Ftled 
15 - CA-108478 7/2/20l3 

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring~·-------------, 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a Name of Employer 

Kellogg's 

b. Tel. No 901-853-5311 

c Cell No. 

l--------------------------.--~----------------------~ f FaxNo 
e. Employer RepresentatiVe d Address (Street. city, state. and ZIP code} 

585 Morrison Road 
Rossville, TN 38066 

i. Type of Eslablishment(factory, mine, wholesaler, etc.) 
factory 

G. T. Gibson, Human Resources 
Manager 

j. ldenhfy princtpal product or service 
waffles 

g. e-Matl 

ggibson@abm.com 

h. Number of workers employed 
350 

k. The above-named employer has engaged rn and is engaging 1n unfatr labot practices within the meamng of sectton 8(a), subsecttons (1) and (list 

subsectiOns) of the National Labor Relations Act, and these unfair labor 

practtces are practtces affecting commerce within the meaning of the Act, or these unfatr labor practices are unfair practices affectrng commerce 
wtthin the meaning of the Act and the Postal Reorganization Act. 

(set forth a clear and concise statement of the facts const1tut1ng the alleged unta1r labor practices} 

13, the Employer, by its officers, agents or representatives, terminated the of-
en<Jacted in protected concerted activity including filing a charge 

(b) (6): (b) (7)(C) filing charge (if labor organization, give full name, includmg local name and number) 

4a. Address (Street and number, city; state, and ZIP code} 4b. Tel. No. (b) (6), (b) (?)(C) 

(b) (6), (b) (7)(C) 4c. Cell No 

4d. Fax No, 

4e. e-Matl 

5. Full name of national or international labor organization of whtch 1! is an affiliate or constituent untt (to be filled in when charge IS filed by a labor 
organization) 

6 DECLARATION 
(b) (6), (6) (1)(C) •. . •• - . ·- .. I 

t.atements are true to the best of my knowledge and belief. 

(b) (6), (b) (7)(C) 

or offtce. 1f any) 

7-1-2013 
(dat-e):----

Tel. No. (b) (6), (b) (?)(C) 

Fax No. 

e-Mail 

WILLFUL FALSE STATEM.ENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for Ule information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942~3 (Dec 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
""I, tnt~''' hn\WO\tor f~ilt 1ro t t'\ ~' '""h' the infl\rm~Jirln U1ill ,...,, ,c .o..fho ~II P Q t" t'Cof"'linA tn in\tl"'lfo ;•<' "rr"''I"'OCC'OC 



INTERNET 
FORM NLRB-501 

(2-08) 

File an 

a. Name of Employer 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

Sv 

FORM EXEMPT UNDER 44 USC 3512 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

15-CA-108595 July 5, 2013 

d . Address (Street, c1ty. state, and ZIP code) e Employer Representative 

p, D t,~o3b1 

F+ AL 

subsect,ons) of the National labor Relations Act, and these unla1r labor 

practices are practices affecting commerce within the meamng of the Act, or these unfair labor practices are unfair practices affecting commerce 
w1th1n the meaning of the Act and the Postal Reorganization Act. 

2 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

4 

(b) (6}, (b) (7)(C) 

5. Full name of natiOnal or international labor orgamzation of wh1ch it Is an affiliate or constituent unit (to be filled m when charge ts flied by a labor 
orgamzatton) 

6 DECLARATION 
and that the statements are true to the best of my knowledge and belief. 

. . . 
(b) (6}, (b) (7)(C) 

(b) (6}, (b) (7)(C) 
Office. if any, Cell No. 

By 
y) 

7 ;_, ;, 3 
(date) 

e-Ma11 
(b) (6}, (b) (7)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Soltcitation of lhe information on this form 1s authorized by the National Labor Relations Act (NLRA). 29 U.S C § 151 er seq. The pnncipal use of the information is to assiSt 
the NatiOnal Labor Relations Board (NLRB) 1n processing unfair labor practice and related proceedings or litigation The roubne uses for the information are fully set forth :n 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec 13, 2006) The NLRB will further explain these uses upon request. Disclosure of th1s 1nforma11on to the NLRB 1s 
voluntary: however, failure to supply the information will cause the NLRB to decline to invoke its processes 



FORM EXEMPT UNDER" USC 3512 

INTERNET 
FORM NLR8·501 

(2.()8) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

~-- DO NOT WRiTE IN THIS SPACE ~ 
Date Filed 
July 5, 2013 

INSTRUCTIONS: 
File an original with NLRB R 

a. Name of Employer b. Tel. No. 228-239-4369 

Artists Die Best in Black, LLC 
c. Cell No. 

~-------------------------------------.----------------------------~ f. FaxNo. 
d. Address (Street, city, state, and ZIP code) 

773 Jackson Street 
Biloxi, MS 39530 

I. Type of Establishment (factory, mine, wholesaler, etc.) 
Motion Picture Production 

e. Employer Representative 
Billy Badallato 

j. Identify principal product or service 
Theatrical Motion Pictures 

g. e-Mail 

production.adbib@gmail.com 

h. Number of wort<ers employed 
Approximately 29 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list 

subsections) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act. or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear snd concise statement of the facts constituting the al/eged.reiW~ 

Within the past six months the Employer has violated the Act through its agent..,_,.:lil 
conducting unlawful interrogation of employees regarding their union sympathies. The Employer has violated employees' 
Section 7 rights by systemic unlawful polling of employees. The Employer has unlawfully threatened, intimidated and 
coerced employees in the exercise of their by threatening discharge of employees who support union 
representation. The Employer acting through its a captive audience meeting unlawfully threatened, coerced 
and intimidated employees with threats of replacement if they supported union representation. The Employer threatened, 
intimidated and coerced employees by unlawfully requiring employees who supported the union to train replacement 
employees. The Employer unlawfully terminated employees who refused to train their own replacements. 

3. Full name of pa!1Y filing cha!9e (if labor omanlzation, give full name, including focal name and number) 
International All1ance of Theatrical ~tage Employees 

4a. Address (Street and number. city, state, and ZIP code) 

207 West 25th Street 
New York, NY 10001 

4b. Tel. No. 212-730-1770 

4c. Cell No. 

4<1. Fax No. 212-730-7809 

4e. e-Mail 

5. Fun name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 

organization) International Alliance of Theatrical Stage Employees 

6. DECLARATION 
fe"Charge and that the statements are true to the best of my knowledge and belief. 

James G. Varga, West Coast Counsel 
(Print/type name and title or office. if any) 

10045 Riverside Drive, Toluca lake, CA 91602 
Address 

July 2, 2013 
(date) 

Tel. No. 
818-980-3499 

Office. if any, Cell No. 
818-632-4872 

Fax No. 818-980-3496 

e-Mail 

jvarga@iatse-intl.com 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA). 29 U.S. C. § 151 et seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13. 2006). The NLRB will further explain these uses upon request Disclosure of this information to the NLRB is 
voluntary; however, failure to supply lhe information will cause the NLRB to decline to invoke ~s processes. 



form NLRB - 501 (2-08} 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 

a. Name 

Ozburn-Hessey Logistics, LLC 

ress code) 
5510 Holmes Road 
Memphis, TN 38118-7948 

On or 
specifically 
its employee"~!!~ 
asking for re 
discipline. 

e. Employer Representative 
Karen White, Regional Vice 
President 

or Service 

labor organization, give full name, including 

(b) (6), (b) (?)(C) 

or international 

DO NOT WRITE IN THIS SPACE 
Case Date Fi.l.::ced~---1 

15-CA-108749 

Fax No 

901-541-2671 
g. e-Mail 

number) 

. . . 

400 

bsecttons (1} and (3) of 
the Act. or these unfair 

sentatives, 
discharged 

included 
believed could result in 

a labor 

(b) (6). (b) (7)(C) . , . "• C II N . 
Individual (b) (6). (b) (7)(C) 

No. 

Address: Date. e-Mail 

(b) (6), (b) (7)(C) 
WILLFUL FALSE STATEM ENTS ON THIS CHt\RGE CAN BE PUNISH En BY FINE AND IMPRISONMENT (U.S. CODE. TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solic1tatton of the information on 1h1s form is authonzed by the National Labor Relations Act (NLRA). 29 U.S.C. § IS I er seq The principal use of Lhe informatiOn ts to 
asstst the National Labor Relations Board (NLRB) in proccss•ng unfa~r tabor practice and related proceedings or ht•galion. The roul1nc uses for the informal ton nre fully 



07-11-1 3;05:65?M: # 1/ 

Fonn NLRB • 501 (Z.OII) 

UNIT~D STATES OF AMERICA DO NOT WRITE IN THIS SPACE 
NATIONAt. L.AeOR RELATIONS BOARD Case Dele Filell 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 
15-CA-108984 July 12, 2013 

l=lle an original ofthl& cl'targe with NU~S Re~on&l Olrect01ln which the alleged unfair iabor ~ractlce occuned or Ia occurrii\Q. 
1. EMPLOYER AGAINST ll\.t40M CHARGE: IS BROUGHT 

a. Name of Employer b. Tel. No. 
NORTHWEST PIPE COMPANY c. CeQ No. 

d. Add~s (slreet. c:ily. stale ZIP code} e. Emol,yer Representative f . Fax No. 
5721 SE COLUMBIA WAY, STE WINSOR JENKINS 
200, VANCOUVER, WA 9866,~599, g. e-Mail 

h. Dispute l.ocelion (City end State) 
Bossier City, LA 

i. Type of Establl!ihment (factory, nursi·ng hOme, j. PrinCipal Product or Service 1<. Number of workers at diSpute location 
hOt~) 40+ 
Mill Steel Pipes 

I. The above--llamed employer nas engaged In al'lcl ls engaging unfair labor practice& Wltrlln tne meaning of &eciiOI\ 8(a), &Ub&ectlon& (1) al\d (3} of ll"'e 
Nallonallabor ~elations Act, and ltlese l.lnfalr labor practices are pracUcec atrecllng commerce Within the IT\eanlng of the Act. or the&e vnralr labor 
praotfcas a111 unfair prat\lce& affecting commen:e wllhln ll"'e meanlng of lhe Act. and the Po&lal Reorganization Att. 
.2. Basis. of the Charge (ser fotth a cleer end COflc/se sf!Jlemenr of the f1cts consrltullilg rho 1//eged 1111f/JH Ieber pri1Cflr:es) 

Since about May 15, 2013, the Employer has Interfered with, restrained, and coerced its employees by Interrogating 
employees about their union activities. 
Since about May 15, 2013, the Employer has interfered with, restrained, and coerced its employees by creati119 the 
Impression of surveillance of employees' union activities. 
Since about May 15, 2013, the Employer has interfered with, restrained, and coerced its employees by threatening 
employees with termination because of their union actiVities. 
Since about M!J~ 201iJ the_Employer. tl1rough ~~ers ag_e~~· andfor rep_resentatives •. broke .a.~indow in 
employeert!Jim fNJeh1cle tn retaliation for nron activities and/r to drscourage unton ad tvlttes. 
Since about June 12, 2013, the Employer has interfered with, restrained, and coerced its employees by threatening 
employees wlth termination in order to discourage union activities. 
Since about June ,B, 2013. the Employer has interfered with. restrained. and coerced its employees by soticitlng 
employee grievances in respo!'se to union organizing activities. 
Since about June 19. 2013. the Employer has interfered with. restrained. and coerced its employees by soliciting 
employee grievances in response to union organiz:ing activities. 
On June 2 1, 20'1 3. the Employer extended a scheduled layoff in order to discourage union activities. 

J. FuR name of party fil1ng cnarge (if lill10f organizat/Ofl. give fv/1 name. inClUding lOCal neme amt number) 
UNITED STEEL WORKERS 

ca. Addmsr; (street antt lltJmber, City, &tate, and ZIP code) 4b, Tel. No. 
135 HUNTERS COVE, TEXARKANA, TX75501-096B (903}276-8832 

4c. CeUNo. 
4d. Fax No. 
o4e. e-MaU 

moormgm@att.net 
5. FuM name of natlon:al or lntemallooattaoor orga.nlzatlon of Wl'll~ It Is an aMIIale or con$tltuent unit (to be ntted In When Cllarge Is IJI&d by a 1aoor 
organization) 

6. OECLARA TION Tel. NO. 
1 declare that I have read tile aPove charge and tllat tile s1ataments are true tg the best of (903)276-8832 
my knowledge and bolfaf. 

Olflca.lf any, Cell No. 
By: . 
~ 

MICHAEL MOORE 
~ 

(signature of representaUve or person mekTno charge) Print Name and Tllle Fax No. 
Address: 135 HUNTERS COVE, Dale: e-Mail 

TEXARKANA. TX 7550, .0968 ......., - lt - 13 moormgm@att.net 

WILLF'UL FALSE ~TATEMEI\"TS ON llUS CHARC.t CAN BE PUNISHED 8V FINE A:'IID IMPRI~NMENT (U.S. CODE, TITLE Ill, SECTION 1001) 
~IVACV i\CT STATEMfFI' 

Solicillltioo or~ informotit'!' on thi~ rorm is DUihoriztd by tile Nlltionoll.Abor Rckllions Acl (Nl.AA), 29 u.s.c. § I Sl I!( ~e,. Tllc principol usc. of the: lnfonmlllon IS to 
~·~~~the Nmlonol Labor Relatlonl BoCird (NLRB) In pcoc~in& unflllt labor pructicc and rcl111ed JifOC:Ccdings or Htis,olion. The routine u.c• for !he lnfonnotion on: M ly 
!Itt forth in 1hc fcdct11l Rc:&lstcr, 7.1 Ftd. Reg. 74942...Cl {Dtc. 13, 2006). Tllc NLRB will funJ>cr explain these. uso upon n:qurst. Di!!elosurc of this 
Nl..l~8 ;, volun!Dry; 1\owe'•cr, fa.ilurc to ~Uf!ply the infofllll!tion will C41J!!C the Nl.R8 to declillc I() invol.:co its processes, 



JUL-1 2-2013 FR I 05:26PM 

l'cmn NlRB • !)01 (Z.CB) 

INSTRUCTIONS: 

U~ITEO STATES OF AMERICA 
NATIONAllABO~ RElATIONS SOARD 
CHARGE AGAINST EMPLOYER 

l
lll 

'P. 002 

numbllt') 

WILLfULf'ALS£ STATEMENTS ON TillS CHARGE CAN BE PUNISHED BV FIN£. ANO IMPntSONl'o'IEI\'T (U.S. CODE, TITLE 18, c:r•-r•n"' 
PRIVACY ACT ST ATDI.ENT 

Solicitalion of die infonnarion on this form is aulhocized by the National Labor Relalions Act (NLRA). 29 U.S.C. § I 5 I ~t ~- "The pnncipal use of the in!~111131tioll 
~sin the No.rloo.al Laber Relations Board (l'ILR8} in proec:s~in~ unfair labor prattioe and related proccedinp or lililalion. The routine U$CS fort!K: infomiiitiOt> 
set (01111 in tile Federal Re;lsrcr, 71 Fed. Rc:; 74942-4:3 (Dec. 13, 2006). The l':LRB wi ll furtller expl~in til~ uses upon request. 0~101urc of this 
NLRB Is voluntary; however, failure 10 supply the infonnetion will cause the NLR8 to declitle 10 invoke its proceues. 

I 
I 
I' 
I 

I. 
I, 
I · 
I, 
I I 
I 

I' 
I 
I 
I. -·------------------ ---···-- --------- - -~; .. -=--... 



Form NLRB • 501 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

15-CA-109133 
July 15, 2013 

File an 

a. Name of Employer 

FedEx Freight 

, state ZIP code) 

311 James Dr E, St Rose, LA 70087 

I, Type 
hotel) 

Shipping Facility 

On or about 
concerted ...,,...,",.,., 

3, the Employer discharged employee 

4 .. .:.··· -~ • •• - t; ~ .. . 

(b) (6), (b) (7)(C) 

5. Full name of national or 
organization) 

read the above charge and that the statements are true to the best of 
lef. 

(b) (6), (b) (7)(C) 

. . • . l b) (6 ), (b) (7 )(C) 
lb) (61 (bl (7)(C I 7 1'3 

retaliation forll protected 

T 
(bl (6), (b) (7)(C) 

• t .:. . • -

(b) (6), (b) (7)(C) 
0 

WILLFUL FALSE STATEMENTS ON TIJIS CHARGE CAN BE PUNISUED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the 111formatioo on tlHS fom1 15 ilU.lhorrzed by the Nauonal Labor Relation$ Act (NLRA), 29 U.S C § 151 e1 seq. The princ1pal use of the information is to 
as~1st the National Labor Relahons Board (NLRB) m processmg unfau labor pracLite and related proc~eduigs or hllgatlon. The routine uses for the lnformaw;m arc fully 
set forth m the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006) The NLRB wi ll further explam these uses upon request. Disclosure of this ;·n fn rnn,..;,a.a 

NLRB is voluntary, however, fa1lure to supply the mformatlon wi ll cause the NLRB to dechne to mvokeits processes. 



FORM ·EXEMPT UNOER44VS C 3512 

INTERNET 
FORM NlRS-501 

(2~) 

UNITED STATES OF AMERICA 
NATIONAl lABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 
DO NOT WRITE IN THIS SPACE 

Case Date Filed 

15-CA-109261 July 17, 2013 
INSTRUCTIONS: File an original wlth .NLRB Regional Director for the region In which the alleged unflllr labor practk:e occurred or Is occurring 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Tel. No. 
Austal USA, LLC 251-434-8000 

c Cell No. 

f. Fax No. 

d. Address (Street city, state, and ZIP code) e . . Employer Representative 251-434-8080 

1 Dunlap Drive Mr. Craig Perciavalle g. e-Mafl 
Moblle, AL 36603 
P.O. Box 1049 
Mobile. AL 36633 h. Number of worl<ers employed 

2500+ 

i. Type of Establishment (factory, mine, wholesaler, etc.) j , Identify prindpal product or service 
Ship Yard Naval Ships 

k. The above· named employer has engaged in and 1s engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (3) of the 

National Labor Relations Act, and these unfair labor practices are practices affecting commerce within ltle meaning of the Act, or thes.e unfair labor 

practices are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

On or about-2iJJt&W&Employer, t11rou~~ officers, agents and representatives, in vi-on of Section B(a)(1) of the NLRA. 
unlawfully terminated~ • • • in retaliation for rotected, concerted activities in violation of Section (7) rights. 

3. Full name of party filing charge (if labor organization, give full name, including focal name and numl)er) 
Mobile Metal Trades Council 

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. 
210 S . Washington Ave. 251-434-8254 

Mobile. AL 36602 4c. Cell No. 

4d. FaK No 

4e. e-Maa 
MobileMTC@MetaiTrades org 

5. Full name of national or international labor organization of Which it is an affiliate or constituent unit (to be filled in when charge is filed fjy a labor 
organization) 

Metal Trades Department. AFL·CIO 

6. DEClARATION Tel No. 
I declare that I have read the above charge and that the statements are true to the best of my knowle~ge and belief. 251-433-81 00 

By\~i f9AC·vJ~ ~fl!f.J~Iktkrt~ 
Office, if any, Cell No. 

(s~gnature of 1j>resentative or person mal<ing charge) Fax No. 
251-433-8181 

(datet1[~} ~ 13 e-Mail 
Address 210 s. Wa~htogtoot.v~. MQbt!g t.!. 36602 tloper@thegardnerfinn.com 

I 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 11i, SECTION 1001) 

PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authonzed by the National Labor Relations Act (NLRA). 29 U.S.C. § 151 er seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and (elated proceecltngs or litigation. The routine uses for the information are fully set forth in 
the Federal Register. 71 Fed. Reg 7494243 (Dec. 13. 2006). The NLRB will further explain these uses upon request Disclosure of this information to the NlRB is .,,..,t ............. ....... H,,...U'""' 1 .... ; 1 , .~,.. ..... .... ...... 1 .. t"-... : ... .,., .. - .... : ....... ~ • .;u ......... . ,.. ... ........ ~'' oc . .... ....... ,..n ....... .... 1 ... ~~ .......... 11 ............ ,., ...... , ... ... 

I 



Form NLRB - 501 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

TANYA WARD, 
Owner 

For the last six months and continuing to date, 1he above-named Employer, through its officers. agents, and 
sopervisors, has maintained unlawful rules in its employee handbook which prohibit the discussion of worl<ing 
conditions, solicitation/distribution, discussions of negative comments about the facility, and the sharing of inrormation 
about the center and its employees. 
For the last six months and continuing to date, the above-named Employer, through its officers. agents, and 
supervisors, has told employees on numerous occasions that they are not permitted to discuss any work conditions 
and work issues with employees. I 
For the last six months and continuing to date, the above-named Employer, through its officers. agents, and 
supervisors, has required employees to sign new-hfre paperwork, and other employment contracts, stating that f:hey 
Will not speak negatively about the company. and stating that they will not gossip of discuss working conditiops with 
others. I 
For the last six months and continuing to date, the above-named Employer, through its officers, agents, and 
supervisors, has required employees to sign exit clauses which restrict employees from defaming, or slandering1the 
company in any manner, whether written, verbal, via social media, or otherwise. 
For the last six months and continuing to date. the above-named Employer, through its officers, agents. and 1 

supervisors. has disciplined employees for discussing working conditions and engaging in protected concerted 

(b) (6), (b) (7)(C) 

Oate: 1-/ L ~/I~ 

WILLFUl; FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY f1 NE AND IMPRISONM E-NT (U.S. CODE, TITLE 18, SEOTJON 1001) 
PRIVACY ACT STATEMENT 

Solicilllti<m of !he information on this fom is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § IS I etseq, The principal use of the infomation is to 
assist the Natiooal Labor Relations Board (NLRB) in processing unfair labor pr<~ctice and related proceedings or litigation. The routine uses for !he infonnation are fully 



set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will funher explain these uses upon request. Disclosure of this · 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 

l 
l: 

I 



Form NLRB · 501 (2·08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAl LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

e. Representative 
Ron Williams 

umber, city, state, code) 

(b) (6), (b) (7)(C) by 

No (b) (6), (b) (7)(C) 

4c. Cell N< (b) (6). (b) (7)(C) -

4d. Fax No, 

4e. e-M (b) (6). (b) (7)(C) 

~~~F~u~U~n~am~e~~~~~~~~~~~~~~~~~~~~~~~~~~~~b~e~mill~ed".~·~··-·-~------·---­
organization) 

WILLFUL fALSE STATEMENTS ON TfllS CI:IARGE CAN BE PUNISHED BV FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION JOOl) 
PRIVACY ACT STATEMENT 

Solicitation of the informati11n on this form is authorized by 1he National labor Relations Ace (NLRA), 29 U.S. C. § 151 et seq. The principal use of !he information is to 
assist the N~!tional t-abor Relations Board (NLRB) in processing unfair labor practice and rel~ted proceediogs or hligation. The routine uses for the infonnation are fully 
set forth in the federal Register, 71 Fed. Reg.74942..13 (Dec. 13, 2006). The NLRB will further explain tl\ese uses upon request. Disclosure of this inf.,,nn •• tinn 
NLRB is voluntary; however, failure to supply the mformation will cause lhe NLRB to decline to invoke. its processes. 



Jul -25 ·20 13 :2 31 P"' !... OV OLA L A W CUN;C 504·861· 5532 

UNITED STATES OF AMERICA 
NA110NAL LABOR RI!LATIONS BOAAO 

CtiARGE AGAINST EMPLOYER 

2 / 2 

DO NOT WRITE IN THIS SPACE 
Dn.Filad c. .. 

15-CA-109870 J uly 25, 2013 

San Marcos Distributors, LLC 

4520 William& Blvd R232 
Kenner, LA, 7008&.1448 

Rodrigo Va~quaz 

ods 

b. Tel No. 
(50-4) 65~7681 

0. Cell 

of the Nlllanal Labor Retafone Ad, and lhu.e unfair labor 

pnct!~t are pracl!ou .taclng Cllrnlftate. \M!Nn 1M rn•nlflll of !he Aet, or tileR unfair labof prdoa are Unfllt ptattlanlllflcllnll comrnoroa 
w~l\1n tilt meanlllg of lite Act and "-Poslal Rlora•nb tbn Nit. 

1 ea• of lhe <:Mro- (t.tfoth • dlflflltd c:ondu ~olfhtJ r.ett 011111bll.tlilg 1M~~~ cdfJitllborPfldhiJ 

On ar about late March-early Apr112013, the Employer tennlnah!d tha employment of several employees baoause the 
employees engaged in protected concerted •cUVIty. 

tb ) (6 ), (b ) (7 )t C) 

~ • • Addren (Sireet t1rtd tllllllter, o~. lfa!llr, and ZIP~) 

(b) (6), (b) (7)(C) 

S. Full niii!Mior Milo IIIII or llllernllloMI labor OllPniZIIIIon ~ wlllol\1 Is an l!lillltt or con•lb.lent unn 1!0 0. ,_"' I!'MI7 
otVal'llnlfDI7J 

(b) (6), (b) (7)(C) 
~llFUL FAlSE ITATE~NTJ ON ruts CHAAOE CAN 8& PUII!I&HE.O BY FlNii ANO IMPRISONMCIIIT (U.&. CODE. TrTLI U, SECTION 1001) 

PRIVACY ACT STATEMENT 

Soacletlon ol lhs inlcrmlllcllmlllle bm iu uthoi!ZIIdbylha Nalional LlborRelelioncAd (Nl.RA), 211 U.S.C. §161 ef IBq. Th&plllltpai~Pofhlnlomralon Is lo usb1 
1!\1 Nllillnllllllxlr RllaiiDM BOlin! (NI.AB) in~ tnM 111tu prto:b 11M raNHd prae~ « lillgi!IIOII. Tile~ laJ8 fir fiW ll'lbmlllm w A#! 111 blh in 
tit Fedalll ~·· 71 Feet Reg. 7G42-43 (Dec. i3. 2006). The NI.RB will b1hor •plain llllsa 111811 I..'POI\18(1\IIttl Olacfoan or ttia iM!IITIBIIon lo lhe II\..R9 II 
yolu,.aJY: IIDWBvar, fal\lre D ~the ln!Onnallon t11 C&UIIe lhe NlRB D dch to t1wo11a ~~ procasea, 



JUL/31/201 3/W£0 09:20AM 

Form ~ -501 (2.08) 
UNITED STATES OF AMERICA 

NA'l'IONAl LABOR RELATIONS BOA~O 
CHARGE AGAINST EMPLOYER 

INSlRUCTION9: 

2. 13, the 
by refusing award a bid job 
concerted a~ 

3. Slnce about-2013, the 
by refusing to award a bid job 
concerted 

P. 00: 

1 5-CA- 11 0221 July 31, 2013 

interfered witn,.:rained, and coercedwmployees 
in retaliation for nion activity endior.protected 

interfered wfth~rained, and ccerc~ employ~es 
retaliation for-nion activity and/or-protected 

4. From 2 to some time around 
... ~~o~·r .... t:-•1'1 its employees 

5. In about 
its employees 
inconsistent with the contract in retaliation 
activity. 

6. to about late 
temporarily tmn!':.1'P..rrinatlt 
contract in retallation 

1037 

restrained, and coerced rts employees by 
job in a manner inconsistent with the 

pro,tec:ted concerted activity. 



FOAM EXEMPT UNDER 44 U.S.C 3512 
llfl'ERNET 

FORM NLR&501 
(2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

a. Name of Employer 

Harrah's New Orleans 

Case Date Filed 

August 2, 2013 

b. T~. No. 5~533-6837 

c. Cell No. 

~~~--~--~------~~~-----------,,-~~--~--~~------------~ [ F~No. 
d. Address (Street, city, state, and ZIP code) e. Employer Representative 
228 Poydras St Human Resources 
New Orleans, LA 70130 

i. Type of Establishment (factory, mine, wholesaler, etc.) 
Hotel & Casino 

j . Identify principal product or service 
Hospitality & Gaming 

g. e-Mail 

h. Nurroer of woriters employed 
2400 

k. The above-named employer has engaged In and is engaging in unfair labor practices within the meaning of section 6(a), subsections (1) and (list 

subsections) 8( a )3 of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a cleBI and concise statement of the facts constituting the alleged unfair labor practices) 

The elloler through its agents including 
[@J(LW:tf;S!Ilinterrogated and threatened employees about their protected concerted activity, and disciplined and 
terminated an employee for engaging in protected concerted activity. 

(b) (6), (b) (7)(C) 

3. Full name of Rarty filii)Q. cha!99 (if labor organization, give full name, including local name and number) 
UNITE HERt local 226Z 

4a. Address (Street and number, city, state, and ZIP code) 

Office: 4232 Canal St, New Orleans, LA 70119 
Mailing: PO Box 4279, New Orleans, LA 70178 

4b. Tel. No. 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled In when charga is filed by a labor 

organization) UNITE HERE 

6. DEClARATION 
I declare that I have read the above charge and that the statements are true to the best of my knowledge and belief. 

~tffb~ Peter A. Tappeiner 
(Print/type name and title or office, if any) 

8/2/13 
4232 Canal St, New Or1eans, LA 70119 

Address (dale) 

Tel. No. 

Office. if any, Celt No. 
504-571-9627 

No. ~02-1113 

e-Mail 

ptappeiner@unitehere.org 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECOON 1001) 

PRIVACY ACT STATEMENT 
>olic:itati',on of the infonnation on this fonn is authorized by the National labor Relations Ad. (NLRA), 29 U.S.C. § 151 e/ seq. The principal use of the information is to assist 

National labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request Disclosure of this information to the NLRB is 
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 



llfSlAUC110H8: 

UN!ll:D ST.t.iE$ OF MEAIC.. 
NliT!QNAI. t.AOOR REIA'TlONS 90ARO 

CHARGE AGAJNST EWLOVER 

C. CeU No. 

d. Address (~:~- iniiiPC0d.T---~te:' Etnpl~rAe~a;v~--··-t' FexNo. 
S745leno)(CeJ"IterCoutt1 .._,00, ~phi$, TN I RobertTisdale .5· e.~----------
38815 

~:~::--ot-.----..o-=M!I'" ·-.----.-ot8<1--.. 

;, T~dEIIIllbllt~~rmrtt~. ,n,. ottlcl{elll)r.w, c.) ··· · ·j: li!eiiiif;"Piii~orlleMge L .. ~ ··----- - --·-· 
Ohllfll'leadinO ~on E\4ns Praclucv Cneerlt!lldlng ProdUcts at~d Services 

Bbov!Mil!'lld ~ 1tas tnQC8*f '" alld;, envac~ In lm&tir Dbor ,.ciiC&S.;·-IIIe-n'IGIIl--ln-g -rA-18Cti0n-. -~I.~ 111 ana tosr 
t11Jb8«tl.or!a) - -·-- •• _ _____ .... ····-· _ _ vllfle He11onall..llllot ~. Ac:t and lhece unfalrttbar 

pi'8CiiC88- pn~CIIces aflleding ~ IIIMin flit~ ofll!e Act. or e..u ul!t.llr lilbot ~- 111\flllr ~ a~ng oomtr!Artl& 
"l'lllin iwlmePII'V of lhe Pta 8114 f'll Posltl ~llut!on ""'-

· ~ ~-· ,--·- - ·--·--·- - .. . ·- ··--..-----
2. Basi'~aff:leCIIQrat(atb(fi~dNr.-Jd'~!t'c/,_lillcfiCilfiii/Mrtg~e/llrlfld.urNr/Miof~) . 
On or soout June 1'5. Vsr!/ty Btancfs a t11s cornp:v~y. llfteiY1JUIG to lriletfent with the ri!JI'It' Of judges ta mp§·plng 
conditions 'af Ia c;ollect wolking condltlon data In addlllan, on or about the 
empl¥r pr•HI'IIing a survey and R!!POrt on beNif at cnlleffeadlflg jlldget, outlinll'lg 
Y&rioue w0t1cplece iuue!l cci'IOer1Aid ac::iMty. 

u .'iil. No. (b) ( 6 ) (b) (7)(C) 

4e cenNo. (b) (6), (b) (7)(() 

&d FexNo. 

4e . ...... il 
(b) (6), (b) (?)(C) 

~ .... .... - ........ _____ ... _-
S. NII IIIJIM ol nei!OilSI 01 Jmomallol181 l!lbor orgenf!;~llon of wtlldl II I• 111 lllfi*alle Of eoiiSliiUIIIt unit {llo b4J fff/8d i\t whM ctJa~ ls QIJ.1 by o 18bor 
~) 

July 31, 2013 

=-==:......:·--·:-: :_ (*t) - ·· . 

Tei. Ho. 

Fai~-------- -~ 

I 
~-r-----·-·-· 

WilLFUl FA~E ST~TEM£11TB ON ntiS CH~IIG!! CNc 81E f'UNl&H£0 BY FINE AND IMPIUSONM£1'1t' (U..L ~. 1l1U 11. ~E<:110N 'OOt) 
PRIVAcY ACT STATeiiiDIT 

Solltil8lial of lila ~~~~~on ~lit 1o1m ilaulhcrtllld kif ll1e Nallon81labcr R.tllllen& Nj_ (M.RA), 29 U.S. C. § \51 et 1«1· Tho prlt!c:ip:ll wed the inlolmalion is tD 3!ISisl 
~ N~111 LAbor IWI!IOI\S bnl (Nl.RB) In pi0(8King ld8lr labur pr3CICI_., relatld ~lfiiJS or lo15ab. Tha 1\lU~llll IR5 fOf lhe inforndln ere ~II)' set foT!J1 in 
1110 F~ Pe;iCIIIJ', 71 Fe. Reg. 7.C942-43 (l)ec. U, .2D06). The NIJ!S Will Adler -.pllill !Ilea Ullll! IIIJC)!II'IlQue5t OlsdelltJre of Dis i~on lllllle ~t.Aa Is 
~lunla!y, ,_.,., f8ilul9 lo supply (lie IJ1IiDn'nallon llfll CIIUINI !lie NlRIJ to d8cllllll b inWcb. p-



1 

-
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 

NATIONAL LABOR RELATIONS BOARD Case Date Flied 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS: 

1 ~-CA-11 0934 AUGUST 9 , 

F1le an ongmal of th1s charge w1lh NLRB Reg1onal OJ rector 1n wh1ch the alleged unfa1r labor practice occurred or IS occurrin9 
1 EMPLOYERS AGAINST WHOM CHARGE IS BROUGHT 

(street, city, state ZIP code) 

5500 Veterans Memonal Boulevard 
Metame. LA 70003 

e 
Ruben 

g e-Mail 

On about 
discharging 
activities of 

Pnnc1pal Product or Serv1ce 

Cars 

a clear and concise the Ia 

2013, the Em~er discriminated against employee by 
in retaliation for-protected concerted activities or the protected concerted 

tabor orgamzat10n, giVe 

, 01ly, state, and ZIP code) 

4C Cell No 

4d Fax No 

4e e-Mail 

2013 

IS an aff11tate or constituent unit (to be ftl/ed m when charge js by a labor 

(b) (6). (b) (7)(C) Individual 

Pnnl Name and Title 

Addre 
(b) (6), (b) (7)(C) 

Date· ~- r;- J J 
Lll'l .-\i'\ DE J' l !J'\ ISJI £ 1) flV Fli'IE Al\U IJ\II'n . . 

I'JUVACY r\CT STATEMENT 
Soi iCH<IIIOI1 oi the llliOrlllilliOn on tillS l{ll'lll IS alllh0117ed hy the N<IIIOilal Lal)or Rclauons Acr \NI .RA). J9 US C ~ 15 1 o?l s~q The flllilCij1CII usc> olthe 1111'ormauon IS (0 
ass1sl the Nal•on;\l L~bo• Rch>uon~ Bo;utl (NLI~Bl 1r• proccsS 1n~ unla1r laho1 J>racllo,;c ""d !cl~t~d 1)roc.:cdu1g.~ nr llt•gat•O•l fhe routine uses lo• the o n lorm~t oon arc !'ull~ 
set l'~>rl h 111the f-e<1eral Rcg1ste1, 71 Fed Reg 74942-43 (Dec 13, 2006) fhe NLRH Will furl her cxplam these me; tlpOn request IJ1sclosure vf th!S mformatoon to the 
NLRB IS voluntary, however, fmlure to ~upply rh~: 1olonnauon will catlsc rhc NLRB 10 dechnc to ~r~vol..e us processes 

I 



0811312013 15:27 The Gardner Firm (FAX)12514338181 P.001/001 

FORM EXEMPT UNDER« U.S.C 351~ 

INTERNET 
FORM NlRB.SDT 

(2.()8) 

UNITED STATES Of AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 
DO NOT WRITE IN THIS SPACE 

Case 
1 5-CA-111161 l DateFiled 

August 13, 2013 
INSTRUCTIONS· File an origi~l with NLRB Regional Director for the region In which the alleg~ unfair labor practico occurnd or Is occurrin9-

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Tel. No. 

Austal USA, LlC 251-434-8000 

c. Cell No 

f. Fax No. 

d. Add leSs (Street, city, sf ale, and ZIP code) e. Employer Representative 251-434-8080 

1 Dunlap Drive Mr. Craig Perciavalle g. e-Mail 

Mobile. AL 36603 
P.O. Box 1049 
Mobile. AL 36633 h. lllumber of wO!kers employed 

2500+ 

l. Type of Establishment (factory, mine, wholesaler. etc.) j. Identify principal product or servioe 

Ship Yard Naval Ships 

k. The above-named employer has engaged in a11d is engaging in unfair labor practices within the meaning of section 8(a), subsections {1 ), (2) and (3) of 

the National l abor Relations Act and these unfair labor practices are practices affecting commerce within the meaning of the Ad, or these unfair labor 

practices are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act 

2. Basis of tile Charge (set forth a clear and concise statement of the fads constituting the alleged unfair labor practices) 

pn or about May I, 2013 and thereafter, the above named employer, through its officers, agents, and representatives, in 
~Violation of Section 8( a)( I) of the NLRA, interfered with, restrained and coerced its employees and their rights guaranteed by 
Section 7 of the NLRA by soliciting, interrogating, and surveilling workers. 

On or about June 5, 2013 and thereafter, the above-name Employer, through its officers, agents, and representatives, in 
violation of Section 8( a)( I) and (2) of the NLRA, interfered with, restrained and coerced its employees and their rights 
guaranteed by Section 7 of the NLRA by announcing and then fonnally establishing an employer dominated labor 
prganization. 

(see additional allegations attached) 

3 F\Jfl name of party filing charge (if labor organization. give full name, inc/urting local name anrt number) 
Mobile Metal Trades Co\Jncil 

4a. Address (Street and number. city, state. and ZIP code) 4b. Tel. No. 

210 S. Washington Ave. 251-434-8254 

Mobile, AL 36602 4c. Cell No. 

4d. Fax No. 

4e. e-Mail 
MobileMTC@MetafTrades OITJ 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

' 
Metal Trades Department. AFL-CIO .. 

-
6. DECLARATION Tel. No. 

.:Y;;JJ;zt;zr:_··· ·~ .. ~;;w;2;~;;;;u;;;~ 251-4 33-8100 

Office, ;r any. Cell No. 

(s•~narure ot'lf:, sentatille or person making cha!!Je) (Print/type t me and lille or offi<:r>, tf lmy) j Fax No. 
251-433-6161 

(date)~~ tlr? e-Maa 
Address 210 S. Wa§hingl:!;!n Ave; Mo!;!ife AL 36602 kwalker@thegardnerfinn.com 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 

Solidlation or !he information on this form is authorized by the National Labor Relations Act (NLRA). 29 U.S.C. § 151 el seq. The principal use of !he inrormation is to assist 
the National Labor Relations Board (NLRS) in processing unf3ir iabor practice and relaled proceedings or frtigation. The rouline uses for the information are fully set forth in 
the F'edeta! Reoisle!. 71 F'ed. Reo. 74942-AJ lflP.f: 1~ 7001'\1 T""' Nl RR will f11rlh,... ,,..,,,.;., lhoeo ... .,. ' '""" ,.,,.,.,o,.. "''"'M"~ ~• •~:. •~~~-·•· · •· ·~- '" ,..,., '· 



08113/2013 15:29 The Gardner Firm (FAX)12514338181 P.OOl/001 

Attachment-Additional NLRB Charges-Austal USA 8.12.2013 

On or about June 5, 2013 and thereafter, the above named employer, through its officers, agents and 

representatives, in violation of Section 8(a)l of the NLRA, interfered with, restrained, and coerced its 

employees and their rights guaranteed in Section 7 of the NLRA by promising employees future 

benefits and other gains in an effort to dilute support for the union. 

On or abou~013 and thereafter, the above named employer, through its officers, agents and 

representatives, in violation of Section 8(a)l and 8(a)3 of the NLRA, unlawfully issued a write up and 
(b) (6). (b) (7)(C) discriminated against in retaliation forlt>rotected, concerted activities. 

On or about July 10, :2013 and thereafter, the above named employer, through its officers, agents and 

representatives, in violation of Section 8(a)l of the NLRA, interfered with, restrained, and coerced its 

employees and their rights guaranteed in Section 7 of the NLRA by threatening employees with 

stricter enforcement of rules, with write-ups and other discipline, in retaliation for their protected 

concerted activity. 

On or about-2013 and thereafter, the above narned employer, through its officers, agents and 

representatives, in violation of Section 8(a)1 and B(a )3 of the NLRA, unlawfully issued a write up and 
(b) (6), (b) (7)(C) discriminated against in retaliation forlllprotected, concerted activities. 

On or about August 1, 2013 and thereafter, the above named employer, through its officers, agents 

and representatives, in violation of Section 8(a}1 ofthe NLRA, interfered with, restrained, and 

coerced its employees and their rights guaranteed in Section 7 of the NLRA by creating an 

atmosphere of fear, coercion, and discrimination through its written job posting procedures. 

By these and other acts. the above named employer has interfered with, restrained, and coerced 

employees in the exercise of the rights guarcmteed in Section 7 or the National labor Relations Act. 



08113/2013 15:19 The Gardner Firm (FAX)1 2514338181 P.003/005 

FOiUA EXEMPT UNOER 44 U S C lSI 2 

II'ITEJINET 
FORI>! NUIB-501 

(2~) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELA TlONS BOARD 

CHARGE AGAINST EMPLOYER 
DO NOT WRITE IN THIS SPACE 

Case Date Ried 

15- CA- 111166 August 13, 2013 
INSTRUCTIONS: File an ortglnll wltJ'I NLRB Regional Director ftlr tlte region In which tile alllgl!d unl;lir labor pl"illctice occ:um!C:I or is occlll'lt1g. 

a Name of Employer 
Austal USA. U C 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
b. Tel. No. 
251-434-8000 

c. Cell No. 

f. Fax No. 
~------~------------d7Z~P--d~~------------re-.~Em~p~lo~Y-e-r=Re-p~res--e-n~la~l'tl/~e-------------; 2514~~8080 d. Aodress (Street. city, stale. an I co e, , 

t Dunlap Drive Mr. Craig PerciOlvalle 
Mobile, AL 36603 
P.O. BolC 1049 

Mobile. AL 36633 

i. Type of Establishment(factOI)f, mine, vvtlolesaler; etc.) j . Identify principal proclud or service 

Ship Yard Naval Ships 
1------------------------------------~-

g. ~Mail 

h. Number of worker.; employed 
2500+ 

k. The above-nCMT~ed employer has engaged in and is engaging in unfair labor pradices wtlhin the meaning or section 8(a). subsedions (1) and (3) bf the 

National Labor Relations Ad, ~nd these unfair labor practices are practices affecting commerce within the meaning of the Act, or lhese t.ol1fa1r labor 

practices are unfair praclu:es affeding commerce within the meantng of the Act and the Postal Reorganlz.alion AGl 

2. Basis of tht '1M; (set fOith a clear anri concise statement of the facts conSlitr.Jing the aflegeci unfair labor practices) 
n or about 2013, the above-name Employer, through its officers, agents, and representatives, in violation of Section 

8(a)(l) ~d (3) of the NLRA, has interfered w~th, restrained and coerced its~~ ofth~ir ~gh~arantee 
y Section (7) of the Act by unlawfully changmg the s ofli!i!~~~~!~~y ass1gmng- work 

ica!ly perfonned by employees below the position 

n or about- 201 3, the above-name Em 
8(a)(J) and (3) of the NLRA, unlawfully lSPE~nde~d. 
f his Section (7) rights. 

officers, agen~nd representatives, in violation of Section 
retaliation fo~protected, concerted activities in violation 

3. Full name of party liHng charge (iflabororgsnization, give hi// name, including local name end number) 
Mobile Matal Trades Council 

4a. Address (Stre!ll and number, city, state, and ZIP code) 

210 S. Washtngttln Ave. 
Mobile, AL 36602 

4b . TeJ.No. 
251-434-8254 

4c. Cell No. 

4d. FaxNo. 

4e.e·Mail 
MobileMTC@MetaiTrades.org 

5. Furt nCMT~e of national or inlemational labor organrzation of which it is an affiliate or constitvcnt vnil (lobe filled in when charge is filed by a labor 
organization] 

Metal Trades Department, AFL- CIO 

Address 210 S Washlng!pn A•e· M?llil&, AL 3§602 

Tel. NO. 
251 -433-8100 

Office, if any, Cea No. 

FalCNo. 
251-433-8181 
e-Mail 
kwallter@lhegardnerfirm.com 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED B"Y FINE AND IMPRISONMENT (U.S. CODE. TrTLE 18, SECTION 10011 

PRIVACY A CT STATEMENT 

SollcilaUOJ1 of the information on this form is authorized by the National Labor Relations Act (NLRA). 29 U.S.C. § 151 el seq. The principal use of the inforrnalion is to assist 
the National Labor Relations Board (NLR8) in processing unfa'r labor practice and relaled proceedings or litigation. The rouline uses for the informaliOJ1 are fully set forth 1n 
the Federal ReQister. 71 Fed. Req. 74942-43 (Dec. 13. 2006), The NLRB ....;n further explain these uses UPOn reQuesl Disclosure ol this information to the NLRB Is 



Form NLRB - 501 (2·08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

15-CA-111206 August. 14, 2013 

has interfered with, restrained, and coerced its employees by 
retaliation for-protected concerted activities. 

local name and 

read the above charge and that the statements are true to the best of (b)(6), (b)(7)(C) 
I 

(b) (6}, (b) (7)(C) 0 . 

WILLFUL FALSE STATEMENTS ON THIS CHARGE C.4.N BE PUNISHED BY FINE ANP IMPRISONMENT (U.S. CODE, l'JTLE 18, SECTION IOOJ) 
PRIVACY ,\.CT STATEMENT 

SohcJtalton of lhe mfom1ahon on this form IS l!uthorizcd by the Nauonal Labor RelatiOns Act (NLRA), 29 US C § 15 I et seq The pnnc1pal use of the l!lformalton 1S to 
ass 1St the National Labor Re.lauons Board {NLRB) m processmg unfa1r labor pra.C{Ice and related procecdmgs or litigation The rouune uses for the mformation are fully 
set forth 111 the Federal Register, 71 Fed. Reg 74942-43 (Dec. 13. 2006). The NLRB w11! further explam these uses upon request. 01sclosure ofthts 
NUill IS voluntary; however, fa1lure 1'0 supply the information will cause the NLRB to decline to invoke II'S processes 



INTERNH 
I'ORM NLRS-501 

(2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AG.AINST EMPLOYER 

a. Name of Employer 

Rector Phillips Morse, Inc. 

d. Address (Street, city, state, and ZIP code) 
1501 N. University Avenue, Suite 800 
Uttle Rock, AR 72207 

e. Employer Representative 
Ronald L. Goss 

j . Identify prindpal product or seNice 

11 

i. Type of Establishment (factoty, mine, wholesaler, etc.) 
Realtor Property Management and Sales 

-----------------1~-----1 
k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 6(a), subsections (1) 

subsections) Sec. 6. [§ 156.}3(5), (b)1 , 

practices are practices affecting commerce Within the meaning of the Act, bt these unfair labor practices are unfair practices affecting rLv••ml•""' 
within the meaning of the Ad and the Postal Reorganization Act. 

and conai3e statemont of the facts COMtituting the alleged unfair tabor praclices) 

meeting. This concerted meeting consisted of a total of 
purpose of the meeting was to discuss terms and ..-n1nrtrtinr1o:: 

wor1<. e.g . improve tenancy and steps standards of living. The property. St. John's A.D<ilnnlP-nts 

categorized as the third most troubled property. Struggling to raise its occupancy, the property makes little or no 
During the concerted activity that.id not want the Maintenance personnel taking parts from 
to place In - a former practice used for resident maintenance concerns when there was no m .. ,n ... v 
then asked If that was "clear?" tated "I will get approval. 

faced with needing parts and no money .would ask management to 
terminated for insubordination because of that labor dispute. 

(b) (6), (b) (7 )(C) 

4a. Address (Street and number, city, state, and ZJP code) 4tl. Tel. No. (b) (6). (b) (7)(C) 

(b) (6), (b) (7)(C) 

5. Fun name of national or intemationallabor organization of which it is an affiliate or constituent unit {to be fifled in when charge is filed by a 
organization) 

any, Cell No. 

(b) (6), (b) (7)(C) Aug. 15, 2013 
Address ____ ------ ((Jate) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE. llTLE 18, 

P~ACY ACT STATEMENT 
Solie ita lion of the information on this form is authoriZed by lhe National l.abot Relations Act (NLRA), 29 U .S.C. § 151 e1 seq. The principal use of the inforrntfil,)n 
the National labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information 
the Federal Register. 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will fUftller explain these uses upon request. Disclosure of this Information 
voluntary: however, failure to supply the Information v.;Jt cause lhe NLRB to decline to invoke its processes. 



Form NLRB - 501 (2·08) 

INSTRUCTIONS: 

6. DECLARATION 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

Jacob Murphy, General Manager 

Employer has interfered with , restrained, and coerced Its employees by 
in retaliation forllprotected concerted activities. 

name and number) 

when charge 1s filed by a labor 

. • I 

I declare that I have read the above charge and that the statements are true to the best of (b) (6). (b) (7)(C) 

WILLFUL FALSE STATEMENTS ON TH.IS CHARGEO\N BE I'UNlSIIED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION l OOt) 
PRIVACY ACT STATEMENT 

SoiJCitauon of the mformat1on on thiS form is authonzed l>y tile Nauonal l-abOr Rclauons Act (NLRA), 29 U.S C § 151 el seq. The prmcipaluse of the Information IS to 
assosl the NatiOnal Labor Relations Board (NLRB) 111 pro¢essing unfa1 r labor pracuce and related proceedings or ht1gation The rout me uses for the mformation are fully 
set forth In the Federal Register, 71 Fed Reg. 74942-43 (Dec 13, 2006) The NLRB Will further explain these uses upon request Disclosure of this 
NLRB IS volunta~,. however, fa1lure to supply the mfonnation w•H cause the NLRB to declme to cnvoke 1ts processes 

( . 

' -
~.) 

. 
• J 



Fonn NLRB • 501 (2..()8) 

DO NOT WRITE IN THIS SPACE 
Case Date F1led 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

15-CA-111473 8/19/2013 
,:\~g~ ~l 1>.:! 2D13 

F1le an 

a. Name of 
Stanley Smith Drywall, Inc. 

e. EmpJoyer 
Stanley Smith, Owner 

Since on or about by its officers, agents and representatives, 
discharged its at least 44 others, because they concertedly 
pursued a wage complai against the Employer in exercise of their tights guaranteed under Section 7 of 
the National Labor Relations Act. 

name and number) 

.. . - .. 

(b) (6), (b) (?)(C) 

or international labor organization of which it is an affiliate or 

. . . 
(b) (6). (b) (7)(C) 

6 DEC 
I declare that I have read the above charge and that the statements are true to the best of 

(b) (6). (b.H?)(cY 

- . - g charge) 

Address: 

(b) (6), (b) (?)(C) (b) (6), (b) (?)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE ED BY FINE AND IMPRISONMENT (lf.S. CODE. T ITLE IS. SECTION 104JJ ) 
PRIVACY ACT STATEMENT 

Solicitation of the mfonnation on th1s fonn is authorized by the National Labor Relauons Act (NLRA). 29 USC § lSI e1 seq The pnnc1pal use ofd1e mfonnation is to 
assist the Nat1onal Labor Relahons Board (NLRB) 111 processing unfau labor pracuce and related prOGeedings or litigation The rouune uses for the mtonnat1on are fully 
set forth 1n the Federal Register. 71 Fed. Reg. 74942-43 (Dec. 13. 2006) The NLRB w11l further explain these uses upon ~uesl Disclosure oftltis mfo1111ation to the 
NLRB is voluntary; however. failure to supply the mfonnauon w11l cause the NLRB to decline to mvoke 1ts processes \:!-! I: I' :· 



08119/2013 17:21 The Gardner firm (FAX)12514338181 P.003/003 

FORN EXEMPT UNDER 44 U.S.C 3512 

lHTERNET 
i'ORM ~LRB..SO! 

f2.0S) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RElATIONS BOARD 

CHARGE AGAINST EMPLOYER DO NOT WRITE IN THIS SPACE 
Case Date Ale<% 

15-CA-111511 August 20, 2013 
INSTRUCTIONS: FIIR an original with Nl.RB Regiona l Director for the region In which the alleged 11ntalr labor pr.actlce occutred or 1$ occurring 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. TeL No. 

Austal USA, LLC 251434-8000 

c. Cell No. 

f . Fax No. 

d . Address (Street, city, slate, and ZJP code) e. Employer Representative 251--134-8080 

I Dunlap Drive Mr. Craig Perciavalle g. e-Mail 
Mobile. AL 36603 
P.O. Box1049 

Mobile. AL 36633 tl. Number ofworlters err>ployed 
2500+ 

i. Type of Establlshment(fzlcfory, mine, who/e$8/t:r. etc.) ]. Identify prindpal product or service 
Ship Yard Naval Snips 

~The above-named employer has engaged fn and ]s engaglng in unfair labor practices within the meaning or &ectfon B(a), subsections (1) and (3) of the 

N3tlonal Labor Re.lations Act, and tnese unfair labor practices are practices ~ding commerce within t/le me.aning of the Act. or1hese unfair labor 

practices are unfair practices affecting commerce within the meaning or the Act and the Posta l Reorganization Acl 

2. Basi s of fOI!h a dear and concise statement of the facts conslituting the alleged unfair tabor practir;e~) 

On or 3,-- Employer, thro-s officers, agents an d representatives, in vil lon or Section 8(a}(1) and (31 of the 
NLRA, [' ' f n retaliation for rotected, concerted adivitias ln violation of Section {7) rights. 

3. Full name of party ftling charge (if laborOff}anization, give full name, including local name and number) 
Mobile Metal Trades Council 

4a. Address (Siree/ and number, city, still!:, anrJ ZIP code) 4b. Tel. No. 
210 S . W;:~shington Avo. 251-434-8254 
Mqb•le, AL 36602 4c. Cell No. 

4d. FaxNo. 

4e. e-Mail 
MobileMTC@MetaiTrades.org 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled In when charge is frlerJ by a labor 
Ol"f)amzaftan) 

Melal Trades Department. AFL-CIO 

6. DEClARATION Tel. No. 
I decl3re !hat I t\ave read the almve charge and tilatlhe statemenls are lrue to the best of my lmowledge and belief. 251-433-8100 

By (srgnal~~ person rna~ing charge) Jh.y~;~nd h~~XZ.rrany} 
Office, if any, Cell No. 

Fall No. 

(dat~) ~/11b3 
251-433-8181 
e-Mail 

Addrt!SS 2]0 S. ~a~hiDQI!l!J dY.t.' MQ ~ile AL 36502 tloper@thegardnenimu;om 
r 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 10G1) 

PRIVACY ACT STATEMENT 
Soflcitatioo of the ioformatlon on !his form is authorized IJy tile NaUonal labor Relalions Act (NLRA), 29 U.S.C. ~ 151 el seq. The principal use of the information ls Ia assist 
the National Labor Relations Board (NLRB) ln processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the federal Register, 71 fed. Reg. 74942-43 (Dec. 13. 2006). The NLRS will further explain lhe.oe uses upon request Disclosure of tllis inlormation to the NLRB is 

I 
i 



Fom1 NLRB - 501 (:?;-DB) 

UNITeD STATES OF AMERICA 
NADONAI.. LASOR RELATIONS BOARD 
CHARGE AGAINST EMPlOYER 

INSTR\ICDONS: ugust 21, 2013 

File sn v.ilh NLRS 

a. Name 
United Vision Logistics 

d. Address (street. city, stme co<le) 
1229 Peters Road, Harvey, lA 
70058 

Since about 
terminating emiOICwee\1: 
media. 

has interfered with, restrained, and coerced its employees by 
retaliation for .protected concerted activities using social 

9 /Bbor 

! • 

(b) (6), (b) (7)(C) 

(b) (6), (b) (7)(C) 

Data: 

(b) (6), (b) (7)(C) 

WILLFUL FALSE STATEMENTS ON THJS CHARGE CAN BE l'ONISH£() 8Y F!NI. AND JMPRISONMENT (U.S. CODE, TITL£ 18, SECTION 1001) 
PlUVAC\' ACT STATEMENT 

Soheotation of the informarioJI on this fonn is aulborizz:d by the National Labor Relations Aet (NLRA). 29 U.S C. i 151 e1 seq. The principal use o.ftlle snformatlon is to 
wis! tile Nation~ Labor Relanoos BDllrd (NLRB) in proc:es,ing unfeir leborpraetoee and related proc«:dins,s or 1111garion. The routine uses tor the informatiOn arc fully 
setfonh in the Federal Register, 71 Fed. Ree 74942·43 (IXc. 13, 2006). The NLRB will further explain these usts upon rcqw:st Oisclollllre of lilts · 
NLRB b volunmy; however, fllilure 10 Sllj)ply ltle lllf<)mlarion w11l eausc: dl.- NLR:B tD decline to invoke its processes. 



Form NLRB • 501 (2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: . ,. ,·, • , ,, 
,, •' ~.:· ~ .l 2:J t 

YVETIE HIXON, 
Postmaster 

supervisors, 
protected 

and continuing, the above-named E~ployer, throug.officers, agents, ar.~ . 
work and has refused to return.to work due to rievance filing and. 

0 . 

(b) (6), (b) (7)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, T ITLE IR, SECTION 1001) 
PRIVACY ACl' STATEMENT 

Solicitation of the information on this form 1s authomed by the National Labor RelatiOns Act (NLR.A), 29 U .S.C § 151 et seq The principal use of the. mfannallon is ro 
ass1sl the N11tional Labor Relations Board (NLRB) m processmg unfair labor practice and related proceedmgs or lihgallon. The rouune uses for lhe tnfonnatiOn ;~re fully 
set forth m the Federal Register, 71 Fed Reg. 74942-43 (Dec. 13, 2006) The NLRB will further explam these uses upon rcquesi. D1sc.losure of th1s · 
NLRB 1s voluntary, however, fai lure to supply the mfom1at•on wi ll cause the NLRB to dec! me lo invoke Jis processes. 



Form NLRB · 501 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

, nursing home, Principal Product or Service 

" ~ ,. I e_..t 

(b) (6), (b) (7)(C) 

5, name of national or 
organization) 

0. 

WlLLF'UL FALSE STATEi\1ENTS ON THIS CHARGE CAN BE PUNISEI.IW l3Y FINE AND IMPRISONMENT (U.S. COOE, '(I'r t.E 18, SECTION lOOJ} 
PRJVACY ACT STATEMENT 

Solicitation of the information on this fonn is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § I~ I ct seq. The principal use of the illforrnation is to 
assisr tbe National Lnbor Relations Board (NLRB) in proce~slng unl'ilir labor practice and related proceedings or litigntio11. The routine uses for the information arc fully 
set forth ill the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this in 
NLRB is voluntary; however. fa illorc to supply the infom1ation will cause the NLRB t·o decline to invoke its processes. 



09 /06/13 0:54 AM Mogar rah Carpets 4797503777 Pnge 1 

Forn NLR~ · 501 (2-03) 
UNITED STATES OF AMERICA 

NATIONAL LABO~ RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
·-·~ ·ease~ ·-------·-·- --o·-a'"re--Fi-'"ll·e-d,........--~ 

- ---- · ·-- .... .. ............ . , _. ------'-'--·--'""-----1 

INSTRUCTIONS: / "' ' . t..j/ 1 '/ 1 r 
1 

. _ _, 
r/ (j' >-'- ' '-., 

File an orl lnal ~~ l~is .~h!!J!! with NLRB Regional Director in whrch the all~-~.d .. V_!'lj alr laho~tfeeOcCu/redorls-occU/i)ng . 
.. . ___ ___ ______ _] 

··a: ·N~me or Employer 
1. EMPLOYER AGAINST WHOM CHARGE IS BROVGI>IT--=~--

-·· ----- - b. Te l. No. 

dineEquity d/b/a I HOP Corp. 

d Address (sltee l clty; s·tate ZIP code) 

3153 West Wedington Or, 
FayelleviHe, AR 72704 

e. Employer Represeniiitive ··-.. -­

LEE LEE. 
Manager 

-r Typo of Establishment (Fadory.'n~rs lng hor11e, j. Princ1pa! Product or Service·-· 
hotel) 
Restaurant Food Service 

~79~42-077Q _ __ . 
c. Cell No. 
f. Fax No. 

g. e·Ma~ 

h. Dispute Local ion (City ~~nd !:;late) -·--- ·- --- - • I 
Fa ettevllle. AR 

k. N\fnnbel of wor1<e rs at d1sputo location 
50 

I The !lbow-rrarnod employer has engaged in and is eng11ging u~f~~ir leb~;~r practices within the meaning of section S(a). subsection' (1) ol lhe 
Nallonal Labor Relatiolls A ct. and these unfair labor practices are practlr:B& ::J ifecting com'Tietce within I he n1e11ning of the Act. or l~t!Stl ;.~ntal r labor 
rsotlces are unf~lr radices 2f1!'!cl ing commerce within the meaning of I he Act and the Po5tal Reorgeniz:atlon Act. _. . . . ... _ 

2. Basis of the hsrge (sel fonh a cll1il' and concise statement of the facts constitut/llg th& a/J&gecl unf;Jil·fabor proct/ces) 

2013, t~ove-named Employer, through its officers, agents, and supervisors, terminated 
for- rotected concerted activity or making group complaints about a supervisor 

s l':uu n:~me of nationAl o· international labor organiZBIJon of which it is iin-a7filfa te or cor1st11;uo'm 
Ofg81liZBI/on) 

---- ___ .._ ___ , __ 
ft:l. No. 

.. .. ··-- ----, 

is 'ffie~ oy -~ lphor 

I declaro !hall have read the above chargA and that the statements are true lo the best ot 
m kno~ledQ~,!Ind b~>llef. ·-- · _ ........ 

(b) (6), (b) (7 )(C) (b) (6). (b) (7)(C ) 

An Individual 

(ll) (b). (ll) (7)(C) 

- - ------··-·•""' ... _ ------ ----- ... ... ... -·-----------
WJLLI'lll rAI.S t: ~·i1'AT£Ml:NTS UN T HIS CHAk C:f. r'AN fiE I'UNJSIIED BY fll'lti AI"O f~fPlURONMF.NT (lJ.S. CODE. nru; 111, S~(TION 10() 1) 

rnrv ACl' ,\ C'f l)i'NI'~M ..:rfl' 
Sul1c1t.ation -'flhc rnfol!llllliOt• nn thi~ fMoll IS nuthonzcd by the Nuti1mul Luhur kcholio\ooi Act(~LRA). 29 li.S.C. ~ I $1 '" tR9 ' I he pruocrpa! u~• u( lh~ infonn~tion is to 
(I~)ISt the- Nxru.on•ll.v!ll)r Rel~tions Donro(fiii .IIH) in pru~:e:,"ing uufair labvo· ptnctl~\· :111<1 r~latc11 ~'lftll.'<:edinJ;.' '" lui!\uliun. TI1~ rOlotill~ liStS lor tht mlbrmflttQil "n: 1\rlly 
S~( forth in lhr ft dentl RtgiSICI. 71 fell l<cr;. 74942 -4) (Dec. I 3, 2006). The 1-!LRH will rurlhtr ~~rluin iJlde u·~~ ~IJOII ICIJIICit. Dis~losurc of this 
NI.KO o$ ''OIUI\IRI)': hOI\'C''cr, fuol un: 111 \lfllVI)' !It~ flltbHilfl(iQn will CIIU~e 1he NJ .11.1-1 Ill dtdill~ 10 iii\IO~C ffs jl iOCCSSC~. 



Stp. \0. 2013 2:35PM 

Form NLRB- 601 (2-05) 

U.ISTRUCTIONS: 

a. 

c. 

Address 

UNITED STATES Of: AMERICA 
NATIONAL I.J\BOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

d. Employer 
Mr. RobM Dowln 

No. 923 1 P. 6 

15-CA- 112948 1 o, 20.1 

Wll..L~lll- F.\ LSI!: ST,\TF.MF.NTS ON THIS CHARCt CAN BE PllNISIIt:l> B\' JilN~ANl) IMI'RISONMENT (US. CODE.TI'rU.: IS. SI':Cl'ION 1001) 
PRI~'AC\' AC'f S'fAT£1\JENT 

Sulioit~tion oflhc (nfonn&Lioal on1lus foran is euihoriztd by the NAtional LAbor RelatioilS Act (NI.RA), 29 U S.C. § 151 ~I .seq. TIIC~ l>riolcit)al tlSC of the mform~lloo is to 
~s~isllhc N~ho11ial LRbor ReluttOitS Llobrtl !NLR B) ill process lair, unfalrl<~bDr llff\Cilct ~nd rcl~letl tliQCCtdhlgS llf ltligation. 1l1c routine uses for tilt information ftre fvlly 
~tl (l)o'lh ;,, the fe<i~ral Register. 711'(4, Reg. 74942-4) (Oe~. 1). Z006). The NI.Rfl •viii rw1hcr e,a.:plllin the~ vses ~·pon req11es•. Oisc.tow~ Dfthis 
NLRU is \'Oil)lll~ry: however. failme lO SUillliY tht illfOrllUIIi(ln will Chute lhe NLfUliO declii'IC to [11'\IOke its procem:i. 



Sep-11-2 013 02 30 PM LOYO LA LAW CLIN IC 504-86 1-5532 

IN8TRUOTIOH8: 

UNITED STATES OF AMERICA 
NATIONAL lA90R RElATIONS BOARD 
CHARGE AGAJNST EMPLOYER 

2/ 2 

DO NOT WRITE IN THIS SP~Ce 
Case Date Flted 

15-0\-113116 Seftatl:er 11 , 2013 

a. Nama o Employer 
San Marcos Distributors, LLC 

11. Em oyer Representative 
Rodrigo Vuqu~ Colin 

elory, mmlng home. J. Pr1ndpal Pr uct or Service 

Tortilla chips and confeetronary goods 

g.e-MIII 

h. Dt&pute Locet Ofl (Ctty and Sta\a) 
Kenner, LA 

k. NUmber wo1ke11 at dl&pv\11 toea on 
10+ 

Since about 
terminating Amntn'll-

interfered wlt~stralned, and coerced Its employees by 
retaliation for-protected concerted activities. 

Since about 
tarminetlng Am,ntM'v"'j"'' 

interfered witt;)..mstralned, and coerced Its employees by 
In retaliation for-protected concerted act!vities. 

Since about-2 has interfered. restrained, end coerced Its employees by 
terminating empfoyee In retaliation fa protected concerted activities. 

Slnca 9bou~3 the Em. has Interfered with, restrained, and coerced lts employees by 
terminating ~jiUJW(£(fJ.In retaliation for-protected concerted actiVltles. 

3. Full name or PBI1Y nung d'large Clf tat»r orpanfzallcn. give fUll ntme. Tneludlng tocat mtme Md mnnbe, 
Stuart H. Smith Law Clinic and Center for Socilill Justice 

4e. rets (fltlll and num et. afty, state, and COde) 4b. Tel. No. 
7214 Sl Charles Avenue, Campus Box 902, New Orleans, LA 70116 i-,-.l.:5;;:04~B:.:B:..:.1...:-5:.:5.:.90=---------l 

IS. Full name ol national Dt International or organization of 
Of!18nrnlfon) 

6, DECLARATION 
I deoltrt t.tlet l !leva rud the above charge and tlttrt tna ata~meare true to Ult btal of 
m ~nowte • end belief, 

By: 

Address: 7214 St. Charles Avenue, Campus 
Box 902, New Orlesns, LA 70118 

Luz: M. MoUna, ESQ. 

Prtnt Nome sntf TIUe 

Dee; 

Tel. o. 
(504)86'1-6590 

WILLFUl. FALSES'rATI:MENTS ()Ill TmS CH.ARGB CAN B£ tJNISH&O BY PINE AND tMPRISONMJNT (U.S. CODE, n'rt.l U, SECTION IGOl) 
.PRIVACY ACT STATt:M&NT 

!hlioi!G.lion or the lnformali<Nl oA lh 1c fO!ITIII authoril:td by 11\c Netlonal Labor Rellllioru Act (NLRA), 29 U.S.C. § I$ I fl Jiq, The prindpal un of tile lnlbrmallon is lo 
ani~ 11\o National lA ~Jar Relations Boatd (NLRB) in f'I'IICUSI"8 unr,irtabor Jllll~ln anct ~ellled pro~cdln&e or llllpllon. TM roatlnc uses for tlto mlbrmotion art tully 
sel forth ill the Pcdcrel Ra&htGI', 71 Fed, Reg. 74942-43 (Dec. I J, 2006). Tho NU$ will f'unher explain these was upon rcquut. Olscloturc ofihls 
NLRD Is volunltl)'; however, lllllure to JUpply the inlbnnatlon will cauSe llu: NLRB to ducllne to Invoke hJ prccais". 



INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LASOR RELATIONS SOARD 
CHA~GE AOAINST EMPLOYER 

foc:pf name and 

I declare that I have read the above ~!'large and that the 5ta~ments are true to tho beat of 

(b) (6). (b) (7)(C) 
(b) (6) (b) (7)(C) 

11 : .. I ' 
(b) /6) II;,) !7 \(C 

. 
(b) (6), (b) (7)(C) 

WIUFUL F AI..SE ST ATETta:NTS ON TillS CHARGE CAN BE fVNISHED B\' FINE AND ~trRJSONMENT (U.S. CODE. TITLE 18, SECtiON 1001) 
PRlVAC~ Act STATEMENT 

Sulicitation of the U\fQ!lllation 011 th1s form ia mthorizcd by the Nmi~nall..abor Rc:laliona Act (Nl.RA), 29 U.S. C. § IS I '' s~~- The prinoipal ust of the infonnat.oo is to 
aS$t$1 ~ NBiional Labot Relation$ Board (Nl.RB) in J>TOI'et!Sing un.fa\r labor practice and related procccdinp or liti@lltion. The roubnc ll8Ca for 1hc information are fully 
set ronh in 1lle Fedetal Regisw, 71 f tl\i. Ret~- 74942-43 (Dec. 13, l006). The NLRB will futtller explain tl:le~ use' upon requtst. I>iscl<mn"c oftbit 
NLRS is vo[lllltary, howev8f, failure w .supply tb& informat.iM will CSUSill1l& NI-.R.B to decl ine !I) invoke 1ts proci!$$es. 



Form NLRB • 501 (2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date F1led 

9./11/13 INSTRUCTIONS: 

Ernployer 

Kroger Distribution Center 

d. Address (street. state 

5079 Bledsoe Cove 
Memphis, TN 38141 

15- CA-113210 

Mr. Emerson Shelby, 
Human Resource Manager 

7-6445 

nursing home. 

name of national or International 
orgamzation) 

NA 

6 

500 
Grocery Distribution 

amed Emplo~er, by its o~cers,~ and represe 
and thereafter discharged ~ - 2013. 

"'"''"'"'r'"' in union activity; specificall~-filed~rievance in 
and thereafter inquired regarding the status of - grievance on 

organ1zal10n of which 1t IS an affiliate or constituent unit (to 

I declare that I have read the above charge and t.hat the statements are true to the best of (b)t6). (b) (7)(C) 

. (b)(6). (b) (7)(C) 
(b) (6 ). (b) (7)(C) Individual 

' makmg charge) 

- ~ ' ~ 
(b) (6), (b) (7)(C) 

WILLF'IIL F,\ LS£ STATEMENTS ON TUIS CHARGE CAN BE PUNISU£0 RV FINE AND IMPRISONMENT (U.S. CODE, TITU: 18, SECTION 1001) 
PRIVACY AC.T STATEMENT 

Sohc1tation of the infonnauon on lh1s form 1s authonad by the National Labor Rclauons Acl (NLRA). 29 US C § 151 el seq. The princ1pal use of lhe infonnallon IS to 
ass1st the NauonaJ Labor Relanon; Board (NLRB) m process1ng unfa1r labor practJce and related proceed~ngs or ht1gat10n ihe rouune uses lor the mformauon are fully 
set fonh tn the Federal Register, 71 Fed Res 74942-43 (Dec IJ, 2006) The NLI~B w1ll funhcr cxplatn lhes<! uses upon R-qucst. Disclosure of th1s mfonnauon to lhe 
NLRB ts voluntar) . however. failure to supply the ~ntormauon Will cause the NLRB w dcclme to 1nvoke liS procesSt'S ~· ' · · I''</" 



2024295565 l egal Dept 10:07:24a.m. 09- 16- 2013 2 12 

FORM Elle.IPl UNDER «USC 3512 

INTERNEt 
FORM NLRB-&11 

(2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

Case Date Filed 

INSTRUCTIONS: 15-CA-113531 9/16/13 
File an original wlth NLIU! Regional Director l'or the region In which the alleged unfair labor practice occurred or is occumng 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Tel. No 901-743-8184 
McDonald's 

c. CeiiNo. 

f. FaxNo. 
d. Address (street, city, stat&, and ZIP oode) e. Employer Representative 
1472 S. Trezevant St. General Manager, Sheila Read g. e-Mail 

Memphis, TN 38114 

h. Number of workers employed 
Approx. 50 

i. Type of Establishment (ficlory. mine, wholesaler, etc.) j. Identify principal product or service 
Restaurant Fast food 

k. The above-named employer has engaged in and is engaging In unfair labor practices within the meaning of sec~on 8(a), subsections (I) and (list 

subsections} of the National Labor Relations Act, and ll'lese unfair labor 
praclices are practices affecting commerce wilhin the meaning of the Act, or lhese unfair labor pracltces are unfair practices affecting commerce 
wilhin the meaning of the ACI and the Postal Reorganilation Act 

2. Basis of the Charge (set forth a clear and concise statement of the feels constituting lhe alleged unfair labor practices) 

Since on or about August 29, 2013, the above-named employer, by its officer, agents and supervisors, by engaging in 
surveillance, threatening job security, and by other acts and conduct, interfered with, restrained and coerced its employees 

in the exercise of the rights guaranteed in Section 7 of the Act. 

_ _____ ..,,. __ 
3. Full name of party fifi~ charge (if labor orgt~nization, give full name. induding local name fll!d numbet1 
Memphis Workers rgan1zing Committee, a project of the St. Louis Orgamzmg Committee 

4a. Address (Street and number. city, state, and ZIP code) 4b. Tel. No. 31 4-917-1158 
3055 Directors Row <~c. cenNo. 
Memphis, TN 38131 

4d. FaxNo. 

4e. e-Mail 

anzabstloc@gmaiJ.com ---
5. Full name of nalional or international labor organizalion of which ~is an affitiale or constituent unit (to be filled in when charge is filed by a labor 

orgamzatton} a project of the St. Louis Organizing Committee 

6. DE ClARA TIOM Tel. No 
I declare that I ha~e read the above charge and that the statements are true to the best of my knowledge and be fief. 202-730-7489 

By (I""' 0/ _ Ceilidh Gao, legal representative 
Office, if any, Cell No. 
202-286-5502 

-

(3ignBtureOI' represeii'mrve or pt~Soo malu'i'lg-ehstve) (PrlntAype name and 61/e or oRice, if any) - · ... - · .. ·-
Fax No. 202-429-5565 

9/16/13 
e-Mail 

1800 Mass. Ave, Washington DC 20036 ceilidh.gao@seiu.org 
Address - (date} 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN B£ PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SEC nON 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by \he National Laber Relations Act (NLRA}, 29 U.S.C. § 151 et seq. The principal use of the information is to assist 
the Na~onal Labor RelaUons Board (NLRB} in processing unfair labor praclice and related PfOCeedings os fitigation. The rouUne uses fosthe information are fuOy set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2005}. The NLRB win further explain these uses upon reque.st. Disclosure of this information to lhe NLR8 Is 
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke Its processes. 



Form NLRB • 501 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

name and number) 

An 

: ~. 

(b) (6), (b) (?)(C) 

0 . 

WILLFUL FALSE STATEM"ENTS ON TffiS CHARGt CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION J001) 
PRJVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA ), 29 U .S.C. § 151 et seq. The principal us~;" of the information is to 
as.~istlhe National Labor Relations Board (NLRB) in processing unfair labor p(actice and related proceedings or litigation. The routine uses for the information are fully 
set rortillll the Federal Register, 71 Fed. Reg 74942-43 (Dec. 13, 2006). The NLRB will funher explaullhese uses upon request Dtsclosure of this inform@lp'iji 
NLI~B ts voluntary; however, failure to supply the information wtll cause the NL.RB to decline to invoke its processes. ' ·p 



S e P. 18. 2 0 I 3 9 : ~ 5 AM Holi day lno Ft Payne No. 346 1 P. 

UNITED STATES OF AMeRICA 
NATIONA.L lA80~ RELATIONS BOARD 
CHAAGE AGAINST EMPLOYER 

00 NOT WRITE IN THIS SPACE 
case- Date filed 

INSTRUcnONS: 
9/18/2013 15- CA-113621 

a. Name or Employer 
Ozbum-Hessev logistics, LLC 

d. Addre3!1 (street, city, state ZIP cede) 
551 o E, Holmes Road 
Memphis, TN 38118 

1- Type ofE&t&tlli&llment (factory, nureingi\Ome. 
hot til) 
Warehouse 

e. EmplOyer Representsti~ 
Karen White 
Regional Vice President 

j. Principal Product or service 

Third-Party Logistics 

f. Fa.x No. 
901 541-2671 

g. e-Mell 

h. Dispute L.ocation (City and Stale) 
Mem his, Tennessee 

k. Number of woc1te~ at dispUie location 

I. The abo.,.named employer ll3t engaged In and l& engaging ur'lfalr labor practi~ within lha meaning of sedlon &(a). subseclions (1) or the 
National labor Rllladom Act, and lhese uofalr labor prad!ees are prat~lces lffedlng commerce wi1hln tile meaning of tile Act. or lhese unfair labor 
ructices ete unfair rudices sffectjn c:ommerte within the meeni of lhe Act ond the Poat4.1 R anization At:t. 

2. Baal& oftM Ctla111e (S811orth a c/Nr and oondse stMemMl Of the t'8<:t3 oonstHIJIJng tne Bl/eged vnflJir Iabar pnJC!ices) 

3,,lj
0

Employer discriminated against employee 
ret«Uia1~on for nion and other proted.ed conc~rted A~:l\lifll)<:: 

activities or membership. 

J. Full name af party filing cho~e (if Iebar orpenizatiort, give full nome, Including IOt»l n11me and numbet) 
Unrted Steelworkers Union 

~a. Addrus street and number, city, Jbrte, and ZIP co~) 
33-40 Peri meier Hill Drive 
P.O. Box 1475 
Nashville, TN 37211 

4b. Tel. No. 
615 545-4840 

~c. cell No. 
804 519-4640 

4<1. Fox No. 
615 781-6362 

4e.e-Mail 
bbrendon usw.o 

5. Full name of n<11Jonel or international labor organlullon of whlcn it Is an affil~ate or oon,tih.Jent u('lit (to bO filled In when chllf9e is tiled by elallOr 
O!f1anlzation) Unitecl SU3~ofllm Union 

Address: 3340 Perimeter Hill Drive, P.O. Box 
1-475, Nashville, TN 37211 

Tel. No. 
(61 5) 545..4840 

01Tioe, if any, Cell No. 
Benjamin Brandon, Organizer (604) 519-4640 

Pr1n\ Neme and 1'1Ue 

Da1o: 9.;( {-/;_3 e-Mafl 
bbrandon@usw.org 

WJLI.roLI'Al.SE !aTAlEI'dENTS ON TBlS C.'BARGE CAN JJr. PUMSJD:'.O )y P1NE .wD IMPRISONMFJIIT (U.S. CODB, 1TIU 18. SEen ON 1001) 
.I'RIVAO' ACT S'I'ATEMENT 

Solieil.lliop of the ~tii>11 <aa this Corm is au6oriz<ld by tbeNationallAbor Relatioru A~ (NLM). 2)1l},S.C. § lSI eJ ·~· The: ~cipal usc oftbe iz!ormalio.o is to 
II.Sairt tilt: Naliona.l l.alx>r .lWaboiU 1\oard (loll.tul) in ~rlllg unf&ir lt.bor practice .wl relauJd proceedill~ or litis:tlion lb& rouliDc UJCS for Ill¢ infuftJWiou a~ NllY 
a:~ 1\l(th in !he fedc(al Regis~. 1l fcc3 hg. 74942-43 ~- 13, 2000}. The Nl.'aB will ~ e>~pWn till= utao upoo n:quc:at OW:I011w-c of this 
N1.R8 is voiii.D.I:'IJ)'; howeYer, ~to $Uppty !be lr!.I'O!DiaciOCl will aswc the NLJtB to dcdioc: to invoke ils ~~ 



Form NLRB - 601 (2-08) 
1 ~It , UNITED STATES OF AMERICA 

'.i· f'!f'.T)?NAL LABOR RELATIONS BOARD 

CttARGE AGAINST EMPLOYER 
INSTRUCTIONS: ' _; 2 

of Establishment (factory, nursing 

gtve 

~ f I I ~ • • • I I I II I '" • '" .. I I • I I 

(b) (6), (b) (7)(C) 

5. Fullname 
organiz<Jtion) 

(b) (6), (b) (7)(C) 

An Individual 
Pnnt Name and 

Date: Seff, lfJ;tL0/3 

and supervisors, 

UJ/.J by -fit e. (.;Q /14/4 

WILLfUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED llY FINE- AND IMP~ISONMENT (U.S. CODE, TITLE 18, ""'''"rr 'r."' 
PRIVACY ACT STATEMENT 

Sohc1talton of the onfvnnauon on this fonn IS authonzed by ~he Nanonal Labor Relauons Act (NLRA). 29 U S C. ;} 151 et ~eq The principal use of the llfc>rmaurm 
ass1st the National Labor Relations Board (NLRB) on processmg unfa" labor practice and rcluted proceedmgs or hllgarion. The roulme uses for rhe onfi>ri' i ~ticm 
set fonh m the Federal Re~1s1er, 7 I fed Reg. 74942-43 (Dec. 13, 2006). The NLRB wtll furth~r explaon these uses upon request. Dtsc losure ofth1s 
NLRB ts voluntary; however. faolurt! 10 supply th.e onfomlS!lon woll cause the NLRB ro dechnc to mvoke liS· processes 



Form NLRB • 501 (2-08) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 

d. Address (street, city, slate ZIP code) 

2955 Farrisview Boulevard 
Memphis, TN 38118 

f. Type or 
hotel) 

Retail/Scrap 

e. Employer Representative 

Sean Campbell, Manager 

or Service 

Used Automotive Parts 

15-CA-114048 September 23, 2013 

0 

On or about 2013 the above-named Employer, ~ts officers, agents and representatives, 
discharged its employee, because a xercised Section 7 right under the National Labor 
Relations Act to communicate with coworkers regarding wages, ours and other terms and conditions of 
employment. 

d b 

(b) (6), (b) (7)(C) 
, state, and ZIP code) 

Tel. No. 
I have read the above charge and that the statements are true to the best of (b ) (6). (b ) (7)(C) 

Individual 
(b) 16) (b) (7HCl I I .o • •• 

(b ) (6). (b ) (? )( C ) 
No. 

Print Name and Title Fax No. 

;. .~ . 
(b) (6), (b) (7)(C) 

WILLFUL FALSE STATEMENTS ON TIDS CHARGE CAN BE .PUNISHED BY FINE AND lMI•JUSONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACTSTATF.Ml!:NT 

Solicitation of the information on this form is authorixed by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal uso of the iofonnution is to 
assist the National Labor Relations Board (NLRB) in processit,g unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the ftderal Rc~:>istcr, 7 t Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this in 
NLR.B is voluntary; however, failure to supply the infom1ation will cause the NLRB to decline to invoke its processes, 



Form NLRB • 501 (2-08) 

., 
., .'iJ',il . l • .., 

INSTRUCTIONS': 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 
(; .. -::.<;. 

Darren Hooker1 

.$'~Manager 
/-;N.( ~ 

3, the abo~e-~amed Employer, through its officers, agents, and supervisors. 
retaliation forarotected concerted activity of reporting a safety violation. 

I'. 

13, the above-named Employer, through its officers, agents, and supervisors have 
obtaining other employment at the ConAgra Cortina plant in retaliation for II protected rn,nr,)rto:::•l1 

reporting a safety violation. 

give full name, includmg local name and number) 

and that the statements are true to the best of 

(b) (6), (b) (7)(C) 

An Indiv idual 
Print Na~~n~ T1e 
Date J/~3jl.5 

WILLFUL fALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY fiNE AND IMPRISONMENT (U.S. CODE, TITLE \8, 
PRIVACY ACT STATI::MENT 

Sol1c1tation of the Information on this form JS authomcd by the Nanonal Labor Relations Act (NLRA), 29 U SC § 15 J el seq The principal use of the onfromu1tin~ 
a.~sist the National Labor Relations Board (NLRB) 10 processing ullfaor labor prac.ttcc and related proceedmgs or litigation. The routine uses for the 1 nfo,~~ation 
set forth in the Federal Reg1ster, 71 Fed Reg 74942-43 (Dec 13. 2006) The NLRB Will further explain these uses upon request Disclosure ofl.h1s mfnri'ii•li,nn 
NLRB is voluntary, however, failure to supply I he .nlormalonn w1ll cause the NLRB to decline lo ~nvoke 11s processes 

I ' 



Form NLRB . 501 (2·08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

d. Address (street, state 
1105 Industrial Lane. Malvern, AR 
72104 

, nurstng home, 

I' 

~~013, the above-name~ E.mployer, through its officers, agents, and supervisors, has disciplined 
~-union activity and .protected concerted activity of making concerted complaints about em"''"\/""'"' 

Sincelll2013, the above-named EmP.Io~r throu~h its officaagents, and supervis~rs, has made 
conditions harder and more onerous on[liMIDiDIW]tor-union activity and .protected concelrtett!actiltitY 
of making concerted complaints about employees. 

labor organization, give full name, 

/a(Jor 

Tel No 

0 • • - ~ • ~ lL 

(b) (6), (b) (7)(C) 

• - - .. • :a: 
(b) (6). (b) (7)(C) 

WlLLFUL FALSE STATEMENTS ON TH.IS CHARGE CAN 'BE PUNlSHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, 
•PRIVACY ACT STATEMENT 

Sol icoiation of the mformation on thts form is authonzed by the Nattonal Labor Relations Act (NLRA), 29 USC § 151 til seq. The pnncipal use of the Fnfrom.,,t.on 
a~$1St the National labor Relations Board (NLRB) 10 processmg unfair labor pracnce and related proceedmgs or litigatiOn The routine uses for the .. .. y.,, .•.. w .. 

set forth m the Federal Register, 71 Fed Reg 74942-43 (Dec 13, 2006) The NLRB will further explam these uses upon request Disclosure of this '"'"'rm'''"'" 
NLRB ts voluntary. however, liulure to supply the mformauon writ cause the NLRB to decline to invoke its processes, 

•• 



Form NLRB ·-501 (2·08) 

INSTRUCTIONS: 

a . of Employer 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

JESCO ENTERPRISES, INC. 

d. Address 

2215 Salem Street 
Kenner, LA 70062 

Foreman Charlie 

read the above charge and that the statements are true to tfle best of 

WlLLFUL FALSE STATEMENTS ON THIS IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRlV ACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S C. § IS\ et seq. The principal usc of the information is to 
assist the Nattonal Labor Re1ations Soard (NLRB) in processing unfair labor practice and relaled proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. I 3, 2006} The NLRB will further explain these uses upon information to the 
NLRB is voluntary; however, failure to supply the information will cause 1he NLRB to decline to invoke its proces.ses. 



-
Form NLRB · 501 (2-08) - --
INSTRUCTIONS: 

File an 

a Name 

UNITED STATES OF AMtRICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

A & W AUTO DETAILING LLC 

Since abo 
disch 
and/or the 
conditions of employment . 

(if labor organizatton. give 

, and coerced its employees by 
about use they engaged in 

f't:ortt:on activities regarding terms and 

at labor organization of which it is an affiliate or constituent unit (to be filled in 

(b) (6). (b) (7)(C) 

(b) (6), (b) (7)(C) AN 
INDIVIDUAl 

and Title 
Date 

WILLFllL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED IIY FII'Il~ AND IMl'JUSONM.ENT (U.S. CODE, TITLE 18, SECflON 1001) 
PRlVACYAC7 STATEMENT 

Solicitation of the infom1ation on thtS'form is authofi;.:ed by the NatiooHI Labor Relations Act (NLRA), 29 U.S.C. § 151 "'seq. The principal use of the infom1ation is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice :\lld related proceedings or litigation. Tl1e routine uses for tl1e informal.ion are fully 
set forth ni the Federal Register, 71 Fed. Reg. 74942-43 tDcc. 13, 2006) The NLRB wtll further explain U1ese uses upon request Disclosure of this · 
NLRB is voluntary; however, failure to supply the infonnation will cause the NLRB to decline tO invc;~ke its ptoccsses. 



Form NLR8 • 501 (2..()8) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

DENA CHILDS 

Product or Service 

Since on or about - 2013 
supervisors. ret.d aga 
duties, changed work site. 

Emptfi through its officers, agents. and 
disciplining · · changed - position title, cha 

'" "n"'r"''·<>" ' for engaging in protected concerted activity . 

. ! tt : ;·_ ...... - 1.: _ ........ -

(b) (6), (b) (7)(C) 

. ' . 
(b) (6), (b) (7)(C) 

0 . 

(b) (6), (b) (?)(C) 

WILLFOL FALSE STATEMENTS ON"TlDS CHARGE CAN BE PUNJSHED BY FINE AND JMPRJSOI'IMENT (U.S. CODE, TITLE 18, 
PRIVACY AC'l' STATEMENT 

Solicitation of lbe information on th•s form is atlthorizl!d by the National Labor Relations Act (NL RA). 29 U S.C ~ IS I el SIN/ The prlnctpal use of the onroormo11.nn 

assist the Nauonal Labor Relations Board (NLRB) m proccssmg unfair labor practiCe and related pro~eedings or htigatJon. The rout me uses for Lhe ··· ~·11., ... ~. 
sei forth in the Federal Register; 71 l'ed. Reg. 74942-43 (Dec 13., 2006) The Nl..RB wtll further e,xplain these vs~s upon re.ques!. D•sclosure ~)fthis ontr•Pffi••tinn 

NLRB is voluntary; however, failure w supply the mformation will cause the NLRB to dechne to invoke its processes 



Form NLRB • 501 (2·08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPL.OYER 

Selma Mattox, 
Human Resources 

. nursing home. j. Pnncipal Product or 

• I • + • '" I> • 

(b) (6). (b) (?)(C) 
' 

(b) (6), (b) (7)(C) 

WILLFUL FALSE STATEMENTS ON TmS CHARGE CAN BE PRISONMENT (U.S. CODE, TITLE 18, 
PRIVACY :\CTSTATEMENT 

Soltcit~tion of the tnfonnalion on this fonn Is authorized by the National Labor RelatiOns Act {Nl.RA), 29 U.S.C. § 151 et seq. The principal ose of the 
assist theNarional Labor Relations Board (NLRB) In processmg unfair labor practice and related proceedings or llugatton. The rouune uses for the inro.r~no,rinn 

se~ forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB w1ll further explam these uses upon request, Disclosurc.ofthts 
NLRB is voluntary; however, failure to supply the information Will cause the NLRB to decline to invoke its processes. 

I. 



Form NLR8 - 501 (2-01!) 

Instructions 

NATIONAL LABO~ RELATIONS BOP.RD 
~HARGE AGAINST EMPLOYER 

and 

15-CA-115443 o:tober 23, 2013' 

l, the exact date being unknown, the Empl- its employee-
l in·regard to alleged theft all in retaliation for · nd other employees 

engaging in union organizing activity and because the Union filed charges wtt the NLRB including the 
charges in Cases l5-CA·111434 and 15-CA·lll695 that included ~llegations regarding the Employer's 

(b) (6), (b) (7)(C) ~taliation inst 

AND IMJ<au:~urwMJ~I'i 

t•RIVAC'Y A~"l' S'fAnMtNT 
~llliclt!Jillll\ of tile illformunon (II\ lhlt form is lll.lmori~;,d by me NatioN~.~ LAbor Rdatlon~ A¢t(NLRA). 29 us c.§ lSI <tseq, l'ht pr~ipal \IS< o!th.: mformarion is to 
~iiltlhe N~~t•on..I l.abor t'tc latlon.s lloord (NLRBJ in proe=rns unlitir l~bol prCK:tloc lll1d rtlattd pl\lCr:~dings or liti&lllil)n 1llc ll'httonc uses for the inforl1llltion arc: fully 
set fut\11 In~. Ft<lcrul Rcsi$1~r. 71 Fw. Ros. 7~942·4:0 (OIIC n, 2006). The: Nl.R.B Will runnct ll)(plalO these u··~ \lj)Oil rc:qllo!St Oi.closun: llr lhls mfunnaoon to llle 
NLJ~a IS volumasy; however.lll1lurc tO supply th~ information will C!I.US<: !he NLRI) &e d~ehnc 10 trwok~> ru pru.:(S\i~ 

3l>f't3f' 3CIOOW ACI003CI9 ~ltlP96£tE 



Form NLRB • 501 (2-08) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

INSTRUCTIONS: .Lf- CA-116658 November 7, 2013 

a Name of Employer 
GCA Services Group 

d. Address (street. oty, state ZIP code) 
1682 North Shelby Oaks Drive 
Memphis, TN 38134 

i. Type of Establishment (factory. nursing home, 
hotel) 
Cleanin Service 

e. Employer Representative 
Bryant Williams. Supervfsor 

j . Principal Product or Service 

Janitorial and Cleanin 

f . Fax No. 
901-371-2290 

g. e-Mail 

h. Dispute Location (City and State) 
, Mem his, TN 

k. Number of wor1<ers at dispute location 
4 

I The above-named employer has engaged in and 1s engaging in unfair labor practices within the meanrng of section 8(a). subsections (1) of the 
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor 
ractices are unfair ractices affectin commerce within the meanin of the Act and the Postal Reor anization Act 

2. Basis of the Charge (set forth a clear and concise statement of the facts constltl.iting the alleged unfair labor practices) 

During the six months immediately preceding 
agents and representatives, denied its ... rr•n,,v .. 

in retaliation for their exercising their 
other and fellow em'P'~_yeE~s -~~~~~ 
representatives, 
because they exercised 

3. Full name of party filing charge (if labor orgamzation, give full name, including local name and number) 

Cole Weintraub, Counsel 
4a. Addres~ (street and number, city, state, and ZIP code) 

1061 South Cox Street 
Memphis, TN 38104 

4b. Tel. No. 
901-338-7565 

4c, Cell No. 
901-338-7565 

4d. Fax No. 

4e. e-Ma1l 
cole.we mail.com 

5. Full name of national or international labor organization of which it ls an affiliate or constrtuent unit (to be filled in when charge is filed by a labor 
organization) 

NA 

6. DECLARATION 
I declare that I have read the above charge and that the statements are true to the best of 
m knowled e and belief. 

Address: 1061 South Cox Street 
Memphis, TN 38104 

Cole Weintraub. Counsel 

Prtnt Name and Tille 

Tel. No. 
901-338-7565 

OffiCE!, if any, Cell No. 
901-338-7565 

Fall No. 

e-Mail 
cole. we@gmail.com 

WILLFUL FALSE STATEMENTS ON TIDS CHARGE CAN B.£ PUNISHED BY FlNE AND IMPRISONMENT (U.S. COD.E, TITLE 18, SECfJON 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authori1.cd by the National Labor Relations Act (NLRA), 29 U.S.C. § !51 et seq Tbe principal usc of the information is to 
assist the National Labor Relations Board (NLRB) in processin,g unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed, Reg. 74942-43 (Dec. 13, 2006) The NLRB will further explain these uses upon request. Disclosure of this · 
NLRB is voluntary; however, failure to suppiy the information will cause the NLRB to decline to invoke its processes. 



NOV/08/2013/ FRI 05 :58 PM 

Form NLRB -501 (2-08) 

INSTRUCiiONS; 

UNITED STATES m: AMERICA 
NATIONAL LABOR RELATIONS t:'!OARO 
CHARGE AGAINST EMPLOYER 

e . Employer 

FAX No. 

5-CA- 1166655 

GARY SLATER 

6ue.hD 

(b) (6), (b) (?)(C) 

~ ••• II :. - I 

(b) (6), (b) (?)(C) 

P. 004 

November 8, 2013 

by terminating 

.(b) (6), (b) (7)(C) 
wnen cn81J19 IS mea oy a 1a1J1X 

WILLFUL fALS£ STA'rEMENl'S ONTIHS OlARCE CAN DE PUNIStlEO nv FIN€ ANI) lMPIUSONMENT (U.S. CODE, TITLE 18,SECllON 1001) 
PRIVI\CV ACT STI\TEMI!.'NT 

So!icilnlion of the inform:ttlon A•l this foro1 ;, au!ll(ln:ttd by the :-..•Ettio ... ~ lnw Rel~tions Act (NLRA). 29 U.S,C. § l5l ~~ stq. Tl16 ptincipd use oftbe inforl!dtiDfl ic to 
.assiSt rJ;c Nutionol LllbO<" Relations Soard ('NLRB) In proccmng nn f~lr lill>or ,,,·actice 1111d n:lntcd proc:eeclings or liti~tion. n.e rouaint uses for the infomlatioa ero fully 
sel forth irt !h~ f~deral R.egls!cr. 71 Fed. Reg. 74942~3 (Dec, 13. 2006). The NUU:3 will futttll;r c.~ plain these uses upon request Diselo~ure ofthis 
NLRS lnoluntllf}': howcvcc1 f1lilurc 10 supply Ute illformutton will CJliSC tile NLC<ll to tlctltn~ to invoke il~ processes. 



11114/2013 11 :47 The Gardner Firm (FAX)1 2514338181 P.003/003 

FORM O£MPT UNCER 44 V S C 3512 

INTERNET 
I'ORM HlRB..S01 

12.Q8) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 
DO NOT WRITE IN THIS SPACE 

Case Date Filed 

1 5-CA-1 16989 ~r14 an3 
INSTRUCTIONS: Fllo an original with NLRB Regloru~l Olrl!clor for~ region In which tho all•ged unfair labor practice occurred or ro·occuri!ng. ' 

a. Name of Employer 
Austal USA, LLC 

1 . EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
b, Tel. No.. 
251-434-8000 

c. Cell No. 

f. FaxNo.. 
~----.----S-,--,--_-ty _______ d_Z_I_P ___ d~,------------.-e-.~E~m-p~lo-y_e_r~R~e-p---~ft-n~t~~t-·v-a--------------i 251~3~6080 d. Adoress ( roc , C1 , state, an CO e1 ov~ • • 

1 Dunlap Drive Mr. Cr.!~ Perdavalle g. e-Mail 
Mobile, Al J660J 
P .O. Box 1049 

Mobile, Al 36633 

i. Type of Establishment (factory. rnlne. wnolesa/er, etc.) 
Shfp Yard 

j. ldentHy principal product or service 
Naval Sllips 

h. Number or worlters employed 
2500+ 

k. The above-named employer has engaged in and is engaging in unfaiJ labor practices within the meaning or section 6(a), subsections (1) and (3) ol the 

National Labor Relations Act. and these unfair labor practices are practices affecting c."'mmerce within the meaning ot the Act. or lhese unfair labor 

practices are unfair practices affect1ng commerce within the meaning of tha Ad and the Postal Reorgani2atlon Ad 

2. Basis or tl'le Charge (set fortll s clear Bfld concise statement of the facts COIIstiluling the alleged unfair labor pract/ces) 

tbl (til tbi (7)1C) n or about 2013, the above-name Employer, through its officers, agents, and representatives, in violation of 
Sections 8(a)(3) and 8(a)(4) of the NLRA, has interfered with, restrained, a employees in tlHfights guaranteed 
y Section 1 oftbe National Labor Relations Act by unlawfully terminating retaliation for- rotected, 
oncerted activities in violation of. Section (7) rights. 

3. Full name of party filing charge (if lebororganizsl1on, give full name, including local name end number) 
Mobile Metal Trades Council 

-----------------------4a. Address (Street and number, city, stale, and ZIP code) 

210 S. Washington Ave. 
Mobilt=. AL 36602 

4b, Tel. No. 

251-434-8254 
4c. Cell No. 

4d. FaxNo. 

4e. e-Mail 
MobileMTC@MetarTrades.org 

s. Full name of nabonal or international labor organlzatmn of which It Is an affiliate or constituent unit (lobe filled In when cllarge is filed by a labor 
organiza tion) , 

Metal Trades Department, AFL-CIO 

6. DEClARATION 
1 declare thai I have read lhe abo'1e charge and that the statements are !rue to the be> I o! my ltnowledge and belief. 

Add1ess 21 o S Wash•noton Ave· Mobtle AL 31i602 (dale) 11--1 "J= /J 

Tel No, 
251-433-8100 

Office, if any, Cell No. 

Fax No. 
251-433-8181 
e-Mail -----------------~ 

tloper@thegardnerlirm.com 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, ffiLE 18, SECTION 1001) 

PRIVACY ACT STATEMEN T 

Soliol3Uon of IM Information on this IOfm is authorized by lhe NaUonal Labor Relations Ac! (NLRA), 29 U.S.C. § 151 el seq. The principal use ot \he information is to assist 
lhe National Labor Re~ions Board (NLR6) in processing unfa~ labor practice and relaled proceedings Of Wt,gation. The mutille uses fur the informalton are fully set forlh ill 
the Fede/31 Register, 71 Fed. Reg. 7494Z-43 (Dec. 13, 2006). The Nl RB wm further explain these uses upon request- OisclostJre of this information lo the NLRB is 

• • i • •o o I t• ' , •• '" t l o t• - I' o \ t• • t h 



FORM EXEMPT Ult()EI\44 tJ.S C l S12 

l 

practices are praciiC&S affecting commerce wl1t1m the mean111g of the Act. or these unfair labor practices are unfa•r practices affecting comme•ce 

W!lhin the meaning ol the Acl and 1he Pos.tal Reorganization Ad.. ·· ---------------- - -- - -- - ----- - - ---------- - ---- -0- ------ - - --1 
on !C.s13~/n~;~~d,s1sf-£.yfneca~k2('~ tAPS fir 
de C!fJ8 1\fr../-howt 6btc(lruna a Siqharu.re- I 
a of-ler- t tYl (l-f-M -H me . I had rt vo flettrl'f16fS,. t~u. kV"ft 
rJ n e ~li hi.{ h iJ (J5 k ~ p-1 +-h €-l lr c ~-..!)! ra-( cU-f:1 Sr c' )f f I 

• 0:1) I o.nather dvn,~v-- had a S it11l10;V' st+«ttlltnn 
uJ h -t-e;rm 'Y1tvf-qcf b u .. J· wetS re h L r--ed. IJ..l t+h L n ft(}O 1 

l))~~ 

By 

( ) (6), (b) (7)(C) 

WILL . - . - . . . . . SONMENT (U.S. 

o o 0 
0 

PRIVAC Y A CT STA TEMENT 
Softotalton ol ~he r~formatton on this form is authOI'tZed b lfle N r 1 L oo · 
the National Labor Relalions Board (NLRB) inprccessin Y unf~r ~:,a a 0 

1 Relaltons Act (NLRA~, 29 UoSoC. ~ 151 el seq.OThe principal use of the information rs to assi~ 
lhe federal RegisiPI , 71 Fooo Reg. 74942-43 (Dec. 1j 20061 The~~ ~i,t~~aled pr'feedmgs or Ntiga!1ono The roubne uses for !he information are fully ser forth ; 
voluntary; however, failure to supply the inlorrnatJOO will cause '"e. NLRB to d wtl. I er exk pitsatn these uses upon request. Disclosu~e of lhis information to the NLRB ; 

u• Ec1ne o1nvo e pnocesseso 



Form NLRB - 501 (2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 

5-CA-117372 November 19, 2013 

Joan Rooney 

nursing home, j. Principal Product or 

Healthcare Services 

5. Full name of national or •n"""'"'n""' labor organization or which it is an aff1liate or constituent u 
organization) 

and that the statements are true to the best of 

(b ) (6). (b) (7 )(C) 

Print Name and Tille 

Date:(!(/ q //3 

n 

a labor 

•• , .· I . I . t; 0 . 
(b) (6), (b) (7 )(C) 

• 1 14 

(b) (6) , (b) (7)(C) 

WILLFUL FALSE STATEMENTS ON TillS CHARGE CAN BE PUNISIIED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitalion of the information on this form is authonzed by tlte National Labor Rclauons Act (NLRA}, 29 U.S C.§ 151 et seq. The prmcipal ose of the mfonnation is to 
assist the Nattonal Labor Relauons Board (NLRB) m processing unfrur labor practice and related proceedings or ltttgalion. The routine uses for the mformation are fully 
set fonh m the Federal Register, 71 Fed. Reg 74942-43 (Dec 13, 2006). The NLRB will funher explain Utese uses upon request. Disclosure of this 
NLRB ts voluntary, however, fa.lure to supply the information w1ll cause the NLRB to dcclmc to invoke 1ls processes . 



NOV-21-2013 18: 08 From: 

FOITfl NLRB • ~01 (2·06) 

INSTRUCTIONS: 

UNITED STA"'Tt:S OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

To:5045894069 

II is an affiliate or 

o. 

(b). (6), (b) (7)(C) 

WilLFUl, FAI....'i•: STA n;MEi'o'1S ON 'HHS C:H4nGF. CAN 6J:I'UNISHI-:D BY f'l~£ AND I~JrRJSONMCNT (U.S. COPE.. TITU lll. S£CnON 1.!10.1) 
......_. _ _ , - · ~- •. . ---.:-- - . ,.iltVAC7'A'Cf'srA.TtM't:tin"' ~-- - -··- ·- - - " --~ 

Solicit:lliQfl of the infonnatTOO On thiS f~?nn is ~lllhllriud by Chc Nlltlollal Lllbor RelaliOIIS Act (NI,.M). 29 u.s.c. § IS I et 1eq nl( princiPlll use ortjlc ill!ormalion is to 
asslst dlc Nmlo~ l.lbor f<clallon$ Ro11td (NLRB) in proc~~ing unfair lAbor prsctiC( ntuJ ~dated proc:ccdtng.~ or litigation. The rolltille uses for dle informati011 are fully 
set forth in the: F'cdw.J ltcgester, 71 f.cd. Reg 7<'1942-4.1 {Dec. 13, 2006). 1'hc NLR li will rudllcr cxplnen ltlcse 11ses u~ rcquesl Disclosure uftbis · 
NLK13 is volumary; however. f:ltlu•c to supply the inlilrlll~li11n will C<~usc ll\e Nl .FtB to declmc 10 in~okc its proccs~. 



a. 

Form NLRB- 501 (2-08) 

INSTRUCTiONS: 

UNlTED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

KROGER DISTRIBUTION CENTER 

e. Employer Representative 

Mr. Shelby Emerson, Human 
Resource Manager 

(b) (6), (b) (?)(C) 

Date: i I {2 f J 1.v l~~ 

November21 , 2013 

T - .. 
(b) (6), (b) (?)(C) 

I I .;. • I :. .,;: I 

(b) (6), (b) (7)(C) 

. ~~ . 

(b) (6), (b) (?)(C) 
WlLI.FUL FALSE STATEMENTS ON 'ffilS CHARGE CAN BE Pl!NISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the inforn1ation on this form is authorized by the National Labor Relations Ac( (NLRA), 29 U.S,C. § 15I .er seq. The principal use of the information is to 
assist tile Nati.onal Labor Relat ions Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the informacion are fully set 
forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will fiuther explain these uses upon request. Disclosure of this infotmation to the NLRB is 
voluntary~ however, f<~ilure to supply the information wlll cause the NLRB to decline to invoke its processes. 



Form NLRB- 501 (2-08) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS; 

a. 
MEDALLION FOODS, INC. AND CONAGRA FOODS, INC. 

d. Address , state 
3636 Medallion Ave, Newport, AR 
72112-9096 

e .. 
JEFF HOLLIS 

November 27, 2013 

13, the ab~ve-named E • . yer, through i~s. agents, and s1.1pervisors walked 
and required- o turn in keys, and told~ould take a production job, or be 

discharged, in retaliation for'llunion activity, protected concerted activity, and prior filings and cooperation with the 
National Labor Relations Board. 

give full name, 

.:.••~ ~; ....... ~ '. -·· -.~ 

(b) (6) , (b) (7)(C) 

of which lt Is an affiliate or uonsutuenl u 

(b) (6), (b) (7)(C) 
' 

I declare that I have read the above charge and that the statements are true to the best of 
k I d db IJ f ~· --------

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Office, if a ny, Cell No. 

An Individua l 
ing charge) Fax No. 

(b) (6), (b) (7)(C) Date: //f{ 7-/-? 

WJLI.,FUL FALSE STATEMENTS ON TmS CHARGE CAN BE l'lJN ISHEO BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATll:MENT 

Solicitation of the infonualion onlhls fonu is a\ttborized by the National Labor Relations Act (NLHA), 29 U,S.C. § 151 e/ seq. The principal use of the intonnatiou IS to 
assist the National Labor Relations Board (NLRB) hi processing unfair labor practice and related proceedings or litigation. The routine uses for the infonnation are Fully 
sel forth in the federal Register, 71 Fed. Reg. 74942-43 (Dec, I 3, 2006). TheNLRB will further explain these uses upon request Disclosure of this i 
NLRB is voluntal'y; however, failure to supply the intorn1atio11 will cause the NLRB to decline to invoke it$ pmcesses. 



Form NLRB- 501 (2-08) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 
November 27, 2013 

3. 

JEFF HOLLIS 

2013, the above.-named Er,n~,oyer, through agents, and supervisors walked 
required- a turn in- keys, and to ' take a production job, or be 

retaliation for . union activity, protected concerted activity, and prior filings and cooperation with the 
National Labor Relations Board. 

. - .. . . - ,. 
(b) (6), (b) (?)(C) 

arge 

.,,A.e•;· .. --:•••n•~ .,-:a• • , .. 

(b) (6), (b) (?)(C) 

an affiliate or consllluent 

(b) (6), (b) (7)(C) 

Date: \ ~(?-'? [ (3. 

WILLFUL FALSE STATEIVlENTS ON TKIS CHARGE CAN BE PUNJSHED BY F'lNE AND IMPRlSONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
I'IUVACY ACT STATEMENT 

Solicitation ofthe infom1ation on this Fom1 is authorized by the National Labor Relations Act (N'LRA), 29 U.S.C. li 151 et ,·eq. The principal use of the infom1arion is to 
as$lstthe National Labor Rclatioos Board (NLRB) in processing unfair labor practice and related proceedings or litigution. The routine uses fort he lnfonnntion are fully 
set forth in the Federal Register, 71 Fed. Reg. 749•12-43 (Dec. 13, 2006). The NLRB will tl.trther explain these uses upon reqUe$1. Oisclosure of this 
NLRB is voluntary; howev~r, failure to supply the iQforrnatiou will cattsc tbe NLR.B to decline to invoke its processes. 



Form NLRB · 501 (2-06) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS: 

a me 
Massage Envy Spa Pier Pari< 

d Address (street, state 

15801 L CHilton Jr, Suite 120, 
Panama City Beach, FL 32413 

i Type of Establishment (factory, nursmg home. 
hotet) 
Spa 

e. Employer Representative 
Karri R Robles, Clinic Admmistralor 

Pnnc1pal Product or Serv1ce 

27, 2013 

ber o f workers at d 1spute hen 

engag1ng 1n unfalf labor practices w1thm the meanmg of s.edlon B(a), subsect1ons the 
,:Jrac:;ca~ ::.re pra..:.Uces llffedmy ,.;o,nmerce w•th1n the m ean1ng of me Ac t. or roese unfa1r labor 

the rno"" ''"' 
stalemem of lhe facts constllulmg the alleged unfa1r labor prac/lces} 

Empl. r has interfered with, restrained, and coerced its employees 
because engaged in protected concerted activities with other 

rms and conditions of employment. 

gtve- full name, mcludmg local name and number} 

4 p !•• * ~- ~•• a ... ~ ..... ~•• ,, ... 

(b) (6), (b) (?)(C) 

organization of wntch 1t ts an aff11tate or constituent un1t (to be 

6 Te l No 
I have read the above charge and that the statements are true to the best of 

• I - .. I F Ill 

(b) (6). (b) (7)(C) 
0 

PrrntName and T1!1e 

O<lte x 1/ /a-o /J 
. 
(b) (6), (b) (?)(C) e-Ma11 

WILLFUL FALSI!: STAT EMENTS ON T illS CHARGE CAN BE J>lJNISI'IEO BY FINE ANI) l i\'li'RISONMENT {IJ.S. CODE. Tl .. l L£ 18, S£CTION 1001) 
PI~ IV t\C\' ACT STATE I\'! eNT 

Sol1c1tatoon of the 111format1on on 1h1s fo1 m IS milhonzed by the National L:.bor Rclai tons Acl (NLRA). 29 U SC § IS I e1 .\e{f The prmc1palusc or the ll) founauon IS to 
aSSISt tht l'lauonnt Labor Relat1ons Board (NLRI1) 111 proccs~ 111g un lim lab0r pracucc and related procccd111gs 01 il llg<ll ton l'hc touttne uses for the 111fonnat •on Me fully 
set for1h 111 tlw Federal Reg_1stcr. 71 Fed Reg 749,12-43 (Dec 13, 2006) The NLRCl Wtll further cxpl~ t n these uses upon 1cqucst D1sciosure of th1s 111 

NLIU3 IS voluntary. however. f.1tlurc to supr1ly the 111fonnal10il w 1ll c~w~e 111c NLRI3 10 decline LO invol;e ns p1ocesses 



fOAM EXEMPr uM:lfA ••u S C 35t2 

IN1'~RI<E'T 
FOPM NlRii-501 

(Nl&) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELAnONS BOARD 

Ct'iARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

INSTRUCTION S: 

Case Dale Flied J 
15-CA-118109 ~~~?-=1~- - .. 

Fila an origtr>al Wltn HLRB Rrgion~J Director for !he region In which lho •Regtd wnlalr l•bor prutiGe occurnd ori• occurring. 
1 EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a Name of Employer 

NPC lnlernaltonal, Inc. dlb/a Pizza Hu1 

d. Adt:lress (Srreer. CJtJI. state, ana ZIP COde) 

7300 W 129th Street 

011erland Park, KS 66213-2631 

e Employer Representa\Ne 
James K Schwartz, CEO 

1 
b Tel No. 913-327-5555 

c Cell No 

FOJC No 913-327·5850 

g e-Matl 

n NumDer of wor~ers employed 

1-------------------- + - -- .... -~-- ·----'-- - --- ------1 
Type ol Establtshment (fer;tory, mine, whole.sa/er, etc) j ldenttfy pnncipiil product or servire 

restauran1 pizza and prepared foods 

~ The-;~~;:..amedemployer ttas engage!! in ant:! i• engagmg in unfa•r labor pcac~us w<lh•n the meaNng of sed1on 8(a), ~ub•ecnons (1) ana (ItS! 

or ihe Nauonal Labor Relahons Act. aod these unta•r labor 

practices are pract.ces affeding commerce w<thin the meaning of llle Act, or the•e unfair illbor praclrces are unta11 practlc.es afteC111\g commerce 

W•thlo tM meamng of the Aci .ond thP. Postal ReorganizaUon Acl ------------------------------------------------------1 
2 Bas1s of tne ChaJge (.s~t fonh ~ clear <md conct~e .slalcmenl of the lacl.s consblllt~ng the 1!1//eged unfair labor pracJioes) 

Dunng th~ past Employer. by its 

against failing to adequately ,..;'""'''"!" 
nn,,.rrlus WOFking conditions following. eturn to work and 

protected concerted activities. 

~-- .. ..,., --------:::---
3 F uil name e>f pany ftl1n9 charge (If lab or organrza-t,on. JliV& full name mcJIJdmg focal name and number) 

Gordon E. Jackson 

ale, ant1 ZIP eocleJ 

It 
a , TN 3801 B-4 799 

4a Address (Street <Jnd numoer. CJIY. st 

Jack.~>6n, Snie(ds, Yeiser and Ho 
262 German Oak. Drive, Cordov 

--- -· ·. - - .. . --
4b Tel No 

4c Cell NO 

, by impostng 

in retaliabon for 

901-754-8001 

901-351 -8183 

·4d Fax No. 901 ·759-174'5 

4e e-Ma•l 

gjackson@jsyc.com 

! 

5 Full name ot na11onat or tnlernal;onal labor orgarotllltton or wi>Jcll it•s afl alflitate or conSIIIuentun1t (to be /JHed m when char9e iS fl/et1 by a laOor 
OfQiintZ auon) 

----- , .. ._ ___ --- - - - ___ .... __ ___ , _ ~------------------..--------------1 

Tel. No DE.CLARA TrON 
tne statemCiltS are live lo 1/le best ot my ~nowlecsge and belle! 901-754-8001 

Gordon E. Jackson. Attorney 
Offietr. 1r -any. Ceti No 

·Fax No 901-759-1745 

262 German Oak Drive, Cordova. TN 38018-4799 
Addre•s 

j .2 • 2._ _ ~/:3. e.Mad 

gjackson@jsyc.com (cale) 

WILlf UL FALSE S'TATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE. TITLE 18. SECTION 1001) 

PRIVACY ACT S TATEMENT 
Sohcttahon ol !he mtormat1on on this form •S atJihoro2ecl by the NaiKmal Labor Relahons Act (NLRA), 29 US C. § 151 er svq. The pnnCJpal ~cor the IOlOfrTial,on 1s to asssl 
Ill~ NaiJonal Labor Rela!tons Board (NLRB) Ill process,ng unfair labor practice and related procaedtfl!!So or l~oga~on. The routine uses (or llle inlormalion are tully set for1h In 
lhe Federal Register, 7\ Fed Reg 74942-43 (Dec 13, 2006) The Nli~B will funher expla1n !hese uses upon request OtsrJoswe oJ this mformahon !o the NLRB is 
v~untar;, however, tadure to $up ply the iolormation wifl cause the Nl RB to dedme to •nvoke its ptoresses 



FORM EXEMPl UNIJE R 44. U S.C J~12 

INfE"f!I'ET 
FORM NLRB-50'1 

(2·0li) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

·- ____ DC? NOT WRITE IN THIS SPACE ---·l 
· Case 1 Date Filed • 

INSTRUCTIONS: 
15-C~-1~83~1 ___ 1_2-_3_-_13 _ _; 

File~" original with NLRB Region~~~~!?.~.'!'.!-'!!~~!!!.~~~-~!-!'!!.!!!!l unfair labor practice oecum>d or Is oc~umng 

------------1--l;_l\!!f.'!.QX.~R.8..G.A~OM .~HARGE IS BROUGHT ' 
a. Name of Employer b Tel. No. 901-526-7812 

I 

' 
: 

McDonald's 905 Union Ave and 
c. CeliNa. 

~ 

McDonald's USA, LLC as jolnt or s1ngle employer l 
' 

f. Fax No. - ···-·-· -· ·-----
resentallve d. Address (Sireel. CJty, state. and ZIP code) · e. Employer Rep 

McDonald's • 905 Union Ave, Memphis TN, 38103 : McDonald's -
- ----------- --·- ··- -- - .. 

Capri Walker, General g. e-Mail I 
: 
I 

: Manager 

McDonald's USA, LLC - One McDonalds Plaza, 
Oak Brook, IL 60523 

1 McDonald's U SA, LLC - Gloria h. Number of workers employed ·i 
Approx. 50 

product or sennce 
I! San1ona 

1-:--:--~....,----:---,-----·-··- -- ·---· - · - ···-·- .. ··-· 
i. Type of Establishment (factory, mine, wholesaler; etc.) j j. Identify principal 

Restaurant ··--------L~~~!_~od -· 
ices within the meaning of section 8(a). subsections (1) and (list k. The above-named employer has engaged in and is engaging 1n unfair labor prad 

subsections) (3) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meanmg of the At;t, or these unfair labor practices are unfair practice5 affec~ng commerce 
within the meaning of !he Act and the Postal Reorganization Act. 

2 Bas1s or the Charge (set forth a dear and condse statement of the fads constituting trre alleged unfair labor practices) 

SEE ATTACHED 

------·-- ··-··· ·· -·· . .... . 
4a Address (Street and number. oty. stare, tmd ZJP code) 

(b) (6), (b) (7)(C) 

---··"·--··· ... ····--··-··---------- ---·---------'" 
5 Full name Qf nailonal or lnleinational labor organization of wtuch it is an affiliate or constituent un~ (to be lilted in •'Jhen diatge is filed by a tabor 
organrzat1on) 

.,.------·- ··------ --·· Tel No. 
901-528-1702 

6. DECLARATION 
. charge and that the. statements are true to the best of my knowledge and bef1ef. 

Deborah Godwin, Attomey 
--~-p,-,-~-~~-,;,;;;, 3fld·IJII .... -e-or-offi-=-,.,-. """p-a-~YI---- f-::-----,~----------1 

Fll~ No" 901 -528-0246 

50 North Front Stree~ Suite 800, Memphis, TN 38103 
Addr~>ss_ ·-----... - ... '"·-.. · • · - - - ·· 

WILLFUL FALSE; STATEMENTS ON THIS CHARGE CAN BE PUNIStiEO BY FINE AND IMPRISONMENT (U.S. CODE. TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Sollcitalton of the information on this form is authorized by the Nalionallabor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the 111formation 1s lo assist 
the Nat1onal Labor Relations Board (NLRB) in processtng unta1r labor practice and related proceedings or Ntigatlon. The routine uses for the fnformat1on are fully set forth in 
tile F~deral Register, 71 Fed. Reg. 74942-43 (Dec 13, 2006) The NLRB wJII further explain these uses upon request, Oisclosute of !tlis 111formation to the NLRB is 
voluntary; however, failure to supply !h~ information w1U cause the NLRBlo C!echne to mvol(e its processes. 



' .. " . 

ATTACHMENTTOCHARGB 

Since 13, the above-named Em~o-r, by its officers, agents and 
representatives, has againsdWIWijiJWJror discouraging 
membership in a labor organization by subjecting the . disciplinary 
actions, including ten:nlnation, that. ould not have received engaged in protected 
activity, i.e. a peaceful rally, and other protected concerted activities. 

Since about- 2013,.the above-named Employer 
representatives, retaliated against Employees, · of their protected 
concerted activities by reducing work hours and otherwise affecting terms and conditions of 
employment. 

Since about August 29, 2013, the above-named Employer, by its officers, agents and 
representatives, has interfered with, restrained, and/or coerced Employees in the exercise of their 
right to join or assist a labor union by reducing work hours and otherwise affecting tenns and 
conditions of employment 

The Charging Party requests injunctive relief pursuant to Section 1 OG) of the National Labor 
Relations Act, and such further relief as the Board deems appropri~~ Section I 0( c). 

Initials 



I 

Fonn NLRB • 501 ( -0 2 8) 
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 

NATIONAL LABOR RELATIONS BOARD Case Date Filed 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS: 

15-CA-11 8914 IJeoember 13, 

File an original of this charge with NLRB Regional Director in which the alleged unfair labor practice occurred or is occurring. 

d. Address , state 

8301 Sara Cennia Road 
Suite 8 
Moss Point, MS 39563 

Since on or 
purchasing the company 

. • • • • 11 

(b) (6). (b) (7)(C) 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

e. 
Todd Cockroft 
Owner 

13, the above name~Tif!oyer terminated 
airport management an oworkers. 

(b) (6). (b) (7)(C) 
I 

name and numbet) 

ate, and ZIP code) 

Full name of nationa I or international i;;lah:bo;;;r:-;:o;;;rg~a;;;n;;iza';;iti'i-::io;;;n:-;:o:l'f wWhihi;ichi;'itit i;-;;~:ffil;:;;t,:;-;:;;-;:;;;:;;ft;'~t;;;;:it'(j~~~ifn 
organization) 

Address: 

read the above charge and that the statements a re true to the best of 

(b) (6). (b) (?)(C) 
Individual 
Print Name and Title 
Date: .,_ 

because~scussed 

(b) (6), (b) (?)(C) / Cl - f-- 13 (b) (6), (b) (?)(C) 

2013 

WU,LFUL FALSE STATEMENTS ON TIDS CHARGE CAJII BE PUNISHED BY FINE AND lMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the infonnation on this form is authorized by the National Labor Relations Act (NLRA). 29 U.S.C. § lSI et seq. The principal use of lhe infonnat:ion is to 

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for lhe infonnation are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dee. 13, 2006). The NLRB will further explain these uses upon request Discloswe of this information to the 

NLRB is voluntaJy; however, faitwe to supply the information will cause the NI...RB to decline to mvoke its processes. 

l 



Teamsters 12514331524 p.2 

FORM EXEUPTUNCJe'! " U.SC 3St2 

lt'{TEF<tJET 
FORM 14-R!I-601 

(2-C.8 ) 

c -- -00 NOT WRITE IN THIS -SPACE----~ 
[~':se --- !nate Filed- --· - - ··-1 

1NSTRUC110NS: l~.~--c:~-1 1 ~?~_j~anber _1 _~L._~013 .. I 

UNITED STAT ES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

A~ an original Wlln HUtS Rt'gio!'lal Dl~ctor for tb~ region In which th~ alleged un r labor pf'IICtl<:e ocw,..... or 15 or:c;urring. 
-· . - - --- - ·- · :f~~~P.LOYER ~GAiNST~ OM CHARGE l.S.BROUGHT__ __ .. __ _ 

' N- d E""loye< - -·· . -~ b. T•L N_o. (850) 963-5100 

Durham School Services _ _ .. ____ . 
c. CetiNo. 

f. Fax No (850) 983-5102 
d Add~;(St~-;t, ;~ty, ;ia~. and ZIP code)-----· - ·-~-Errlp~ r Represe.rrtalive - • -- - - ·- ---· .. __ I 
6544 Firehouse Road Mr. Jim agby 9 e-~il 
Milton. Fl 32570 

-h.Number ot workers empTo~­
zoa 

t. Type oiEs.tabi;$i;·;,-;;;t(tacfory, mine-:~e.sakr, etc.) - -.1 i
8
. tuldendetintyt·_ . :~dpat product or-~--- -----

School Bus Transportation ransportation 
- -- ... 4._ • • - ---· ~------- - - ----

k The above~amed employer has engaged in and is engagtng tn unfa ir lab pradices wiltlin 111e meaning ot sed ion 8(a). subsections {1) and (list 

svbseclions) (3) --- --· ·-- - --·- - - - --- . __ -----· _ of the Nalional Labor Relalions Act, and these unfair labor 

practices are practJoes af(ectfng commerce within the meaning of the .ll.ct.. r these unfa1r labor praclioes are ~.r~Jair pt'adices affecting commerce 
wtthln the meaning of the Ad and !he Postal Reorganization Ad. 

---~---- -----· -·-------- - --· -·- - --- - "~- - -
2. Basis ot the Charge (set forlh a clear and concise ststefT!flnl of the facts stiftAing the alleged unfair labor practices) 

The above named Employer, by it's officers, managers, repre entatives and agents violated, and is violating the National 
Labor Relations 
Since on or about 

1or- ngaging · 
about 

(b) (6). (b) (7)(C) the Employer lermin ed for three (3) minor accidents in retaliation 
nn•-.. rt....-:t activity and Union a ivity. 

the Employer has sh wn disparale treatment toward Union supporter­
supporters and fellow co-wo ers to continue their employment after having three (3) 

3. Full name of_l,~rty fii i11g cha.~ {if labor organit"&tion, gf~ ;u~: inc/ 
Teamsters. GhaUffeurs, warehousemen and Helpers Local 

4a Address (Street and number, city, state, and l.JP code) 

112 S. Broad St. Mobile, AL 36602 

irygJoeaf,;anJeandnuinber) --- -- ---
ion No. 991 AIW International Brotherhood ofT eamsters 

-! 

~----- - -- --------- -
4b_ Tel. No. (251) 433-1521 

4c. Cell No. 

4d. Fax No. (251) 433-1524 

4e.e-Man 

+ - - ----- ··- - .. . -- --- -- ---- - --- ---- -

5. Full name of national or international tabor orgar.izabon of ~Nhich i1 is an a tlfate or conslttuent unit (ID be filled in when charge is- filed by a labor 

organaation] International Brotherhood of Teamsters 
l · ·- -- .. ----- - - - ---

6 DECLAP.ATION · Tel. No. I 
J oedare li'tal l have read tneabove charge and thai the stat~ents are true to th best ol my knowledge and belief. I (251) 433-1521 

/d_ 
I 

I 1 offi~. -if-an- y-. -ceil No-. --- .• 
By _ 6~ .. CJC::LcJ~- ... --- Lavon Undsey Business Agent ! (251) 583-8359 

(Sif}nat.Jre ofrepresematrve Of ~"illa~J -;(itt iiiioroiffa. if any} ---- rFiX N~-. -(
2
-
5
-
1 
)' 

4
-
3
-
3
-_
1
-
5
-i4 - .. --·-

112 S. Broad St Mobile, Al 36602 
Adoress ___ .. _ _ __ 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHE 

PRIVACY A 

So~citalion of the 1nlom\at10n on tt11s form is authonzed by lhe National L.aborRelaU 
the National labor Relations Board (NLRB) in procesSII'CJ un1air Iaber praclica and r 
lhe Federal Re·11Ster, 71 Fed. Reg. 74942-43 (Oec. 13, 2006). The NLRB will fu. 
vOluntary, however, fell lure to su~!y !he lnlorma5oo wi!l cause the NLRB to dedine 

L-#--·. ·----- ·- - ·. 
; e-Mail 

12.13.13 I 
. __ __ - - (tiiii) ··- hdrooster@Yahoo.com i 

- ----- - - ·· ·---·-.. . - ·- ___ __, 
BY FINE AND IMPRISOJIIMEHT (U.~ . COO E. ll'I\.E 18, SECl\ON 1001) 

STATEMENT 
s- Act (NlRI\}, 29 U.S.C. § 1~1 et seq. The princ.pal use of the '"formation is to assist 
aled proceedings or Jligalio/1. The roubne uses for the informaflon are 1ully set forth in 
er e>~p\a!n lttese uses upon requesl Disclosure of lhi$ in1ormatlon to the NLRS is 
in\'cke its processes. 



Teamsters 12514331524 p.3 

INTERNET 
FOf;M NlRB-501 

(2-081 

·-- - ~~u~~44_u~~ 
UNITED STATES OF AMERICA . - - - -- - - 1 

NATJONAL LABOR RELATIONS BOARD j.__._~O NOT WR!!E lN.1"HIS _ _5PACE . _ __;; 
CHARGE AGAINST EMPLOYER I Case Date Filed j ' 

INSTRUCnONS: '--~~-CA-11 _894_3_ ~C~_,J~ lQJ3 
File an original with NLRB Regional Director for tile region in 'Oitllch tt.e alleged un r lalJOr practice occurred or ls o~rriag. 

- --- · 1. EM.PLOYER AGAiNsr·ii OM CHARGE JssRouGHT- - - -- -- - · - · -~ 
.; NameofEmp~;~· - · -· --- - - ·--- - ·- -- - - ·- --- - - --· - ·· ' Tb. Tei.No. (650) 983-5100 -

I Durham School SeNices 

- - - - -- --- - ·---· -· ·- - - - --· - - · - · 
d Address (S/Teet city, state. and Z IP code) e. Employ Representative 

!VIr. Jirn agby 6544 Firehouse Road 
Millon, Fl 32570 

t_ _ _ __ ·- - - --- - - -
' c. ~II N.o 

· ---t Fax~· (850) 983-51 02 

: g . e-Mail 

j _ .. _ ·- - - .,-

1 

h. Nurri:ler of wotkers employed 
208 

. • ,Tidenti!'y rincipalprodud ·o~~ .. - · - - - - - --- · ·- - -- ·- -i ·- ·-- - - · -- --·-- ·-· 
1 T ype of Establishment. (facloty, mine, IMiolesaiM, etc.) 
School Bus Transportation Student ransportatiOn 

k The above-named employer nas engaged in aod Is engaging in unfair lab r practices within Ule meaning of section 8(a), subsections (1) and (l•.sl 

subsections) (3)_ ... _ _ _ __ ·-- ___ _ _ . __ _ ___ _ of the Nation~ Labor Rela\ions Ad, and these unfair labor 

pr.~dices are practices alrecting commerre within the meaning of !he Act. r these unfair Ia bot practices are unfair practires affecting commerce 

within tile m~aning of the Act ar,(1 the Postal Reorganizallb n Act. 
- -.- -~~----

2 Basis of the Cha r9e (set forth a cleilr and conCise sl<ltement of lfle facls nsJitutihfJ the alleged unfair tsbor practioes) 

The above named Ernployer,by irs officers, managers. repre entatives and agents violated, and j 
Labor Relations Act by, Since on or about 201 • the Employer has 
fo~ngaging in protected concerted activit)' and Union a ivity. 

retaliation 

1 
I 

l~ll name ot,Par:y ~ljng i:h~rg~ (ifJab~ro;gani:l.ation, gi~ full~inel ·qgfocalname.attdnumbe~--- - - - - - - - · ... _ - - ·-----, 
Teamsters, t;hauffeurs, warehousemen and Helpers Local nron No. 991 A!W International Brotherhood of Teamsters 

- - -·----- -- .. _ -·- ·-.----· --- - - ---·---
4a. Address (Stree t and number. city, state, and ZJP oocfe) .. b. Tel.t-lo. {251)433-1521 

112 S. Broad St Mob1le, Al 36602 4c. Cell No. 

4d. Fax No. (251) 433-1524 

4e. e-Mail 

- - · - - -- ---- -- - --1 

5 FuU name of nalional or intemat,cmal labor organization of which it i!> an ffiliale or constituent unit (lO be tilled in when cllarge i$ filed by a labor 
orgamzcfion) . t International Bro herhood ofT eamsters 

6. DECLARATION Tel. No. 
(251)433-1521 I dezore th'// have read the " . oLe charge ar.d that the statements are true to c best of my kllO'Nledge and belief. l 

~
'Office, ir ;~y. CeP No.· - ·-. 

ev • __ &~ . .en~.~ _ _ _ Lavon Lindse /Business Agent _ (251} 583-8359 I 
(S!OOafUre of repre malive or . charge} (PMV!ype na eafKJ fllfe Of offrc.e. I ot?Y)- - --- - - .. --··- -- -

1 
Fax No. (251) 433-1524 ; 

Addfess_11~ ~· Br~~~ St~o~i~e. _A-~ 3~6~~ ~ ·= =-::::- =-=--· _. 
1
'-

13 ;!, -~ I ~::.:..,~~ah~~ _- -=_] 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAt'& BE PUNJSl1E BY F1NE ANO IMPRlSONMEHT (U.S. CODE, TITLE 18, SECllON 1001) 

PRIVAC't' A T STATEMENT 
Solicita1ion ol the information on thiS form is auti'IOnzet) by the Niliooallabor Relat ns Ac;t (NLRA), 29\J.S.C. § 151 e1 seq. The principal U9e of the infonnation is lo assist 
tlle N<Jiional Labor Retarons Board (NLRB) in processing U!'liair labor pradica and elated proceedings or lf11gati0n The routile uses for the information are fully set f0rt11 in 
tile federal Register, 71 Fed. Reg. 74S42-43 (DE<:. 13, 2006). The NLRB '~ill f rthPI explain U~ese uses upon request Disclosure ollhis information to the 'NLRB js 
V<Jiuntary: nowever; fa:lure to supply tne intonnatlon wlll cause tne NLRB to decline Invoke ~ s processes. 



Fonn NLRB • 501 (2..()8) 

INSTRUCTibNS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

e, Ernployer Representative 

PIYUSH PATEL, 
Manager 

the above-na. Employer, through its officers, agents, and supervisors have 
retaliation for 'protected concerted activity of making group complaints about 

WILLFUL FALSE STATEMENTS ON TIDS CHARGE CAN BE PUNISHED BY FINE AND IMIPRJSOI 
PRIVACY ACT STATEMENT 

SolicitaUon of !he information oo this form is autborized by the National Labor Relations Act (NLRA), 29 U.S.C. § lSI et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the infomiation are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB Will further explain tbesc uses upon request Disclosure of tbis 
NLRB is voluntary; however, failure to supply the tnformation will cause the NLR.B to decline to invoke its processes. 



12/15/2el3 09: 46 33467818713 

Form NLRB- 50' (2-00) 
UNITEOSTATESOFAUERICA 

NATIONAL LABOR RElATIONS BOARO 
CHARGE AGAINST EMPLOYER 

STDR1024 PAGE a2102 

INS'mUC'tiONS: 15-cA-119013 December 16, 201 

5. Fulln$mo 
orgsnitllliort) 

13, the Empl.has irrterfered with, restrained, and coerced. 
retaliation for protected concerted activities of discussing work issues with 

Tol. No. 

0 . 
Individual 

j(bL(6), (b) (7)(C) 

Wfl .. l,fl'l . JI'I\.I..SESTA TICMF..NTS ON 11Utl CJ{;\RGF.Ct\N DE PUN1$HID IJY li'JI'Jit i\NI> I~'RI!:ONl>turr (1J.S. CODP., TlTU~ J8. Sli:CT.10Jii 1001) 
PRIVAcY ACT!ITATEMENT 

Solidt.>tion of rt•c i"r"""·'1ioo on lhi• f\wm ;. a11111ot~cJ by the: N~!ion•l T •• lbot R.tl.,tiooB Act (Nt.R/1.), 2? U.S.C. § IS) r.t seq. noo princ:ipalt.r~c of the int'omlaliofl i• II) 
.,_.,.;,,the N~rionnl bbor llebtion~ Bom1 (NtltB) i11 ~·Ins onf-.ir b'-J".>Ct~ !lf!d rcbll:d ~ft!J& w liligatioft, The routino "~te~ for lite inf-at:im U1: tuhy 
.,ct forti• ;" the Feden~IIU:giloll:", 71 'Fed. Reg. 74!>42AJ. (Dec. 13, 2006). 111c NL~ willlbrthc:t cq.Lli.. thue a-.ea lipan ""l"t.'lt. Di:otln!'l"" of'IJoi• 
NT..RB ;, Vl)lulo~"'Y: hoWC"a', f2iiU1'0 In 'hiJVI)' tl>e illfonn2ti0ft WI~ ""U&e lhc: NUtB 10 decline: to i~vo .. e iU rwoeea~e.. 



Form NLRB • 50 I (2·08) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Dale Filed 

INSTRUCTIONS: 15-CA-119356 12/16/2013 

File an 

a . Name 
Pillar Hotels d/b/a Hyatt Place Memphis 

d. Address (street, city. slate ZIP code) 
7905 Giacosa Place 
Memphis, TN 38133 

e. Employer Representative 
Annette Lawrence 
General Manager 

B(a), subsections (1) of the 
ning of the Act, or these unfair labor 

(b) (6). (b) (7)(C) 

(b) (6). (b) (7)(C) 
On or abo 2013, the above-named Employer, by its officers, agents and repr•.· . l tcatives, discharged 
employee in violation of the Act based on~ info-on; without providing .... ith an employee 
han~ book; witho~t following company policy; and because~aid .... ould file harassment and slander charges 
agatnst a supervtsor. 

, city, state. and ZIP code) 

T 
charge and that the statements are true to the best of (b) (6). (b) (7)(C) 

Office, if any, Cell No. (b) (6). (b) (7)(C) An Individual 

Date: IG '; I - I J !_,, I I -

WILLf\JL FA LSE STATEMENTS ON THIS CHARGE CAl\ BE PUNISHED BY FINE AND IMPRlSONl\I'ENT (U.S. CODE, lTfLE 18, SECTION tOOl) 
PRIVACY ACf STATEMEJ\'T 

Solicitation of the information on this form is authorized by the. National Labor Relations Act (NLRA), 29 U.S.C. § lS I ct seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the inform-dtion ore fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. J 3, 2006). The NLRB will further explain these uses upon request. Disclosure of this 
NLRB is voluntary; however, fail\lre to supply the information will cause the NLRB to decline to invoke its processes. 



Form NLRB - 501 (2-08) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 

a. 

12/17/2013 

The Tushek Company, LLC, d/b/a E's 24 Hour Cafe 

e. Employer Representative 

Ron (Alh;s 
General Manager 

The Tushek Company, LLC 
370 Ridgecrest Drive 
Arlington, TN 38002 

On or about 
laid off its employees 
Memphis, Tennessee, Ll'"''""'''v"' 

............ TtJflii,J oV, nt~N:\GEit f-:-=---:--:-~=-__,~:-;------l 

practices within the meaning Of section 8(a), the 
pra•cti<AlS affecting commerce within the meaning of the Act, or these unfair labor 

Act and the Postal Act. 
practices) 

Act to engage in protected concerted activity; 

, by its officers, agents and representatives, 
from E's 24 Hour Cafe on Poplar Avenue in 

under Section 7 of the National Labor Relations 
specifically, they previously discussed their wages and 

·u · · -•• 1 • • •• -conditions of employment among th 
raised those concerns with Man -(b) (6), (b) (?)(C) 

charge (if labor organizatio I ~ . I • .. I • • ,, .. ; . : I I ' .. 

early . -···- . . ... ·-· 
(b) (6), (b) (7)(C) 

(b) (6), (b) (?)(C) 

5. Full name of 
organization) 

NA 

6. DECLARATION T 
(b)• (6), (b) (7)(C) I declare Ulat I have read the above charge and Ulat the statements are true to the best of 

(b) (6). (b) (7)(C) I 

0 . (b) (6), (b) (7)(C) Individual (b) (6). (b) (7)(C) 

. 
Address: (b) (6), (b) (?)(C) ;(Date· J-:A-/7'- l J 

WrLLFUL FA ' .. . .. .. 
PRrvACY ACI'STATEMENT 

SoJjcitation of the mformauon on this fonn is authorized by the National Labor Relations Act (NLRA), 29 U S.C. § lSI et seq. The principal use of the information is to 
assist the National l-abor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The rouune uses for the infonnanon arc fully 
set forth in the Federal Register, 71 Fed Reg 74942-43 (Dec. 13, 2006). The NLRB wtll further explain these uses upon request, Disclosure of this 
NLRB is voluntary; however, failure to supply the infonnation will cause the NLRB to decl ine to invoke its processes. 



Fonn NLRB • 501 (2.()8) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

, slate 
3542 Montgomery Highway, Dothan, 
AL 36303 

i. Type 
hotel) 

mental health provider 

nursing home, 

December 20, 201 

Since about 
by terminating 

Employer has interfered with, restrained , and coerced its employees 
use of- protected concerted activities of talking to a coworker 

about working conditions. 

T . ~. 

(b) (6), (b) (?)(C) 

I II.. .. I · ...: 

(b) (6). (b) (?)(C) 
0 

(b). (6). (b) (7)(C) 

WILLFUL FALS£ SfATEMENTS ON nilS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the informatJon on this form is authonzed by the National Labor Relations Act (NLRA). 29 U.S.C. § 151 el uq The pnnc1pal usc of the mformanon is to 

assist the National Labor Relations Boa.d (NLRB) m processmg Wlfair labor practoce and related proceedings or htigauon The routine uses for the informatoon are fully 

set forth in the Federal Register, 71 Fed. Reg. 74942-43 {Dec. 13. 2006). The NLRB Will further explam these uses upon request. D1sclosurc oft.hos · 

NLRB IS voluntary; however, failure to supply the infonna\'1011 will cause the NlRB to decline to invoke ots pra<:esses. 



Form NLRB - 501 12-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

(b) (6), (b) (7)(C) 

15-(A.-.119538 Daad:er 23, 2013 

(b) (6). (b) (7)(C) 

WlJ .LFUL FALSE STATEMENTS ON TillS CHARGE (' AN UE PUNISHED BY l'lNE ANI) 1!\rPRJSON_'\fl!:NT (ll.S. COD F.·, 'flTLE 18, SECl'TON JOill) 
PIUV ACY A<.:T STATEMENT 

Sohclwtion of the informnti011 c•u this fomi is ourhoriLed by the National Labor ){elation" Acl (NLRA), 29 U.S.C. § 151 et seq. The pnnc•paluse of the mfomtation 1s to 
asslst lhe NahoMI Labor Rclat ions Board (NUll) 10 prOC<>sSmg unfair labor p.n1c1icc and n:lalc:<lprooecdmg~ t•r ht•galion. The routine uses (or U1c utf<>mw!l(lll art fully 
set f<lf\h in llle Fedenl Reg1stcr. 71 Fe<{. Res 74942-43 (t)ec. 13, 2006) The NI.RR v.1ll fwth<:r ~~plam the~e u~es Uf"lll Nque.sl Disdosure of tl11s 
NLRfl is voluutM)' ; however, failutc to supply the information will .-au~e the NLRB to doolinc to invoke its prooess.:s 



INTERNET 
FOR~ NLRe-M1 

(2·08\ 

UNITED STATES OF AMERICA 
NATIONI\L LABOR RELAnONS BOARD 

CHARGE AGAINST EMPLOYER 

DO ~OT WRITE IN THIS SPACE 

INSTJtUCllONS: 

Case 
15-CA-119539 

Os1e Flied 
12/23/2013 

Fill> an ol'fglnal "'Ill j,!L~B ~tonal OinK!"'' tort~el'9tlion in wtllc:b ttle elleged ~~fair labor pratt!~e oec:url'll<l otIs ~-~':''""!!• 

1 .. f..Mf.LO)'_E_R AGAINST WHOM CH~~qE IS BROUQ_H_I _ 
a. Name of Employer 

Kroger 

d Address (Street, citY. stele. artd ZIP code) 
2525 lake rd dyersburg t.n.38024 

,·r ype ot E.$tabltShl'l10llt(fectorY, mme. lltlholttca~M. 811:: > 
grocery store 

·--·-4< .... 
e. Employer Representative 
mike stephens 1 M ~ o.tr 

J Identify prinapal product or Mrvloe 
food 

b Tel. No 7312850380 

c. Cell No 

f faK No 

g. e-Mail 

h. Numb«rof wor11ers employed 
50 ish 

·lc ' ine above-named employer Mli engaged ,,., <It'd Is &!)gaging in unfair labOI p~ctioes withfn the meaning of ~ection 8(a), subsections (1) and (list 

subsections) of the Netiol'l31labor Relations Act, and these unfair labor 
prac~ces at& pr.1ct1cet affecting corn~rce within the meaning of \he Act, or these unfair 13bor practice$ are unfair practices affecting commerce 
within the meaning of the I'd. end tne Postal R.oorgani~etion Aot. 

- - · ---- ..., - · + • .... . - ~· ·--------- ~-·-- -- ~ 

2. Basis of the Charge (set forth a clear ern'/ co('IC/se !1atem.nt of the facu constltvting the alleged vnfeir labOr pmc;tloes1 

in- f 201 Kroger. at my unemployment hearing i proved tmh:e~y~w~e;,re~~~~~:~~~ 
was rehired pants.Between l£ 

: :..1 I I I 

(b) (6). (b) (7)(C) 

(b) (6), '(b) (i)(c)= 

•a AOCress (Street and number, ctty, state. artd ZIP CtldO) 6b. Tel. No 

(b) (6), (b) (7)(C) 4<: Cell No. (b) (6). (b) (7)(C 

4d Fax No. 

44! e-Mail 

5. Full name of national or if'lternalional lat:lot organ1zation of Whlch 11 rs an affiliate or constituent unit (to be filled In when cnorge is filect by a lsbor 

Ofg9niZ8/IO(I) lOCal 1529 

Tel No. (b) (6). (b) (?)(C) 

Fax No. 

12 21 2013 
&-Mall 

.. .. . - · •. (ds") 

WILLFUL FALSE STATEMENTS ON THIS CHARGE C,cLN BE PUNISHED BY FINE AND IMP~ISONMENT (U.S. CODE, TITLE 11, SECTlON 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the informatlon on tl'lis form rs authorized by the National Labor Retalions At:.. (NLRA). 29 U.S.C ~ 151 el seq The principal use of lt1e intormatron is to assist 
the National Labor Relalions Board (NU~B) in processing unfair l.abor practice and rela(ed proe&edrngs or litigation_ The routine uses for l!le informatiofl are fully set forth in 
1/le federal Reg1ster, 71 Fed. Reg. 74942-43 (Dec, 13, 2006). The NLRB wit/ funher e)q)lain lhasa uses upon request Oisclosure of this information to the NLRS Is 
voluntart. however. failure 10 supply the Information will cause the NLRB to decl1ne to irwol<e it.s processes 



X 

Form NLRB - 501 (2-08} 

INSTRUCTIONS: 

File an 

a. Name of Employer 

UNITED STATES OF AMERICA 
NATiONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

United States Postal Service (Postal Inspection Service) 

555 South Third Street 
Memphis, TN 38101 

i. Type Establishment • nursing home, 
hotel) 

00 NOT WRITE IN THIS SPACE 
Case Date Filed 

15-CA-119650 12-24-1 3 

Postal Inspection and Security Postal Service Inspection an.d Security 

S(a), subsections (1) of the 
m .. :>n ir•n of the Act, or these unfair labor 

nrc><:":"nt!:llh\IC~~ 
0 

Specifically (b) (6), (b) (7)(C) 

.( Date: t;;j-~j;)o/3 

with unspecified reprisals because 
~,A1',.,.,.. for the Postal Police Association 

investigation and efforts to represent a 

(b)' (6), (b) (7)(C) 

• &J 4 

(b) (6), (b) (7)(C) 

WO..LFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE JS, SECTION JOOl) 
PRIVACY ACT STATEMEJ\',. 

Solicitation of the infonnation on thjs form is authorized by the National Labor Relat1ons Act(NLRA), 29 U.S. C. § 151 ei seq. The principal use of the information is to 
assiSt the National Labor Relations Board (NLRB) 10 processing unfair labor practice and related proceedings or litigation, The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request Disclosure of this 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 



FORM EXEMPT lJNOER44 U S.C 3512 

III(TERNET 
FORM NLRS-501 

(2.08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATLONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed I 

L1.!...5>!.=:- C'~Ao:·=....Ll _!._1 9dL.L7.l.!.8.l.!.O _ _jDec ember ; 3 0 ,__2..0_1_B INSTRUCTIONS: 

a. Name of Employer b. Tel. No. 504-739-6340 

Entergy Operations Incorporated 
c. Cell No. 225-721-1848 

l----------~-----------------------.~~--~----~------------4~ FaxNo. 225-381-3716 
d. Address (Street, city, stale, and ZIP code) e. Employer Representative 
17265 River Road, Killona, LA, 70057 Andre James 

I. Type of Establ1shment(factol}', mine, wholesaler, etc.) 
Nuclear Power Plant 

j . Identify principal product or service 
Electricity 

g. e-Mail 

ajames2@entergy .com 

11, Number of workers employed 
Approx. 100 

k. The above-named employer has engaged in and is engaging in unfair labOr practices within the meaning of section B(a), subsections (1) and (lfst 

subsections) all subsections of the National Labor Relations Act, and these unfair labor 
pracUces are l)(acllces affecting commerce within the meaning of the .Act. or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act arid ttle Postal ReorganizatiOI) Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Since, on or about 7117113 the Company by its agents has made the following unilateral changes: 

1. Failed to to complete printing of the Collective Bargaining Agreement. 
2. Failed to input Local Members work hours ln computerized time sheets/pay system. 
3. Refused to receive grievance paperwork. 
4. Losing and/or destroying grievance paperwork. 
5. Allowing staff to point weapons at Union Steward with no reported corrective action instituted. 
6. Terminating Local Member for minor range infractions. 
7. Terminating Local Member for 1-9 issues and not reinstating them when the issues were corrected. 

(b) (6), (b) (?)(C) 
iharge (if labor organization, give fulf name, including local name and number) 

International Union Security, Police and Fire Professionals of America. Local No. 709 
4a. Address (Street and number, c;ty, state, and ZIP code) 

17069 East Alabama Avenue 
Hammond, LA, 70403 

4b. Tel. No. (b) (6), (b) (7)(C) 

4c.Cell No. 

4<1 . FaxNo, 

4e. e-Mail 

(b) (6), (b) (?)(C) 
5. FUll name of national or intematJonallabor organization of which it is an affiliate or consbtuenl unit (to be filled in when charge is filed by a labor 

organizatiOn) International Union Security, Police and Fire Professionals of America, Local No. 709 

6. DECLARATION 
and that the statements are true to the best of my knowledge and belief. 

Tel. NO. 
same as4b ll • - II - ll - • • "' • . • - • .• • t- II • 

(b) (6), (b) (?)(C) Office, if any, Cell No. 

ngtharge) (Pnntltype name and liYe or office, 1f any) Fa}( NO. 

12/27/13 
e-Mail 
same as 4e same as4a 

Address (date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solfcitalion or the informatfon on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S. C. § 151 et seq. The principal use of the information rs to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set fO!th in 
the Federal Register, 71 Fed. Reg, 74942-43 (Dec. 13. 2006). The NLRB wUI further e~plain these uses upon request Disclosure of this information to the NLRB is 
voluntary; however, failure to supply lhe lnformatiQn Will cause 1he NLRB to decline to invoke its processes. 




